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Message from the Mayo

r

Welcome to Upper Lachlan Shire Council's Community Strategic Plan {CSP). The CSP pulls
together extensive consultation that Council has undertaken with our community in recent years to
provide a document that identifies the community’s priorities and expectations for the next ten
years and to plan strategies to achieve those goals.

The decisions we make as a community contribute in significant ways to what our lives will be like
in 2023. The henefits of having a document such as the CSP is that it helps us make decisions that
will take us closer to the future we strive for. As a Council, we have limited resources, however by
carefully planning for the future we can aim to maximise the community benefit received from those
resources. The CSP will also help Council to engage with other levels of government, the business
sector and the broader community to ensure that there is a level of co-operation and commitment
to achieving our goals. The next decade will be critical for the Upper Lachlan Shire as we plan for
increased population growth and climate change. As a rural shire we have many natural and built
attractions that provide a wonderful lifestyle.

There are, however, major shifts occurring in agriculture with the introduction of new farming
methods and diversification of many land holdings toward new ventures such as olive growing,
alpaca wool and vineyards. Furthermore, Upper Lachlan Shire is becoming a popular destination
for retirees and people wishing to leave large cities for a lifestyle change. The economic base of
the Shire is also changing, with tourism becoming the third major industry in the Shire, behind the
traditional agricultural industries and retail.

The CSP recognises this and identifies the strategies to deal with these issues and many other
variables to ensure that we continue to provide a Shire that is a fantastic place to work and live. |
hope you enjoy reading the CSP as it is important that we all share our desires and goals for the
future.

ﬁ.L.ﬂ.w

John Shaw
Mayor
Upper Lachlan Shire Council
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Message from the General Manager

The Community Strategic Plan should be read in conjunction with
{ a suite of accompanying documents which consists of a Delivery
# Program and an Operational Pian. As noted, the Community
A Strategic Plan sets out the community’'s main priorities and
aspirations over the next ten years. This plan includes a
community Vision Statement, a series of Aspirations of the
community, and Strategic Objectives for the community to
achieve. It also sets out a range of sirategies for achieving each
Strategic Objective. In Upper Lachlan’s case five Strategic

: Objective areas have been identified consisting of: Social,
Enwronmental Economlc Governance, and Infrastructure, Access and Transport.

Sitting beneath the Community Strategic Plan is the Delivery Program. This program details the
activities Council will undertake over the next 4 years to achieve the Strategic Objectives
indentified by the Community Strategic Plan. A sub-Plan of the Delivery Program is the Operational
Plan. The Operational Plan looks at the specific principal activities which will be undertaken by
Council within the current financial year to achieve the commitments outlined in the Delivery
Program. The Operational Plan identifies the projects, programs and activities that Council will
undertake within the financial year towards addressing actions outlined in the Delivery Program.

The goals in implementing this approach are quite simple:

. We want the Upper Lachlan community to be able to easily identify what the community’s
Aspirations are for the Council ares;

. We want the community to be able to see how we will be funding the Aspirations and
programming them into Council’s activities in the long, medium and short term; and

. We want the community to see what will be happening in the long term (10 years), in the
medium term (4 years) and in the short term {(annually).

The outcome of this approach will see Council’s programs and activities better reflecting what the
community as a whole wants, The CSP was made available on public exhibition for a five week
period which allowed further community feedback. The CSP is available for viewing at Council's
three administration offices, Council's website, Council FaceBook page, and two library branches.

Many pre-planning submissions have been received and their comments have been integrated into
the CSP and other supporting documents where appropriate. Council thanks those members of the
community who took time to provide us with their feedback; it has proved most valuable in the
production of all of the integrated plans.

x‘*fi’i‘:u,i
/1

JK Bell
General Manager
Upper Lachlan Shire Council
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Upper Lachlan Shire Council Profile

Upper Lachlan is located on the Southern Tablelands

45 kilometres west of Goulburn, 60
kilometres north of Canberra and 130 kilometres south-east of Bathurst. It is an area that is known

for its fine wool and potato production, history and picturesque countryside.

7,193 people live in the Shire, 2,507 people living in the major centre of Crookwell with the
remaining majority living in the smaller towns {Gunning, Collector and Taralga) and villages
(Dalton, Binda, Bigga, Laggan, Jerrawa, Grabben Gullen, Breadalbane and Tuena) or on rural

properties.

Despite its proximity to major centres, Upper Lachlan Shire is strongly rural in its character.

Agricultural endeavour has been a feature of the economic and social fabric of the Shire.
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Area and Population

Upper Lachlan Shire is a rural Council in New South Wales with an area of 7,243 square
kilometres. Upper Lachlan Shire has a population of 7,193. The Census data from August 2011,
showed a population increase of Upper Lachlan by 2% over the five year period from August 2006.
This population increase equates to a 0.4% annual increase. The Upper Lachlan population has a
median age of 46 years.

The Australian Bureau of Statistics (ABS) Regional Population Growth released on 31 March 2015
indicates Upper Lachlan is experiencing moderate population growth with the estimated resident
population of Upper Lachlan Shire Council at June 2014 was 7,761. Upper Lachian Shire had the
fastest rate of growth (2.10% or 161 people) in the South East and Tablelands region in
2013/2014.

Upper Lachlan has a population density of 1.1 persons per square kilometre (compared to 4.1 over
South-East NSW). The table below summarises the latest ABS population data comparisons of
2011 Census to 2006 Census.

_|| People in Upper Lachian Shire Upper Lachlan Shire 2011
onof Upper change 2006 2011 % of
& —L K| 2011 2006 2011  residents % in NSW Males Females Ratio
‘At home on Census Night 6,719 6,598 up 121 93.4% 95.7% 3,344 3.375
Away on Census Night 453 383 up70 6.3% 4.1% 2.2% more 248 204 1.21 M:F
Away from home (but focal) 22 72 0.3% 0.2%  0.1% more 12 10 1.23 MF
counted residents 7,193 7,054 up139 100% 100% up 2.0% 3,604 3,589 1.00MF

The ABS statistics comparison of 2011 to 2006 Census detailing the ages of males and females is
shown below. This data is illustrated in the Age Tree graph, which shows, in the darker bars, the
proportions of men (right) and women (left) in each age group. This Age Tree illustrates the
population's age profile, with each branch representing an age group; older age groups being
higher up the tree. The length of each branch is proportional to the number of people in that age
group — the shorter branches near the top of the tree show there are fewer older people.

Population Age Profile Quick Stats

¢ The Upper Lachlan Shire population is much older than found in NSW with a different age
structure. The median age in Upper Lachlan Shire was 46 years, which was 8 years older

than NSW.

* The largest age groups in Upper Lachlan Shire in 2011 were people 45-49, 50-54 and 60—
64 years old.

» Compared with NSW, Upper Lachlan Shire had relatively more people aged 60—64, 65-69
and 70-74 years, but fewer people aged 20-24, 25-29 and 30-34 years.

o Over 2006 to 2011, the Upper Lachlan Shire age groups that increased most were 65-69,
75-79 and 60-64 years-old, while the 40—44, 30-34 and 5-9 years-old age groups fell most
as a proportion of the population.

¢ Over 2006 to 2011, the oldest (70+ years) life stage grew most, as a proportion of the
Shire’s residents, gaining another 2% of the population, with the retiring (55-69 years)
group also growing, up by 1.4%.
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* Upper Lachlan Shire is currently undergoing noticeable generational change with
Generation X (aged 35-49) and the Baby-boomers (aged 50-64) increasing their share of
the population, mostly at the cost of Generation Y (aged 20-34).

Households of Upper Lachlan Shire

Households are the fundamental unit of a community, with three broad types - families, lone
persons, and shared households. The Australian trend is towards more single-person households,
but locally the types of households are often a reflection of the sizes of dwellings available.

¢ In2011, 2,799 households were counted in Upper Lachlan Shire, up by 168 since 2006.

o Of the households, 71% were families, 28% were single persons and 1% was shared or
group househoids.

+ The average size of all households was 2.37 persons, which was 0.16 smaller than in NSW.

* In Upper Lachlan Shire, 51% of residents lived as partners in a couple, with one in every
ten being de facto couples. Sole parents were 4% of residents.

* Most people live in families, and the types of families in a community affect its
characteristicse and needs. Families with high proportions of dependents, such as one-
parent families and large families, tend to have lower disposable incomes and live in areas
with cheaper housing.

Upper Lachlan Shire 2011 - Upper Lachlan Shire 2006  Upper Lachian Shire 200¢

families % families % in NSW dif;f.ﬂi?‘ie‘:i.iﬁ: families change change ‘efamilies changein %

couples without children 964 48% 37% 1% more 882 up 82 up 8% 46% up 2%

couples with children 783 39% 45% 7% less 807  dn24 dn 3% 42% dn 3%

ong-parent famities 245 12% 16%  4%less 216 up29  up13% 1% up 1%

other families 30 1% 2% same 26 upd  up15% 1% up 0%
Residents 2,022 100% 100% 1,931 up M1 up 5% 100%

Note: this count excludes family members temporarily absent on Census Night. In the Census, a family is & group of Telated people living in the same dwelling.
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Production in Upper Lachlan Shire

In the Census, people provide information on where and how they work. From their responses, the
ABS publishes a set of tables, the Working Population Profile, on the workforce of each locality in
Australia — those who had jobs there. These tables provide a great deal of information about local
economies, for they reveal features and changes among local industries.

Census statistics are supplemented by data from the Australian Taxation Office published by the
ABS in its National Regional Profile series. The 2013 Upper Lachlan Community Portrait is
Appendix 2 to this Plan. Information indicated that 2,129 people are employed in the local
workforce. This is the number of filled jobs there were in Upper Lachlan.

Industries are classified into 19 main sectors. In Upper Lachlan Shire, the largest industries by
employment, with their counted size and share of the workforce, were:

. Rural Production, with 885 jobs (41%)

. Health and social care, with 194 jobs (9%)

. Retail trade, with 152 jobs (7%)

. Education and training, with 153 jobs (7%)

. Accommodation and food, with 122 jobs {(6%)
. Public service, with 110 jobs (5%)

The next largest industries were:

. Construction, with 96 jobs (4%)

® Other services, with 83 jobs (4%)

. Technical services, with 71 jobs {3%)
. Manufacturing, with 65 jobs {3%)

Compared with South-east NSW, the industry that was noticeably larger in Upper Lachlan was
Rural Production with 39% more of the workforce.
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Community Strategic Plan and How It Will Be Used

The Community Strategic Plan (CSP) is intended to be used in several ways:

To guide Council priority-setting and decision-making;

To inform the decision-making of other agencies and organisations, including community and
State Government;

To provide a rationale for any organisation pursuing grants and other resources for specific
projects that can be shown to fit within the strategic direction outlined in the Community
Strategic Plan;

To inform residents and potential developers of the ways in which the community wants
future people and development to contribute to the Shire’s future;

To be a mechanism for the on-going integration of local planning initiatives; and

To provide a framework for menitoring progress towards the creation of a more sustainable
Upper Lachlan Shire. The CSP also forms part of the Office of Local Government,
Department of Premier and Cabinet's Integrated Planning and Reporting framework. This
means that the CSP is the highest level plan that a Council will prepare.

The framework has four key elements:

A 10-year Community Strategic Plan, which outlines our broad vision for the future;

A 4-year Delivery Program, accompanied by a full budget, which details exactly what we will
do to implement the Community Strategic Plan;

A Operational Plan, which will record the planned activity and expenditure for each year; and

An Annual Report, which provides the community with a detailed account of what we have
achieved each year and the progress made towards the implementation of the Delivery
Program and CSP.

The following diagram provides an overview as to how these documents interact.
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Role of the Council

Council has two primary roles to play:

1. To actively consider how its decisions in its areas of contro!l or influence contribute to
creating the preferred future; and

2.  To champion the ideals and aspirations of the Shire community, taking a leadership role in
harnessing resources from public and private sectors to promote desired outcomes.

Upper Lachlan Shire Council will be seeking to influence the decisions of other organisations and
individuals whose activities affect the Shire and looking for partners, in the public, community and
private sectors, to create a more sustainable future.

As many of the things are outside our control it is important to identify, as far as possible, who does
have responsibilities and interests in those areas we wish to change. It must be recognised,
however, that outside factors will both contribute to and against our best efforts. The strategies we
have provided and the identification of who might be involved are not meant to be exhaustive.

Over time there will be many opportunities and challenges that make other strategies more likely to
contribute to our vision. Similarly, the organisations involved will change as responsibilities,
resources, and community expectations change.

What we can see from the detail about who could be involved is that the Council activities are
potentially more important for achieving our visions of a built environment contributing to health
and wellbeing and diverse and balanced land use than for other visions. Similarly, the community
and private sector are potentially very important players if we are to achieve our visions of a
diverse and prosperous economy and resilient and adaptable communities.

Given that the visions and aims represent what we want for a more sustainable Upper Lachlan
Shire, how will we know we are actually creating this future for ourselves?

We will need evidence so that we can:

. Monitor progress towards our vision in a systematic way;

. Inform policy and decision-makers in a sound and credible way;

. Focus attention on trends of concern;

. Modify efforts where actions are not leading to the anticipated results;
. Show linkages between different activities; and

. Promote adaptive management and continuous learning.

The CSP will assist in providing this evidence.
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How the Community Strategic Plan was developed

In 2010, as part of the initial preparation of Council's first Community Strategic Plan, Council
forwarded 5,169 consultation survey forms to the community. This strategy was designed to
provide an opportunity for all residents and ratepayers to have their say about issues and services
provided by the Council. This method of engagement was used to ensure that all members of the
Upper Lachlan Shire were involved; these groups included but were not limited to:

. Children and Famiiies

. Young People

° Older Pegple

. People with a Disability

. People from Culturally and Linguistically diverse backgrounds
. Local Businesses

. Government Agencies and stakeholders

. Community and sporting groups

. Advisory committees

The Social Justice principles of equity, access, participation and rights from the NSW
Government’s social justice strategy underpinned the development of Councils Engagement
Strategy.

The Community Strategic Plan community consultation survey was posted to all ratepayers within
the Shire in late 2009. There were 134 responses received in relation to.the community survey.
The resulits of the survey feedback were collated and reported to the August 2010 Council Meeting.

The community consultation surveys data was collated and feed directly into the Community
Strategic Plan and reflect the community’s Aspirations. Also, the community priorities as outlined
through the community engagement process are detailed in the Delivery Program Actions and
Performance Measures.

In addition to undertaking the community consultation survey there were also community outreach
meetings held in the following locations; Crookwell, Taralga, Gunning, Bigga, Collector and Big Hill.

In preparation of all the plans outlined in the Integrated Planning and Reporting legislation, Upper
Lachlan Shire Council publicly advertised for community submissions to the planning process in
November and December 2010. There were 82 submissions to the Operational Plan and 37
submissions to the Delivery Program. These submissions were all considered by Council in a
strategic planning waorkshop on 31 March 2011.

Since the inception of the Integrated Plans, each year in May, Council organise and facilitate
community engagement outreach meetings throughout the Shire to allow the community the
opportunity for input into the plans which are then public advertised and exhibited in accordance
with the Local Government Act 1993 requirements.

The following meetings were held in May 2015 during the public exhibition period:-

Location Date | Venue ) _| Attendance
Bigga | 5May 2015 | Bigga Golf Club 25
Crookwell | 6 May 2015 Crookwell Chambers 52
Gunning | 12 May 2015 | Gunning Chambers A
Taralga | 19 May 2015 | Taralga Sports Club 31

9
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Community Survey 2015

After the September 2012 local government elections Council engaged Piazza Research to
concduct the inaugural community survey by utilising a telephone survey, supported by a secure
online survey, of community members, to allow community input into the review of Councils
Community Strategic Pian and Delivery Program. The survey was conducted in November 2012. A
total of 215 surveys were completed or 3% of the Upper Lachlan population. The community
survey findings demonstrated overall satisfaction with Council services was high with 74% of
respondents being satisfied and 21% being dissatisfied.

Following on from the initial community survey, Piazza Research compieted a new telephone
survey in February 2015. A total of 211 surveys were completed. This sample equates to 3% of the
population in the Shire. The community survey findings demonstrated overall satisfaction with
Council services was high with 68% of respondents being satisfied and 29% being dissatisfied.
The detailed analysis overwhelming showed satisfaction with services provided by Council,
however also showed age demographics where Council will need to further engage with the
community where there is some dissatisfaction evident.

Council will continue to annually facilitate community outreach meetings in accordance with
Council’s Community Engagement Strategy to allow feedback and community input to be utilised in
conjunction with the community survey.

The Upper Lachlan Shire Council Community Survey 2014-2015 is Appendix 1 to this Community
Strategic Plan. The community survey has provided valuable input into Council’'s review of each
Strategic Objective and the strategies and actions linked to each function or service provided by
Council.

10
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Sustainability

Sustainability has been defined in many ways. One of the simplest and most widely used
definitions is “meeting the needs of present generations without compromising the capacity of
future generations to meet their own needs”. In Australia, sustainability is talked about in terms of
ecologically sustainable development {(ESD).

The three core objectives for ESD in Australia are:

1.

To enhance individual and community welibeing and welfare by allowing a path of economic
development that safeguards the welfare of future generations,

To provide for equity within and between generations, and

To protect biclogicai diversity and maintain essential ecological processes and life-support
systems.

These core objectives are supported by guiding principles, namely:

Decision making processes should effectively integrate both long and short-term economic,
environmental, social and equity considerations.

Where there are threats of serious or irreversible environmental damage, lack of full scientific
certainty should not be used as a reason for posiponing measures to prevent environmental
degradation.

The global dimension of environmental impacts of actions and policies should be recognised
and considered.

The need to develop a strong, growing and diversified economy which can enhance the
capacity for environmental protection should be recognised.

The need to maintain and enhance international competitiveness in an environmentally
sound manner should be recognised.

Cost effective and flexible policy instruments should be adopted, such as improved valuation,
pricing and incentive mechanisms.

Decisions and actions should provide for broad community involvement on issues which
affect them.

It is important that we as a community and Council as an organisation consider ESD in all aspects
of our activities.

11
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NSW State Government Plans

In recent years the NSW Government has developed a number of key Plans that shape and guide
not only our Region, but also the Upper Lachlan Shire.

The NSW 2021 Plan

The NSW 2021 Plan “A plan to make NSW number one” is a 10 year strategic business plan which
replaces the former Labor State Government's NSW State Plan. The NSW 2021 Plan sets
immediate priorities for action and guides the NSW State Government resource allocation in
conjunction with the State budget.

The NSW 2021 Plan has been developed to guide a coordinated approach to services,
infrastructure and community support at a state-level. The NSW 2021 Plan outlines a vision for the
future of NSW which is underpinned by 5 Long Term Strategies as detailed below:-

Rebuild the Economy;

Return Quality Services;

Renovate Infrastructure;

Strengthen Our Local Envirenment and Communities; and
Restore Accountability to Government.

R wWN =

The NSW 2021 Plan has identified 32 Goals and 180 targets which are linked to the 5 Long Term
Strategies. There are priority actions to support the achievement of each target. There will be an
annual community and business leader’s forum to discuss progress and identify new initiatives to
pursue in the future short term strategies.

The NSW 2021 Plan is designed to deliver change to NSW. There is short term plans entitled
“Regional Action Plans” which are a subset of the NSW 2021 Plan. The relevant plan to Upper
Lachlan is the NSW State Government, Southern Highlands and Tablelands Regional Action Plan.
This Regional Action Plan outlines partnerships with local Councils and other government agencies
in delivering actions and addressing priorities raised by communities in the region covering the
next two year period.

Council has addressed the strategies and goals of the NSW 2021 Plan and the Council Delivery
Program details the Future Directions Action Plan linkages to each goal in the State Plan.
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Sydney - Canberra Corridor Regional Strategy

The Sydney ~ Canberra Corridor Regional Strategy applies to the local government areas of
Wingecarribee, Goulbum Mulwaree, Upper Lachlan, Yass Valley, Palerang and Queanbeyan, and
is one of a number of regional strategies prepared by the Department of Planning. The Sydney—
Canberra Corridor Regional Strategy builds on previous planning work, including the 1995 Sydney
— Canberra Corridor Strategy as well as the Australian Capital Territory {ACT) and Sub region
Planning Strategy. '

The Sydney — Canberra Corridor Regional Strategy represents an agreed NSW Government
position on the future of the Sydney — Canberra Corridor. it is the pre-eminent planning document
for the Sydney — Canberra Corridor Region and has been prepared to complement other relevant
State and local strategies and planning instruments. Many parts of the Sydney-—-Canberra Corridor
Region continue to experience significant growth given the strategic location of the Region
between two capital cities, although in other parts of the Region there is less immediate demand
for growth. The primary purpose of the Regional Strategy is to accommodate and manage growth
while ensuring that the rural landscapes and environmental settings that define the Region’s
character are not compromised.

It will do this by ensuring that land is available and appropriately located to sustainabiy
accommodate the projected population growth and associated housing, employment and
environmental needs over the period until 2031. The Strategy acknowledges the importance of a
coordinated approach to settlement, whilst taking into account demand for different types of
housing and the adequacy of supply. The broad elements of the Strategy are represented on the
Regional Strategy Map, which identifies the overall structure of the Region. In accordance with the
memorandum of understanding between the NSW and ACT governments on settlement, the
Strategy recognises the importance of working cooperatively with the ACT and represents the
NSW Government’s position on settlement within the Cross-Border Region.

The Regional Strategy incorporates the specific regional infrastructure requirements identified in
the State infrastructure strategy 2008-09 to 2017-18 New South Wales (NSW Treasury 2008).
The Regionai Strategy will continue o inform future infrastructure priorities for the Sydney-
Canberra Corridor. Infrastructure planning will take into account the broad planning framework
identified in the Regional Strategy, to ensure that future population growth is supported by required
services and associated infrastructure. The NSW 2021 Southern Highlands and Tabielands
Regional Action Plan identifies the Sydney — Canberra Corridor Regional Strategy is to be
reviewed with a discussion paper and community consultation commencing in 2015.

rial view f Crookwell
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Our Vision, Mission and Values

The world in which we live is fast-paced and changing. As individuals and as communities we are
faced with challenges that have local, regional, national, and global origins. The only way we will
find ourselves in a situation we prefer in 2023 is by identifying what we want our lived experience
and our natural environment to be like and to make decisions consistent with that vision.

The Vision for our future is:
To be a diverse local government area that provides various lifestyle, business
enterprise, leisure and recreation alternatives, whilst ensuring environmental

sustainability, preservation of our history and a sense of belonging in our community.

Mission Statement:

To provide services and facilities to enhance the quality of life and economic viability within
the Council area.

14
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Our Aspirations

To achieve the Vision, eight Aspirations are identified which interrelate to the five Strategic
Objectives identified by Council and the community. The Community Aspirations are as follows:

. A built environment enhancing the lifestyle of a diverse community;

. Community liaison to preserve and enhance community facilities;

® A healthy natural environment;

. A prosperous economy with the balanced use of our land;

. People attaining health and weilbeing;

. Resilient and adaptabie communities;

. Responsible and efficient use of resources; and

® Transparent and accountable governance.

Quadruple Bottom Line

The Strategic Objectives of the CSP have been broadly grouped into a Quadruple Bottom Line
framework of Economic, Social, Environmental and Governance. As Upper Lachlan Shire Council
is inherently rural in character and has significant transport routes and water supply, sewerage and
other infrastructure services for our communities, it was important that a fifth Strategic Objective
was included, which is Infrastructure, Access and Transport. The quadruple bottom line approach
has been developed further in Council’s Delivery Program and Operational Plan.

Infrasiructure
Social Economic Access and Governance
Transport
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Community Engagement Strategy
Upper Lachlan Shire Council’s Community Engagement Strategy is to:-
1. Consult with the community;
2. Inform the community, and where appropriate; and
3. Involve and gain active participation from the community.

Full details of Council's Community Engagement Strategy and the methods that will be utilised are
available on Council's website www.upperlachlan.nsw.gov.au.

Council’s 10 Principles for community engagement includes:-
1. Informing the community using plain English;

2. Talk to the community before decisions are made, and if a decision has been made inform
the community of the reasons why the decision has been made;

3. Being clear about Council’s intentions, the outcome Council needs, how Council intends to
achieve it and to be open about the issues Council is facing;

4. Always have a transparent process;
5. Communicate regularly to keep the communities informed on project progress;

6. Council and Council staff have specialist knowledge and expertise, and the community also
has local knowledge and views which will be included in the process;

7. Council will provide feedback to the community after consulting with them;

8. Council will evaluate the process to see what it did well and / or what things could be
improved in the future;

9. Council will not over-consult and will try to manage expectations, engagement can raise
unrealistic expectations of both Council and the community; and

10. Council and senior management aim for active participation to involve a representative
sample of the various local communities.

Community Outreach Meetings

To ensure that suitable and appropriate means of communicating with residents in the villages and
surrounding rural areas is implemented, Council will annuaily hold Community Qutreach Public
Meetings, in towns and villages in the Shire, to discuss local issues and address community
concerns regarding operational and strategic items. Council will provide a generic agenda for the
meetings.

Evaluation and Feedback

» Council will utilise technological advanced methods of gaining feedback from the
community; i.e. through use of community surveys and FaceBook page communiqué;

¢ Council will provide feedback to community members involved in the process of the
Community Engagement; and

+ Council will ask participants what could be done differently next time.
16
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Our Strategic Objectives — Social

Strategy

Actions

Performance Measures

e To cater for a diverse
community.

e To engage and
include all sections of
the community.

¢ To embrace cultural
and historic heritage.

of a strategy for an ageing
population.

are taken into account on
matters affecting young
peaple.

s« Services are provided to

aged, youth, Abcriginal,
children, people with

disability, women, men, and

people from culturally and
linguistically diverse

backgrounds in accordance

with the Social and
Community Plan.

while promoting heritage
events and festivals to

celebrate the diverse history

of the Shire.

Assist in the implementation

The views of young people

Identify, protect and enhance
all significant heritage sites

Strategy implemented.

Number of consultations
held with young people.

Number of actions of the
Social and Community
Plan and Cultural Plan are
implemented.

Number of heritage sites
receiving funding and
events and festivals being
held in the Council area.
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Our Strategic Objectives — Environmental

Strategy

Actions

Performance Measures

e To protect and
enhance the
environment.

e Implement
environmental and
planning regulations
and controls to
maximise health and
safety.

Reduce the amount of
waste going to tandfill.

Manage waste systems in
commercially,
environmentally and
socially responsible ways.

Report on environmental
issues that impact on
landscape and local
amenity of the Shire.

Ensure that development
integrates the principles of
ESD and is compatible with
identified land use
constraints.

Ensure the water quality of
drinking water within the
towns and villages of the
Shire meets relevant
standards.

Maintain the landscape
qualities of the Upper
Lachlan Shire.

Quantity of material going
to landfill.

Quantity of recycled
material collected.

A State of the Environment
Report {SOE) is prepared
and reported to Council
annually.

Identify developments not
compatible with identified
land use constraints.

Water quality complies with
relevant standards.

Development does not
adversely affect landscape
qualities.
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Our Strategic Objectives — Economic

Strategy

Actions

Performance Measures

e To provide
employment
opportunities.

e Financial Viability
and sustainable
work practices
utilised.

e To plan strategically
for development.

s Expansion of
regional tourism and
visitation is actively
encouraged and
facilitated.

Support the expansion and
diversification of existing
business and industry
groups within the Shire.

Attract new and creative
businesses that add to the
diversity of the Shire’s
economy.

Triple bottom line practices
adopted for management of
all projects.

Resources are provided to
prepare Strategic Plans
that:

- Ensure development
takes place at a
sustainable rate and is
relevant to the Shire’s
capacity to service that
development.

- Ensure, encourage
and promote
development that uses
best practice energy
and water saving
designs.

Actively participate in
regional tourism and
marketing promotions that
will benefit Upper Lachlan
business partners.

Number of contacts with
existing businesses.

Number of Business
Promotions.

Unrestricted Current Ratio
of assets to liabilities is
greater than 2:1.

Debt Service Ratio less
than 10%.

Operating Performance
Ratio above benchmark,

Strategic plans are
implemented.

The Upper Lachlan
Tourism Strategic Plan is
reviewed annually.
Visitation numbers and
other related tourism
statistics reported to the
Tourist Association.
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Our Strategic Objectives — Infrastructure, Access and

Transport
Strategy Actions Performance Measures
To provide s Implement Road Hierarchy Roads and bridges assets

infrastructure and
services required by
the community.

To plan for
infrastructure and
service provision.

Asset Management
- to continually
upgrade
infrastructure and
services.

and survey community to
identify priorities.

Implementation of Council’'s
Ten Year Infrastructure
Plan.

Works Schedules prepared
for the provision of
infrastructure are adopted
by Council each year.

Provide resources to
adequately provide and
maintain infrastructure.

Borrow funds where
necessary to pay for capital
infrastructure.

Have Section 94 and 64
plans in place to provide
developer contributions to
infrastructure provision.

Pursue a user pays policy
wherever possible.

Seek grants from both
State and Commonwealth
Government for

are maintained to a
satisfactory standard.

Strategic Infrastructure
Plan is developed and
reviewed annually.

Works program adopted by
Council prior to 30 June
each year.

Level of resources
allocated on an annual
basis.

% of capital budget
financed by loan funds.

% of capital budget funded
by Section 94, 94A and 64
funds.

% of budget funded by user
charges.

% of budget funded by
Grant Funds.

infrastructure works.
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Our Strategic Objectives — Governance (Civic Leadership)

Strategy

Actions

Performance Measures

To become a
Council of
excellence,

To have genuine
open
communication
with the
community.

To provide civic
leadership and
guidance for the
community.

To maximise
Council access to
external grant
funds.

Participate with other
Councils in resource
sharing projects to gain
savings in operational costs
and as a means of
extending services to Upper
Lachlan Shire ratepayers.

Have membership of and
participate in Regional
Organisations of Councils
such as CENTROC,
CANBERRA REGION JO
and Regional Library
Cooperative.

Annual Community
Outreach meeting in towns
throughout the Shire.

Community Survey
undertaken every 4 years.

Actively lobby other levels
of Government or support
organisations that actively
lobby other levels of
Government to maintain
service levels in the Upper
Lachlan Shire.

To actively pursue external
funding for projects that will
enhance or rejuvenate
existing infrastructure and
assets.

Number of resource
sharing initiatives adopted.

Enter into Service Level
Agreements /
Memorandum of
understanding.

Number of meetings
attended.

Survey results collated,
reported to Council and
used in compiling future
strategies.

Number of deputations to
State and Commonwealth
Government.

That new external grant
funding is reported to
Council annually.
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Ensuring Success

As indicated at the commencement of this document this CSP belongs to the Shire community. It is
not just a Council Plan, and it does not just rely on Council alone for its actions to be achieved.

At the same time the Council clearly recognises and understands that it has a responsibility on
behalf of the community to bring to life many of the strategies outlined above. This includes making
representations on behalf of the community to State and Federal Governments to address those
strategies and issues under their responsibility — such as school education, health services,
telecommunication services and emergency services.

Upper Lachlan Shire Council has a number of statutory responsibilities to implement the CSP and
to report to the community on progress:

The 4 Year Delivery Program

The Delivery Program contains details of all actions to be taken by the Council to implement
the CSP during a 4 year period. The Delivery Program details the Principal Activities that
Council will undertake and the strategies that will be implemented to achieve the Strategic
Objectives.

The 1 Year Operational Plan

The Operational Plan directly addresses the Delivery Program and identifies Actions and
Performance Indicators for each Program Action. Key Activities are identified for each CSP
Strategic Objective and management responsibility is allocated to each Principal Activity.
The Operational Plan details the Council’'s annuai operating and capital budget and Revenue
Policy for the activities that will be funded each year.

Annual Progress Review

Upper Lachlan Shire Council will report to the community every year on progress in
implementing the Strategic Objectives outlined in the CSP in Council’'s Annual Report.

Council wilt report each six months on the progress in implementing the Delivery Program
and will report each quarter on implementation of Operational Plan actions and progress on
achievement of key performance indicators.

Promote a rural lifestyle and improve the well being of all community members using the
following 4 principles:

Equity — involving fairness in decision making, prioritizing and allocation of resources,
particularly for those in need.

Access — having fair access to services, resources and opportunities to improve quality of
life.

Participation — the maximum opportunity to genuinely participate in decisions which will
affect their lives.

Rights — equal rights established and promoted, with opportunities provided for people from
diverse linguistic, cultural and religious backgrounds to participate in community lifestyle.
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QOur Score Card

In order to measure how successful the community has been in addressing the strategies and
achieving the type of community and lifestyle outlined in the Vision Statement, two measures are
proposed:

1.

2.

Key Performance Measures

Community Satisfaction with Progress

1. Key Performance Measures

The Strategic Objectives and Strategies outlined in the above plan will need to be pursued
over the life of the plan, a 10 year period. In order to gauge whether the strategies have been
achieved, a simple reporting format is proposed. The report would identify the significant
changes made over the period to bring to life the themes and strategies.

The Council will gather information and report to the Upper Lachlan Shire community on the
progress and results in implementation of the CSP. The report will also identify whether a
change in direction is necessary based on the analysis.

As an example, measures that could be adopted by the Council to monitor success in
achieving a sustainable economy are:

. Increase in population

. Number of tourists staying in the Shire each year

. Number and value of Development Applications approved
. Percentage of sealed road length sustained

° Achieving financial sustainability and efficiency benchmarks

2. Community Satisfaction with Progress

Whilst some performance measures can be clearly quantified, it does not necessarily mean
the community is aware of, or fully appreciates, or is fully satisfied with the extent of the
progress made.

A community survey will be undertaken every two years to gauge whether the Shire
community is satisfied with our progress and where priorities could or should be assigned to
particular areas in the future. The community survey was conducted in February 2015 by an
independent consultant, Piazza Research, using a telephone survey method supported by
secure webpage log-in survey.
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Other Upper Lachlan Strategic Plans

s Delivery Program

+ Operational Plan

o Workforce Plan

¢ Long-Term Financial Plan

¢ Infrastructure Plan

¢ Social and Community Plan

+ Positive Ageing Strategy

¢ Community Engagement Strategy

¢ Tourism Strategic Plan

o Cultural Plan

¢ Upper Lachlan Local Environmental Plan
¢ Climate Change Adaption Strategy

e Equal Employment Opportunity Plan

e Information Technology Strategic Plan

e Business Continuity Plan




Upper Lachlan Shire Council _ Community Strategic Plan 2013-2023

Resourcing Strategy

The Community Strategic Plan provides a vehicle for expressing long-term community aspirations.
However, these aspirations cannot be achieved if there are insufficient resources such as funding,
assets and peopie with suitable skills to actually carry them out. To ensure that Upper Lachlan
Shire Council addresses the community aspirations, as identified in the Community Strategic Plan,
a Resourcing Strategy has been prepared.

The Resourcing Strategy consists of three components:

1. Infrastructure Plan (incorporates Asset Management Plan);
2. Human Resources Workforce Plan (4 year time-frame); and
3. Long Term Financial Plan (10 year time-frame).

The above documents give consideration of the capacity of Council to deliver on items identified in
the Community Strategic Plan. Council prioritise items within that plan into a four-yearly Delivery
Program created with reference to underlying resourcing plans that determine Councif’s timing and
delivery within the available resourcing constraints.

The Infrastructure Plan examines all asset classes under the Council’s ownership and / or control
and contains long term (10 year) projections of their maintenance, rehabilitation and replacement
costs. The Plan is informed from Council’s Asset Management Policy and Strategy.

The Workforce Plan addresses the human resourcing requirements for Council 'to deliver the
programs and projects identified in its 4 year Delivery Program.

The Long Term Financial Plan sets out the Council’s projected income and expenditure, balance
sheet and cash flows for the coming 10 years, incorporating key assumptions and planning
principles and outlines methods of monitoring financial performance.

The intention of the Long Term Financia! Plan is to identify issues that Council will need to address
into the future and identify the impact of certain decisions on the financial position of the Council. In
considering long term plans certain assumptions are made to enable the financial predictions over
10 years such as:

Interest Rates for investment;

Borrowing Rates;

Level of rate pegging;

Consumer Price Index (CPI) or inflation rate;
Local Government Cost Index (LGCI); and
Population growth rate.

One area that has received considerable attention over the last five years is Council’s ability to
replace existing infrastructure when needed and this is expressed as a percentage of depreciation.
Depreciation is seen as a measure of the deterioration of Council’s infrastructure based on its life
cycle. The Long Term Financial Plan identifies the level of expenditure required to maintain and
renew its infrastructure and what is the optimal time to intervene in the asset life cycle.

In developing the Community Strategic Plan, Council has engaged engineering consultants, JRA
Consultants, to ensure more rigour and accuracy in the asset management data. Once the detailed
asset data is produced it will be included in the Infrastructure Plan and Long Term Financial Plan
and will assist in more informed decision making by Council.
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Conclusion

As a community, we should strive to achieve all the outcomes outlined in the CSP and work with
agencies and each other to achieve a positive future for our Shire.

Many of the outcomes identified within the Plan will be relatively simple to achieve and work on a
number of strategies already underway. Some outcomes, however, will be much more difficult to
achieve and it may take some time before we see real improvement. The community and Council
need to understand that the Community Strategic Plan is a 10 year forward plan.

Upper Lachlan Shire’s Plan is a fiving document. Under the new Integrated Planning and Reporting
legislation, Community Strategic Plans must be reviewed every four years. Each newly elected
Council must review the plan by 30 June in the year foliowing the local government elections. This
CSP has been reviewed and amended following the Local Government Election in September

2012.

Council looks forward to working with the community, government departments, businesses and
organisations to ensure the future of Upper Lachlan is prosperous and healthy and is a Shire which
is a vibrant place to live, work and visit.
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Upper Lachlan Shire Council

Community Survey 2014-2015

BACKGROUND AND METHODOLOGY

The Upper Lachlan Shire Council regularly monitors community satisfaction with Council services. In February 2015, the
Council selected Piazza Research, an independent 1SC 20252 quality certified market and social research firm, to conduct
a community survey to measure community opinions and satisfaction,

Methodology

Data collection

Upper Lachlan Shire Council management worked with Piazza Research to construct a set of survey questions to obtain
feedback from the community regarding various aspects of their services during the past year. The phane survey was
conducted using computer-assisted telephone interviewing {CATI). The data collected during February 2015.

Sample Design

Atotal of 211 responses were achieved. For the 95% confidence interval, this sample size will provide results accurate te
within a +/- 7% margin of error for overall results, which is considered reliable for this type of research.

Data Processing and Analysis

Piazza Research used its own statistical software, ‘Q’, and Excel to analyse survey results. Software validation and post
data-entry checks were conducted 10 ensure data integrity before analysis.

A descriptive analysis was performed producing graphs, tables and frequency counts. For simplicity of describing resuits
in the written commentary, overall satisfaction trends were often described by grouping satisfied and very satisfied
together {or dissatisfied or very dissatisfied).

Demographic breakdowns - The analysis of some questions were broken down by different demographic categories to
provide 2 more detailed understanding of the public opinions regarding specific issues.

Rounding error - Percentage results have been rounded to the nearest whole per cent, Percentages in some graphs may
total sligntly more or less than 100%.
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SUMMARY OF MAIN FINDINGS

o CGeneral municipal service - seventy per cent (70%) of residents were satisfied or very satisfied with community
centres and public halls; 74% were overall satisfied with tourism prometion and community events; and the
quality of and maintenance of main streets and shopping areas satisfied 71% cf residents overall.

Forty-three per cent (43%) of residents were overall dissatisfied with development and building application
services (although 21% selected “don’t know” indicating those not using the service). General road maintenance
also suffered a high overall dissatisfaction rate with 59% dissatisfied overall.

¢ Supportforcouncil’s propositions - a total of 94% (74% strongly support plus 20% scmewhat support) support an
increased level of service on the local road network, and 95% would not accept a decreased level of service on
road maintenance, re-sheeting and repair. While 40% of residents support a special rate variation to fund local
road works, 60% do not.

e State government proposed local government reform - Seventy-nine per cent {79%) of local residents would
prefer Upper Lachlan Snire Council to remain as a stand-alone council although a fifth (21%) agreed with merging
with another council,

e Council Management - The largest group (45%) of residents were satisfied with the way Council manages its
finances, 26% were dissatisfied overall; 54% of residents were overall dissatisfied with the quality of services for
the rates paid, although 41% were satisfied overall. Most residents 59% are satisfied overall that Council is
heritage conscious and 59% were also satisfied with the degree to which Council encourages community
participation and open government. Forty-one per cent (41%) were overall dissatisfied about the adequacy of
council assistance in creating emplcyment opportunities although a similar proportion (37%) was satisfied
overall.

s Perceptions of life in area/atmosphere - In total, 88% of local residents were either very satisfied {52%) or satisfied
(36%) with the guality of life in the area. Most residents are also satisfied (€3%) with Council’s efforts in
encouraging arts, community and culture.

e Council communication — The majority of residents {54%) had been in contact with the council over the past 12
months and 39% were satisfied while 22% were dissatisfied (a nigh proportion could not comment or remember
their satisfaction with their interaction with Council 40%. The Council website was used by 28% of residents
during the past 12 months. Only 2% of residents used the Facebook page.

o Environmental Management — Forty-nine per cent (49%) of the residents were overall satisfied about the waste
removal strategies and recycling, although a similar proportion {48%) were dissatisfied. Most of the population
(609%) were satisfied with the town water supply quality.

o Overall satisfaction level — All things considered, most respondents were satisfied with their local government
(6804}, 28% were dissatisfied.
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DETAILED RESULTS

GENERAL MUNICIPAL SERVICE

Q1. Community centres and public halls

10096 - Sixty-two per cent (62%) of the council
9095 - population  were  satisfied  with
5090 community centres and public halls.
° Fifteen per cent (15%) were dissatisfied
70% A 6% overall.
60% -
50%
40%
30%

20% - ek

10%
10% 4 5% i i
wop | - =

T T T : ” T — e |

Very Dissatisfied Satisfied  Very Satisfied  Don’t Know
dissatisfied

Q2. Development and building application services

100% - Atotal of forty-three per cent (43%) were

90% overall dissatisfied with development
and building application services.

80% -

70% -
60%
50% A
40% 5 . 31%
30% - 27% 25%

Twenty-six per cent (26%) were satisfied,
while 31% did not know,

20% 4 16%

10% - . 1%

0% T T T ol T Sum—
Very Dissatisfied Satisfied  Very Satisfied Don't Know

dissatisfied

5|Page ©Piazza Research Pty Ltd 2015



Upper Lachlan Shire Council

Community Survey 2014-2015

Q3. Tourism promotion and community events

10006 - Seventy-four per cent (74%)} of
0% - respondents were overall satisfied with
3094 tourism promotion and community
f’ events. Twenty per cent (20%) showed
0% 61% dissatisfaction.
60%
50%
40% -
309 <
20% 4 14% 13%
00 1 6% - %
0o N : . ,
Very Dissatisfied Satisfied  Very Satisfled  Don’t Know
dissatisfied

Q4. The quality and maintenance of main streets and shopping areas

100% Sixty-two per cent (62%) of residents
90% - cemmented they were satisfied with the
guality and maintenance of main streets
80% - . . -
and shopping areas, with an additional 9%
T0% - 62% very satisfied. Eighteen per cent (18%) of
50% - people were dissatisfied and 9% very
50% 1 dissatisfied,
40% A
30% -
20% ot
0% | g . o %
OCVO ™ _- T T T 1
Very Dissatisfied Satisfied  Very Satisfied Don’t Know

dissatisfied

6|Page ©Piazza Research Pty Ltd 2015



Upper Lachlan Shire Council

Community Survey 2014-2015

Q5. General road maintenance

Community dissatisfaction with general
road maintenance was high with 59%
being dissatisfied overall. Forty per cent
(40%) of people were satisfied.

100% +
90% -
80% -
70% -~
60% -
50% 4
40% -! 5% 21% 31%
30% -
20%
10% 304 0%
00/0 T T T — N al
Very Dissatisfied Satistied  Very Satisfied  Don’t Know
dissatisfied

SUPPORT FOR COUNCIL'S PROPQOSITIONS

Q6. Do you want an increased level of service an the local road network including road maintenance, repair,
gravel re-sheeting and resealing?

1009% - The majority (749) of residents strengly
90% - supported an increased level of road
. 4% services such as maintenance, repair, re-
80% ) sheeting and re-sealing. A further 20%
70% were somewhat supportive. Only 3% did
60% - not support this at all.
50% +
40% -
Q, .
30% 20%
20% -
10% - 3% 2%
0% -— ; . : ;
Don't support at Somewhat Strongly support Don't Know
all support
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Q6A. Are you prepared to accept a decreased level of service on the local road network including road
maintenance, repair, gravel re-sheeting and resealing?

100% -
90% -
80% -

60% -
50% -
40%
30%

20% -
109 -
0%

5%

Yes

95%

No

Almost all residents (95%) were not
prepared to have a decrease In the local
road network service.

Q7. Dec you support a special rate variation increase to fund local road works including road maintenance,
repair, gravel re-sheeting and resealing?

100%
90% -
80% -
T0%
60%
50% -
40%
30% -+
20% A
10%
0%

40%

60%

8|Page

Yes

No

White support for improved road
services was high, 60% of residents did
not stpport a special rate variation to
fund this. Forty per cent {40%) were
supportive cf a special rate variation.

Residents who have lived in the LGA for
between & and 10 years were more
opposed (82%) than those who had lived
there for less than 6 years and those who
had live in the LGA for more 11 years or
more {53%-63%).
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STATE GOVERNMENT PROPOSED LOCAL GOVERNMENT REFORM

Q8. With respect to proposed reform of local government de you support Upper Lachlan Shire Council:

100% - The majerity of the council residents

{79%) would like the council to remain
‘ 79%, as a standalone council, 71% agreed
80% - with a merger.

T0% -+
60%

50% -
40% -

90% =

3095 - 219%

20%
0% - . '

Remaining as is - (stand alone) Merging with another council

COUNCIL MANAGEMENT

Q9. Satisfaction with the way in which the council manages its finances

100% The highest proportion of the
population (45%,) was satisfied with the

1
S0%

. 1 ceuncil's management of finances, 26%
80% were dissatisfied, and 30% could not
70% -| comment,
c0% -

50% = 8%
4005 4 30%
30% 1 20%
20% ]
0,
10% 6% . [t
0% 4 . \ ; . ——
Very Dissatisfled Satisfiad ~ Very Satisfied Don’t Know
dissatisfied

9|Page ©Piazza Research Pty Ltd 2015



Upper Lachlan Shire Council

Community Survey 2014-2015

Q19. The quality of the services that the council provides for the rates that you pay

100% Over half (54%) of residents were
50% - dissatisfied about the quality of services
80 they received from the council,

¥ considering the rates they paid. Thirty-
0% - seven per cent (37%) were satisfied, and
60% - 4% were very satisfied,
50% -l

0, 0,
20% 1 37% 37%
30%
0% 4 L%
10% - . 494 5%
0% T T : T 1
Very Dissatisfied Satisfied  Very Satisfied  Don’t Know
dissatisfied

Q11. The degree to which the council is heritage-conscious

100% - Most residents 59%) were overall
90% - satisfied about the heritage-
o consciousness of the council. Only 16%
80% - were dissatisfied, while 26% did not
70% - know.

60% -
50% -
40%
30% - 26%

50%

20% - 9
0 13% 9%

10% 4 3% - _
e e — | ; o e L . ; SO

Very Dissatisfied Satisfied  Very Satisfied Don't Know
dissatisfied
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Q12, The degree to which the council encourages community participation and open government

1009 - A total of 59% of council residents were

509% satisfied with the degres that the council

encouraged comminity participation

80% 1 and open government. Twenty-three per

0% - cent (23%) were dissatisfied overall, and
60% 55% 17% did not know.

50%

40% -
30% -
20% A

10% - 7% 4%
0% A -J . 1 p

Very Dissatisfied Satisfied  Very Satisfied  Don’t Know
dissatisfied

16% 17%

Q13. The degree to which the council adequately assists in creating employment cpportunities in the local

commurnity
100% Forty-one percent (41%) of residents
were overall dissatisfied about the
90% . ) .
. adequacy of Council assistance in
80% creating  employment  opportunities.
70% Thirty-seven per cent (37%) were
60% satisfied. Just over a fifth was unaware
. ot g

5006 - of Council efforts (22%) in this regard.

400/0 4 360/0
28%
30% - 22%

20% ]I 13%
|

10% - 1%
= 1

0% T T T

Very Dissatisfiad Satisfied  Very Satisfied Don’t Know
dissatisfied
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Upper Lachlan Shire Council

Community Survey 2014-2015

PERCEPTIONS OF LIFE IN AREA / ATMOSPHERE

Q14. How satisfied are you with the quality of life where you live?

100% - Avery high praportion (88%; of residents

90% - are satisfied or very satisfied with the

20% - guality of life in the LGA. Only 11%
showed dissatisfaction.

0%

6095 525
509 -
40% -
30% - |

04 |
20% 10%

10% |
1% 1%
ol — RO

T T B S

36%

Very Dissatisfied Satisfied ~ Very Satisfied Don’t Know
dissatisfied

Q15. How satisfied are you with the degree to which arts, ccmmunity and culture are fostered and encouraged
by your council?

100% - Over half {63%) of respondents were
50% satisfied with the council’s
80% encouragement of arts, community znd
culture. Twenty per cent {20%) were
70% either dissatisfied or very dissatisfied.
£00% - 519% Eighteen per cent {18%) did not know.

50%
40%
30% -
20% 14% 9%

0% { 5% -

0% == = _— .

1 T T

Very Dissatisfied Satisfied  VerySatisfied Don’t Know
dissatisfied
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Upper Lachlan Shire Council

Community Survey 2014-2015

COUNCIL COMMUNICATION

Q16. Have you been in communication with the council in the last 12 months? {i.e. ccntacted by the council, or
you contacted the council)

100% - In the last 12 months, 54% of residents
0% 3 had beenin contact with the Council.

80%
0% -
60% - 54%

50% - 445,
40%
30% -
20% -
10% 204,

0% - T T : )

Yes No Unsure

Q17. How satisfied were you with the council’s customer service and communication?

100% - Thirty-nine per cent (39%) of residents
90% were satisfied with the customer service

. of the council (27% satisfied plus 12%
80% very satisfied). Twenty-two per cent (22%)
70% showed dissatisfaction, and 40% could
60% - not comment.
50% - 40%
40% -

Q,

30% - 27%
20% 1 o0 12% 12%
10% + -

oo | L . - 1

Very Dissatisfied Satisfied ~ Very Satisfied  Don’t Know

dissatisfied
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Upper Lachlan Shire Council

Community Survey 2014-2015

Q18. Inthe last 12 months, have you usgj the counci! website?

100% - Cver & quarter (28%) of Council residents
had used the Council website in the past

| 12 menths.

80% = 72%

70% A
609% -
50% -
40% -
30% -
20% -
10% -
0% - . 3! .
Yes

0%

28%

Q18. Do you use the council's Facebook page?

100% - 98% Only 2% of residents used the council’s

90% - Facebook page.

80% -
70%
60%
50%
400
30% A
20%
10% - 204

0% - . ——p
Yes No
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Upper Lachlan Shire Council

Community Survey 2014-2015

PERCEPTIONS OF ENVIRONMENTAL MANAGEMENT

Q20. Waste removal strategies & recycling (e.g. waste collection, waste management, rubbish tips opening
hours)

100% - The public opinion was mixed regarding

9% - waste remaoval services and recycling,
Forty-nine per cent (499%) were satisfied
overall and 48% were dissatisfied,

80% -
70% -1
609% -
509% - 41%
4054 4
30% - 24% 24%

20% -
8%
10% : 3%
0% . . = 3 L : - —— =

1 T 1

Very Dissatisfied Satisfied  Very Satisfied  Don’t Know
dissatisfied

Q21. The town water supply quality

100% - Sixty per cent (60%) of residents were
0% - either satisfied (45%) or very satisfied
o (15%) about the town water supply
80% quality. Thirteen per cent (13%) showed
0% - dissatisfaction, and 28% did not know.
60% -
50% - 45%
40% -
30% -
200 - 15%
0% 4 6% il
0% | — ,
Very Dissatisfied Satisfied  Very Satisfied Don’t Know
dissatisfied

28%
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Upper Lachlan Shire Council

Community Survey 2014-2015

OVERALL SATISFACTION LEVEL

Q22. Alithings considered, how satisfied are you with your local government (i.e. council)?

100% -
S0% J
80%

70% -
60% -+
50% -~
40%
309% - 23%

0, -
20% . 9%
10% {  o% _ 3%
OOA,_, : - — I 2 b e e——y

59%

Very Dissatisfied Satisfied  Very Satisfied  Don’t Know
dissatisfied

Overal, sixty-eight per cent (68%) of the
population were satisfied with their local
government (59% satisfled and 9% very
satisfied). Twenty-nine per cent (29%)
were dissatisfied.
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Upper Lachlan Shire Council

Community Survey 2014-2015

DEMOGRAPHICS

Q23. How old are you?

100%
0% -
80% -
0% -
60% -
50% 439 400
40%
30%
20% 13%
10% 4%

OCVO T T
Under 30 30-45 46-65 Above 65

Q24. Gender
100% -
90% -
80%
70% -

o -
s |
40%
30%
20%
10%
0%

B T LR T — T

Male Female
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Upper Lachlan Shire Council

Community Survey 2014-2015

(025. How long have you lived in the council area?

100% - Sixty-four per cent (64%) of residents
90% 1 lived in the council area for more than 20
50% years, 20% between 11 to 20 years, and

16% for 10 or fewer years,
T0% A 64%

60% —
509% -
40%
30% -
20% - 8% 11%
10% - 4% 4%

0% +

9%

e | Fp— T T T T 1

2-3years 4-5years 6-10years 11-15yearsl6-20vyears More than
20 years

Q26. Is your place of work within the local government area?

100% - Thirty-five per cent (35%) of respondents
950% - work within the local government area,

21% work outside the LGA, and 44% do
80% not work.

“T0% -
60% -
50% 44%
40% - 35%

30% 3 21%
20% -
10% -

0% AH—— —— —

1

Yes No Do not work - N/A
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Upper Lachlan Shire Council

Community Survey 2014-2015

DEMOGRAPHIC BREAKDOWNS

22, ALL THINGS CONSIDERED. HOW SATISFIED ARE YOU WITH YOUR LOCAL GOVEENMENT (LE COUNCIL)?

By Q23.How cld are you?

100%
50%
80%
70%
60%

5006
40%
30% ~
20%

10%
0%

\ it A% 30 2%

| |

1 58%-

: 68% | e
-I '|880/0 { m

._._ == — —_—

Under 30 30-45 45-65 Above 65

Q24. Gerder

100%

90% -

80%
T0%
60%
50%
40%
30%

20% -

10%
0%

19| Page

58%

8%

Female

Don’t Know
Satisfied
M Dissatisfied

Don’t Know
-Satisfied
W Dissatisfied

The most satisfied residents were people
under 30 years of age (88% satisfaction),
or aged 65 years and older (76%j. People
between 45 to 65 were less satisfied than
the cther groups (58%).

The satisfaction rate among males was
78%,; higher than for females (58%).
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Upper Lachlan Shire Council

Community Survey 2014-2015

Q25. How long have you lived in the council area?

1002 ~ 08 % Ok . D8 306 People who lived in the area between 2
600% | to 3 years {88%), and who lived more
o than 20 years in the area (T0%), were

“ 44% most  satisfied with council overall.
0% 1 E 8% Residents who had lived between 4-5
Tl years were most dissatisfied (56%

B3 N

oo | B Dortknow  dissatisfied).
40% 1 Satisfied
08 ) e

) M Dissatisfied
2008 4
10% J
00/0 E ——— T T T T T |

2-3vyearsd -byears 6-10 11-15  16-20 More
years years years  than20
years

B0%h 4

Q26. Is your place of work within the local government area?

100% - oy 0 4% The residents who do not work were

30% [ISFiE M most satisfied with Council (74%). Those
0 ' who work outside the LGA were the least

80% - satisfied (56%).

0% A 56%

61%

60% - 74%

50% -~
40%
30%
20% -
10% -
0% - T : .
Yes No Do not work - N/A

Don’t Know
Satisfied

M Dissatisfied
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Upper Lachlan Shire Council

Community Survey 2014-2015

7. BREAKDOWN BY DEMOGRAPHICS: DO YOU SUPPORT A SPECIAL RATE VARIATICN INCREASE TO FUND
LOCAL ROAD WORKS INCLUDING RCAD MAINTENANCE, REPAIR, GRAVEL RE-SHEETING AND RESEALING?

By Q23.How old are you?

100% The majority across all age groups
opposed a rate variation.

90% |

22%

80% 38% 399%

I 449%
0% -

50% -

500% -

40% -

30% -

20%

10% -

Yes
H No
0% +—— - = T —_— —

Under 30 30-45 46-65 Above &5

—

Q24. Gender

100% - ; Males and females were similar in thair
opposition to a rate variation.

90% -
0% - s 37%
70% -
60% -
50%
40% -
30% o
20% -+
10% -

0%

Yes

B No

Male Female
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Upper Lachlan Shire Council

Community Survey 2014-2015

Q25. How long have you lived in the council area?

100% 4 - . ; , . Eighty-two per cent {82%) of residents,
who lived n the area for 6-10 years,
90% .
E.% stated no for this issue.
80% 5

70% -

60% -

50% - " Yes
40% = o
309

20%

10%

0%

2-3years 4 - b years 6 -10vyears 11-15 16-20 More than
years years 20 years

._ U-'

Q26. Is your place of work within the local government area?

100% - _ " Work status did not appear to have a
substantial  effect  on  residents

0, -
90% opposition or support for a rate increase.

80% - 42% 42% 38%
70% - |

60%
50%
40%
30% -
20%
10%
0%

Yes

HNc

—ps E—

Do not work - N/A

Yes
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Upper Lachlan Shire Council

Community Survey 2014-2015

Attachment 1. Questionnaire

INTRODUCTION

Hello, my name is (FULL NAME)} from Piazza Research. | wonder if you can help me. We are conducting a study on behalf of the Upper Lachlan Shire
Council and we are surveying residents in the area. Would you be able to help me by answering some survey questions? ...

GENERAL MUNICIPAL SERVICES

I am going to read out some statements about the services that Council provides. Can you please tell me how satisfied you are with the following
general services in your Local Government Area?

Community centres and public halls.

Very Very Don’t
dissatisfied Dissatisfied  Satisfied Satisfied Know
Y [z 3 04 [5

Development and building application services.

Very Very Don’t
dissatisfied Dissatisfied  Satisfied Satisfied Know
Ot 0z 03 04 s

Teurism promotion and community events.

Very Very Don’t
dissatisfied Dissatisfied  Satisfied Satisfied Know
Y 02 13 04 s

The quality and maintenance of main streets and shopping areas.

Very Very Don’t
dissatisfied Dissatisfied  Satisfied Satisfied Know

a1 2z o3 04 05
General road maintenance.

Very Very Don’t
dissatisfied Dissatisfied Satisfied  Satisfied Know

1 2 3 4 s
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Community Survey 2014-2015

SUPPORT FOR COUNCIL’S PROPOSITIONS

The next questions are about your support fer council propositions.

network including road maintenance, repair, gravel resheeting

o Do you want an increased level of service on the local road
and resealing?

Don't support Somewhat Strongly Den’t
at all support support Know
1 M2 a3 04

Are you prepared to accept a decreased level of service on the local road network including road maintenance, repair, gravel resheeting and
resealing?

YES NO

Do you support a special rate variation increase to fund local
road works including road maintenance, repair, gravel resheeting
and resealing?

Yes No

01 02

STATE GOVERNMENT PROPOSED LOCAL GOVERNMENT REFORM

With respect to proposed reform of local government do yvou
support Upper Lachlan Shire Council:...

a} Remaining as is - (stand alone) or 1
b) merging with another council [z

COUNCIL MANAGEMENT

Can you please tell me how satisfied or dissatisfied you are with the following council management issues?

The way in which the council manages its finances.

Very Yery Don’t
dissatisfied Dissatisfied  Satisfied Satisfied Know
01 0z 3 04 s

The quality of the services that the council provides for the rates
that you pay.

Very Very Don't
dissatisfied Dissatisfied Satisfied  Satisfied Know
il 2 03 D4 15
The degree to which the council is heritage-conscious.
Very Very Don’t
dissatisfied Dissatisfied  Satisfied Satisfied Know
() 0Oz 3 4 05
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The degree to which the council encourages community
participation and open government.

Very Very Don’t
dissatisfied Dissatisfied  Satisfied Satisfied Know
Ch 0z o3 04 5

The degree ta which the council adequately assists in creating
employment oppartunities in the local community,

Very Very Don’t
dissatisfied Dissatisfied  Satisfied Satisfied Know
O 0z 03 4 5

PERCEPTIONS OF LIFE IN AREA / ATMOSPHERE

The next questions are about your perceptions of the quality of life in your area.

How satisfied are you with the quality of life where you live?

Very Very Don’t
dissatisfied Dissatisfied  Satisfied Satisfied Know
[ 0z 3 04 L[5

How satisfied are you with the degree to which arts, community
and culture are fostered and encouraged by your council?

Very Very Den’t
dissatisfied Dissatisfied  Satisfied  Satisfied Know
1 [z 03 04 5

COUMNCIL COMMUNICATION

Have you been in communication with the council in the last 12
@ months? (i.e. contacted by the council, or you contacted the

council)
Yes No Unsure
M Mz 03
How satisfied were you with the council’s customer service
/communication?
Very Very Don't
dissatisfied Dissatisfied  Satisfied Satisfied Know
(j 0Oz 03 4 5

In the last 12 months, have you used the council website?

Yes No
() 02

Do you use the council’'s Facebook page?

Yes No
Ot 2
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Upper Lachlan Shire Council
Community Survey 2014-2015

PERCEPTIONS OF ENVIRONMENTAL MANAGEMENT

| am going to read out some statements about environmental issues. Can you please tell me how satisfied or dissatisfied you are with how the
Councils deal with these issues?

Waste removal strategies & recycling (e.g. waste collection,
waste management, rubbish tips opening hours)

Very Very Don’t
dissatisfied Dissatisfied  Satisfied  Satisfied Know
O 2 03 4 5
o The town water supply quality.
Very Yery Don’t
dissatisfied Dissatisfied  Satisfied Satisfied Know
1 Oz s 0O4 15

OVERALL SATISFACTION LEVEL

All things considered, how satisfied are you with your local
government (i.e. council)?

Very Yery Don’t
digsatisfied Dissatisfied  Satisfied Satisfied Know
m 2 3 4 5

DEMOGRAPHICS

e How old are you? (Or ask which age category do they belong in)

18 - 24 years )
25 - 34 years 0z
35 - 44 years 13
45 - 54 years 14
55 - 64 years s
65 - 74 years BJe
75 - 84 years a7
85 years and over s
@ Male Female
o 02
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@ How long have you lived in the council area?

Less than 1 year 1
2 - 3 years a2z
4.5 years 03
6 - 10 years 04
11 - 15 years Os
16 - 20 years Os
More than 20 years a7

@ Is your place of work within the local government area?

Yes Ne Da nat wark - N/A
a1 0z ImK
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This report was produced by Plazza Research Pty Ltd Ph (02)6282 4963, for the Upper Lachlan Shire Council. Lead
Consultants: Grant Piazza, Dr Lu Jin

Project reference number: #ULSC030215
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Introduction

This Portrait describes some of the socio economic characteristics of Upper Lachlan that are
important to local economic development. It examines the state of the focal economy and labour
market using data from a variety of sources, comparing Upper Lachlan's features with those
found across NSW. This analysis can indicate where economic development initiatives might be
fruitful.

The Portrait paints a piciure of local economic activity by blending the detail available
from the 2011 and 2006 Censuses with other public sources. Population and
employment estimates are made to 2012; business, taxpayer and other economic
data to 2010. The sources are described below and referenced under each table.

The data is assembled into seven sections, each consisting of a number of topics.
Most topics are one page long, consisting of a table of data, one or two illustrative
graphs, and text pointing out key features. Most tables show the number and
proportion of people in each category for the topic (eg industries), the male-female
ratio, the comparative proportions in another area, and the change over time.

The Portrait uses data from a number of sources. Data from the 2011, 2006 and
2001 Censuses are generally from data sets called Profiles, published by the
Australian Bureau of Statistics (ABS). Tables are referenced by the ABS Table
number, such as BO2 or W05, where the 'B’ tables are from the Basic Community
Profile (counting residents) and 'W' from the Working Population Profile {counting
workers}). Data from the ABS National Regional Profile, published 2011, is
referenced by an NRP Table number (1-4). Recent employment data are published
by the Department of Education, Employment and Workplace Relations and
available from their website.

In the tables, a gender ratio is usually shown. Men and women tend to work in
different occupations and industries. The gender ratio is generally the ratio of
numbers, shown according to which gender is larger. Where there are more men
than women, say 120 to 60, the gender ratio is shown in blue as 2:1 M:F. 'All males’
is shown as 'M". Conversely, 60 women to 20 men would be shown as 3:1 F:M, and
‘all women' as 'F'. If there is the same number of men and women, the ratio is shown
as'="

Disclaimer

The copyright in all Census and National Regional Profile data is held by the Australian Bureau of Statistics (ABS) for
the Commonwealth of Australia. The copyright in all Small Area Labour Marker data is held by the Department of
Education, Employment and Workplace Relations (DEEWR). Gopyright in the design, text and software code used in
this product is held by The Public Practice Pty Lid. Reproduction of this report in electronic or physical form requires a
license from The Public Practice. While care has been {aken to ensure this report accurately transcribes and reports on
data provided by the sources, neither The Public Practice nor the Australian Bureau of Statistics nor the Licensee gives
any guarantee that this report is accurate and correct in every detail. Before making important decisions, check the
data and calculations using original data sources.
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Executive summary

The residents

Upper Lachian is a council in NSW with an area of 7,102 sq. kilometres. At 30 June 2011, Upper Lachlan's population
was esiimated by the ABS to be 7,378, with an average age of 43.

At 30 June 2011, the Estimated Resident Population of Upper Lachlan was 7,378 while the August 2011 Census
counted 7,193 residents, so Census counts in this report are about 3% under the estimated number of residents.
There were more people in the retiring stage of life and the seniors stage, and fewer in the parenting age stage ard the
young adult stage, relative to NSW.

In 2011, 51% of residents aged 15+ in Upper Lachian had a post-school gualification.

In mid-2008, there were 3,891 registered taxpayers in Upper Lachian. Over 2008/09, their average taxable income was
$34,691 ($667 a week).

Between 2006 and 2009, average incomes in Upper Lachlan rose by 16%.

Overall, 64% of the adult residents of Upper Lachlan were registered as taxpayers. The most common sources of
income were investments (44% of residents), wages (44%;) and unincorporated businesses (23%).

In mid-2010, there were 1,674 residents of Upper Lachlan receiving the six main forms of income support. The largest
groups were those receiving the age pension (989}, the disability support pension (292) and the Newstart allowance
(132).

The 2011 Census found that the average income from all sources of adults (aged 15+) in Upper Lachlan was around
$691 a week, which was $119 lower than the $811 average for NSW.

Working residents

In the 2011 Census, 3,581 residents of Upper Lachlan reported they were in the labour force, out of 5,882 residents
aged 15+. This means the labour force participation rate was 61%.

In December 2012, Upper Lachlan's labour force was estimated at 4,368. The labour force had risen by 64 over the
past year, and had risen by 317 since September 2010.

Upper Lachlan's unemployment was estimated at 107 in December 2012, a rate of 2.4% out of a working population of
4,368.

The Australian Tax Office recorded 2,708 wage earners in Upper Lachlan at June 2009, which was 49% of the
residents aged 15+. This proportion was similar to three years previously and 15% lower than in NSW.

The largest occupational groups in Upper Lachlan in 2011 were 1,016 managers, 481 professionals and 469
technicians & trades workers.

Economic indicators

In the year to 30 June 2012, construction valued at $6 million was approved in Upper Lachlan, consisting of:

+ $4.4 mil. in new residential construction

« $1.4 mil. in residential alterations

« $0.5 mil. for non-residential construction

In the year to 30 June 2012, 21 dwellings were approved for construction in Upper Lachlan, with a total value of $4.4
million.

In 2010, there were a total of 3 tourist accommmodation establishments in Upper Lachlan, which was down by 40%
since 2008.

At 31 March 2010, Upper Lachlan had 6,141 registered vehicles, of which 3,670 or 60% were passenger vehicles.

In the 2011 Census, 698 owner-managers were working in Upper Lachlan, with 138 running an incorporated business
and 560 an unincorporated business (eg, a sole trader or partnership).

Industries in Upper Lachlan
The largest industries in 2011 were rura! production (885 jobs), health & social care (124), education & training {153),
and retail trade (152).

Over 2006-2011, the industries which grew most in employment were health & social care (25 more jobs), education &
training (23 more) and accommodation & food (21 more).

Sectors with the highest proportions working 40+ hours a week were utilities, wholesale trade, rural production and
finance & insurance.

Industries with the most part-time workers (<25 hours a week) were media / telecommunications, administration /
support, accommodation & food, and arts & recreation.
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Upper Lachlan’s workforce
In the 2011 Census, 2,169 adults aged 15+ said they worked in Upper Lachlan, 1,205 men and 964 women.

The average age of workers was 48 years (51 for men and 47 for women).

From 2006 to 2011, Upper Lachlan's workiarce grew by 129 jobs from 2,040 to 2,169, with a gain of 42 male workers
and 87 female workers.

Overall, 34% of Upper Lachlan's jobs were part-time and 66% were full-ime in 2011.

Between 2006 to 2011, the proportion of jobs that were part-time rose by 2% overall (with steady proportions of female
warkers and 2% more male workers working part-time.)

Overail, 54% of Upper Lachlan’s workforce had tertiary (post-school) qualifications, with 23% having a diploma, degree
or higher; 22% having a level |l or |V Certificate and 2% having a Certificate | or 1.

In Upper Lachlan, 152 workers {7% of the workforce) were born overseas, compared with 30% of the workforce in
NSW.

The nature of local jobs

The private sector engaged 87% of Upper Lachlan's workforce in 2011, with 7% employed by the State Government,
5% employed by a Local Government and 1% employed by the Commonwealth Government.

fn the 2011 Census, 52% of Upper Lachlan's workforce were employees, 32% were small-business owner-managers
{6% incorporated and 26% unincorporated) and 15% worked in a family business.

The incomes of Upper Lachlan's workforce gives a good indication of local wages. in August 2011, the average
worker's income reporied in the Census was $767 a week.

The largest occupation group in 2011, among the 2,170 people working in Upper Lachlan, was 869 managers, 40% of
the local workforce (27% of women and 50% of men), then labourers (244 workers or 11% of the workers).

More specifically, the most common occupations in Upper Lachlan were farmers / farm managers {726 workers), farm,
forestry & garden workers {(101), education professionals (91), and carers & aides (87).

The labour balance

The balance between local labour supply (working residents) and demand (local jobs) is a useful indicator of where
jobs are needed or where job opportunities might lie.

In Upper Lachlan in 2011, there were 3,473 working residents and 2,169 local workers {jobs). The difference means
that Upper Lachlan has a net labour surplus of 1,304 workers, equivalent to 38% of the residents warking elsewhere.

Since 2008, the labour surplus had increased by 125 from 1,179. The biggest change was that there were 47 more
residents aged 45-54 years, relative to jobs, than in 20086.

The labour balance can be calculated for part-time and full-time jobs, by subtracting the workforce / job numbers from
resident worker numbers. In Upper Lachlan in 2011, the net surplus of 1,304 working residents over jobs included a
surplus of 858 full-time workers and a surplus of 326 part-time workers.

In 2011, the occupation with the greatest iabour surplus was professionals: there were 246 more professionals among
working residents than were used in local industries.
In Upper Lachlan, local labour supply most exceeded local job numbers (so more residents worked elsewhere) in
public service (222 more residents than local jobs), health & social care {175 more), then construction {152 more), and
retail trade (91 more).
In Upper Lachlan in 2011, the largest local labour surpluses over local job numbers were:

+ community & service workers in health & social care (76 more working residents than local jobs)

» technicians & trades workers in construction {70 more residents than local jobs)

+ administrative workers in public service (65 more residents than local jobs)

+ professionals in health & social care (64 more residents than local jobs)

* community & service workers in public service and sales workers in retail trade {55 more residents than local jobs).
The greatest excess of jobs over local labour supply were:

« community & service workers in administration / support and administrative workers in arts & recreation and
labourers in mining (3 more local jobs than residents), .
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The residents

Population

Upper Lachlan is a council in NSW with an area of 7,102 sq. kilometres. At 30 June 2011, Upper
Lachlan's population was estimated by the ABS to be 7,378, with an average age of 43.
Over 2006 to 2011, the estimated population rose by 29. At this rate, it would be 7,390 by mid-
2011 and 7,430 by mid-2020.
Upper Lachlan had a population density of 1.0 persons per sq.km. (0.2 over NSW).
The table below summarises the latest ABS population estimates for Upper Lachlan from 2006
1o 2011. The projected populations in 2013 and 2020 are based on change continuing at the
estimated rate since 2006.
At 30 June 2011, the Estimated Resident Population of Upper Lachlan was 7,378 while the
August 2011 Census counted 7,193 residents, so Census counts in this report are about 3%
under the estimated number of residents.

Population of Upper Change, % p.a. Trend

Lachlan 2006 2007 2008 2009 2610 2011 2006-2011 2013 2020
» males 3715 3705 3742 3777 3798 3,707 3,704 3,693
+ females 3,634 3644 3683 3735 3761 3,671 37 wp02%pa 3,686 3,739
residents 7,349 7,349 7,425 7512 7,559 7,378 29 upoinpa 7,390 7,430

Source: ABS Nafional Regional Profile (NRP) 2011 Table 2. Change % pais annual rate from 2008 1o 2011. Trend populations for 2013+ are based on 2006—11 trend.

Life stages

The age profile of a community is a prime determinant of its economic character. In this chart, the
age profile is simplified into four broad workforce stages — young adult (18-24), parenting
(25—39), prime-age (40-54), and retiring (55-69), bracketed by two non-working stages (children
and seniors).

Compared with NSW, the life stage that was significantly larger here in Life stages

2010 was the retiring (55-69 years) stage, which had 7.7% more of the

population, while the seniors (70+ vears) stage had 2.6% more. NSW females, 2006 NSW males, 2006
Upper Lachlan had noticeably fewer people in the parenting age W U.Lachlen females, 2010 W U.Lachlan males, 2010
(25—39 years) stage of life, with 6.8% fewer, and fewer also in the

young adult (15-24 years) stage, with 4.2% fewer. m [ 12% ] seniors

Over 2006 to 2011, the seniors {70+ years) age group grew most, as a

proportion of Upper Lachlan's residents, gaining another 2.0% of the B i

population, with the retiring (55-69 years) group also growing, by 1.4%.

Offsetting this were declines in the relative size of other life stages: the m prime-age.
children stage was down by 1.8%; parenting age stage was down by

5% o | I

in Upper Lachlan in 2010, there was a balance between the sexes, with

a ratio of 1.01 males per female. o | 1o | young adul

The gender ratio ranged from 1.10 males per fernale among retiring

residents and 1.07 males per female among young adult residents, to m chidren

1.13 females per male in the seniors and 1.C3 females per male in the ¥ ——r

children life stages. 10%% gionale(%

Life stages ERP, U Lachlan. 2010 %InNSW U Lachlans ERP, Upper Lachlan, 2010 . U.Lachlan Census count |
Tesicents percent 2010 difference males famalas ratio prioghi 2006 2005-11

chidren (0-14 years) 1,386 18.3%  18.7% 4k 18.0% 18.7% 18.3%  20.0% dn 1.8%

young adult {(15-24 years) 728 9.6% 13.9% 4.2%less 9.9% 94% 1.07MF 9.7% 9.3% up0.5%

parenting age (25-38 years) 1,121 14.8% 21.6% 6.8% less 14.8% 14.8% 1.01 M:F 12.9% 14.4% dn 1.5%

prime age (40-54 years) 1,622 21.5% 20.4% 1.1% maore 21.4% 21.58% 1.01 M:F 22.2% 22.9% dn 0.6%

retinnyg (55-69 years) 1,758  23.3% 15.5% 7.7%more  242% 223% 1.10 M:F 22.8%  21.3% up1.4%

seniors {70+ years) 944 12.5% 9.8% 2.6% more 11.7% 13.3% 14.1% 121% up 2.0%

residents 7,559 100% 100% 100%  100% 101 M:F 7,182 7.053

Saurce: ABS National Regioral Profile Table 2; Census 2011 Table 504; Census 2006 Table B04. The malerfemale ralio Js the ratio of their numbers, not their proportions. The change in
proportions from 2006 to 2011 is calculated by subtracting the percentages,
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Age structure

At 30 dune 2010, Upper Lachlan had an
estimated resident population of 7,559,
with an average age around 42.9 years,
which was 4.5 years older than NSW.

The 'shape’ of the population is illustrated by an Age
Tree. This graph shows the praportions of men and
women in each age group. The lighter background
shows the proportions in NSW for comparison (but
can show Upper Lachlan in 2006, in the Excel
version).

Upper Lachlan's population had larger proportions
aged 60 to 64 years, 65 to 69 years and 55 to 59
years, and smaller proportions aged 25 to 29 years,
20 to 24 years and 30 to 34 years, compared with
NSW,

The age groups whose numbers increased fastest
over 2006 to 2010 were:

+ 85+ years (up 5.3% a year),

= 65 to 69 years (up 5.3% a year}, and

+ 20 to 24 years (up 5.2% a year).

The age groups whose numbers fell fastest wers:
* 40 to 44 years (down 5.8% a year),

» 5 to 9 years (down 3.2% a year), and

+ 30 to 34 years (down 2.1% a year).

Estimated population of resldents, 2010

Upper Lachian males females residents
C1o 4 years 169 229 398
5109 years 230 226 456
10to 14 years 283 249 532
15 t0 19 years 196 230 426
20 to 24 years 180 122 302
25 to 29 years 142 135 277
0 to 34 years 171 187 358
35 to 38 years 251 235 486
40 to 44 years 223 239 462
45 to0 49 years 288 309 597
50 to 54 years 303 260 563
55 to 58 years 291 294 585
60 fo 64 years 352 292 644
65 1o 69 years 276 253 529
70 to 74 years 172 190 362
7510 79 years 129 138 267
80 10 84 years 81 1™ 182
85+ years 61 72 133
f‘ﬁuhl 3,798 3,761 7,559
dverage age 430yrs  428yrs  429yrs
adults aged 15+ 3,116 3,057 6,173

Source: ABS National Regional Profile Table 2.

A Portrait of Upper Lachlan, 2011

Upper Lachlan Age Tree, 2010

U.Lachlan femaies, 2006
M U.Lachlan females, 2010

U.Lachlan males, 2006
W U.Lachlan males, 2010

10%

gender rabo
1.36 F:M
1.02 M:F
1.14 M:F
117 F:M
1.48 M:F
1.056 M:F
1.09 F:M
1.07 M:F
1.07 FM
1.07 F:M
117 M:F
1.01FM
1.21 M:F
1.00 M:F
110FM
107 FM
1.25 F:M
1.18 F:M
1.01 M:F

1.02 M:F
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5%
fernales

residents

% residents in age groups

U Laghtan
5.3%
6.0%
7.0%
5.6%
4.0%
3.7%
4.7%
6.4%
6.1%
7.9%
7.4%
7.7%
8.5%
7.0%
4.8%
3.5%
2.4%
1.8%
100%

42.9 yrs

81.7%

NSW
8.4%
6.1%
6.2%
6.6%
7.2%
7.4%
6.9%
7.2%
6.8%
7.0%
6.6%
5.9%
5.4%
4.2%
3.3%
2.6%
21%
1.9%
100%
38.4 yrs
81.3%

diffarence
1.1% less
0.1% less
0.8% more
1.0% less
3.2% less
3.8% less
2.2% less
0.8% less
0.7% less
0.9% more
0.9% more
1.8% more
3.1% more
2.8% more
1.5% more
0.9% more
0.3% more
0.2% less

4.5 more
0.4% more

males

10%

85+

B0 to 84
7510 79
7010 74
8510 B9
6010 64
5510 59
50to 54
4510 48
40 to 44
351039
30to 34
25 to 29
20 to 24
151019
1010 14
5to9
Oto 4

Change 2006 - 2010

2006
397
520
551
455
247
242
389
4458
586
559
533
578
5562
431
348
244
161
108
7,349
41.5yrs
5,881

change
up 1
dn 64
dn 19
dn 29
up 55
up 35
dn 31
up 38
dn 124
up 38
up 30
up7
up 92
up 98
up 14
up 23
up 21
up 25
up 210
1.4 more
up 292

fop
up 0.1%
dn 3.2%
dn 0.9%
dn 1.6%
up 5.2%
up 3.4%
dn 2.1%
up 2.1%
dn 5.8%
up 1.7%
up 1.4%
up 0.3%
up 3.8%
up 5.3%
up 1.0%
up 2.3%
up 3.1%
up 5.3%
up 0.7%

up 1.2%
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Qualifications of residents

Post-school education has increasing significance for high income and workplace status. A
community’s resources is indicated by the proportion of adults with post-school qualifications.

fn 2011, 51% of residents aged 15+ in Upper  The proportion with qualifications was 6%

Lachlan had a post-school gualification. lower than in NSW.
Those aged 25-34 had the highest prorortion  The proportion without qualffications rises with
with post-school qualifications, 67%. age: 63% of 75+ year olds had none.

Most commonly, the highest quaiification in Upper Lachlan was a certificate Il! or IV, held by 18%
of adults (aged 15+). Another 8% held a bachelors degree and 7% held a diploma.

= 26% of males had a certificate lll or IV * 10% of females had a bachelors degree

* 7% had a bachelors degree » 10% had a certificate Il or IV

* 6% had a diploma. + 9% had a diploma.

The biggest increases in Upper Lachlan over The biggest increases in NSW over 2006 to
2006 to 2011 were in 2011 were in

« certificate [Il or |V {held by 2% more adults) + bachelor degree (up 2%)

+ diploma (aiso by 2% more adults). + postgraduate degree (up 1%).

12% of Upper Lachlan adults had a degree or higher, compared with 20% across NSW. Only 2%
of residents in Upper Lachlan had a postgraduate degree (2% lower than in NSW).

Those aged 25-34 had the highest proportion The highest proportions with post-graduate
with bachelors degrees (14%]), then those degrees were aged 55-64 (4%), and 65-74
aged 3544 (12%). (2%).

2011 Qualifications of resident adults, by age

75+ ‘ = . 71: M posigraduate degree
65-74 . i —_‘- M postgraduate diploma
55-G4 - %—'— bachelors degree
45-54 . BT | diploma
35-44 - | _—_ i certificate Il or [V
—_— - .
[ — certificate I or Il
-2 i i Een, o
7 — unknown
15-24 l | |
—_— T e —  Cinone

% of age group 10% 20% 30% 40% 50% 80% 0% 80% 90% 100%

Note: this table and graph can be set to show males, females or adults.

2011 Qualifications of % of Upper Lachlan aduits in age group with each qualification level o Ulachlan % NEW U Lachiast
resident adults, by age 15-24 253 544 45-54 55-84 65-74 75+  aduls adilts difference
pastgraduate degree 0% 2% 2% 2% 4% 2% 1% 2% 4% 2% less
postgraduate diploma 0% 2% 2% 1% 3% 1% 0% 1% 1% same
bachelors degree 1% 14% 12% 10% 9% 8% 4% 8% 14%

dploma 2% 7% 12% 9% 9% 7% 3% 7% 8%

ceifificate Il or IV 14% 30% 24% 21% 18% 12% 7% 18% 15% 3% more
cerificate | or I 1% 4% 5% 5% A% 3% 2% 4% 3% 1% more
Lrknown 10% 8% 8% 9% 9% 14% 21% 11% 1%

nene 71% 33% 35% 44% 46% 52% 63% 49% 43% 6% more
tetal numbers th age group 698 515 891 1,127 1,130 876 646 5,883 5,885,147

Source: ABS Census 2011 Table B40 and B1

290.5 Qualificatio.ns of % of Upper Lachlan adults in age group with each qualification leve! U J;ﬁg:n R st
resident adults, by age 15-24 2534 3544 45-54 55-64 65-74 756 adulls  Z008-1  2006-1-
postgraduate degree 0% 1% 1% 2% 2% 1% 1% 1% up 0.5% up1.2%
postgraciuate diploma 0% 1% 1% 1% 2% 1% 1% 1% up0.4% up0.2%
bachelor degree 1% 12% 10% 10% 9% 4% 2% 7% up0.9% up2.0%
diplema 3% 6% 8% 7% 6% 5% 2% 6% up1.6% up0.5%
certificate Ili cr IV 13% 25% 19% 19% 14% 10% 7% 16% up2.2% up1.0%
certificate | or |l 3% 4% 6% 4% 4%, 1% 1% 4% dn0.0% dn0.1%
unknown 13% 8% 9% 12% 13% 15% 22% 13% dn1.8% dn2.4%
no gualification 67% 41% 45% 45% 52% 62% 64% 52% dn3.8% dn2.8%
total numbers in age group 651 589 985 1,051 1,095 759 507 5,637

Source: ABS Cersus 2006 Table B39 ard BS
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Incomes and taxation

In mid-2009, there were 3,891 registered
taxpayers in Upper Lachlan. Over
2008/09, their average taxable income

was $34,691 ($667 a week).

+ Some 2,541 of these residents had taxable
incomes, averaging $48,253 pa and paid an

average of $8,861 in income tax (a tax rate of 18%,).

+ The other 1,350 paid no tax due to low incomes

(averaging $9,163 pa).

» The average income of taxpayers in Upper

Lachlan in 2009 was 26% lower than the average in

NSW.

Between 2006 and 2009, average incomes
in Upper Lachlan rose by 16%.

* Average income growth here was 4% higher than
that which occurred in NSW over 2006 to 2009.

Over the four years, the number of registered

taxpayers rose by 2%. The number paying tax fell by
8%, while the number with non-taxable incomes

rose by 27%.

« average incomes of taxpayers rose by 24%
+ non-taxable incomes rose by 37% on average
» but the number with lower, non-taxable incomes

grew faster.

rrom Zuub 10 2003, 10 Upper Lacnian=

income tax paid fell by 2% to $23 mil.
+ The average income tax paid rose by 7% to

$8,861

I ne 1o01al

+ The averaae effective tax rate fell bv 3% fo 18%.

‘Upper Lachlan

iaxpayers

Taxable persons
2006
2007
2008
2009

change, 2006 fo 2009
Non-taxable persens
2006
2007
2008
2009
change, 2006 lo 2009
Ali taxpayers
2006
2007
2008
2009
change. 2006 o 2008

no of

taxpayers @

30 June

2,755
2,569
2,845
2,541
dn 8%

1,064
1,255
1,192
1,350
up 27%

3,819
3,824
4,037
3,891
up 2%

fotal taxable
ngome, $m.
per year

$m 107
$m 111
$m 126
$m 123

up 14%

$m7
$m 9
$m 10
&m12
up 75%

$m 115
$m 120
$m 136
$m 135

up 18%

av taxable
Income per
year

$38,966
$43,158
$44,383
$48,253

up 24%

$6,699
$7,305
$8,059
$9,163
up 37%

$29,976
$31,392
$33.658
$34,641

up 16%

3,000 =

2,500 4

taxable persons

1,000 A

500 +

IS persons

non-taxable persons

2,000 4

_k
2
]

i

2006

2006

Upper Lachlan taxpayers

=gy, income

- $70,000

_t $60,000

F $50,000

r $40,000

+ $20,000

= $20,000

- $10,000

2007 2008 2009

L 30

=l av income, NSW

Non-taxable residents

2007

av Income. U Lachian &ff total tax paid,

NGW

$49,830
854,742
$56,295
$59,782

Lip 20%

$6,774
$7,836
$7,954
$9,107
up 34%

$41,797
$44,574
$45,439
$46,622

up 12%

from MSW

22% less
21% less
21% iess
19% less
4% higher

1% less
T4 less
1% morg
1% more
2% higher

268% less
30% less
26% less
26% less
4% higher

$m, per year

&m 23
&m 23
Sm 24
$m 23

dn 2%

2008

av tax per
yearin
U.Lachlan

$8,304
$8,774
$8,464
$8,861

up 7%

+ $10,000
1+ $8,000
+ $6,000
+ $4,000
4 $2,000
- $0
2009
av fax rate, v tax per
Ulachlar  yeerin NSW
21% $12,719
20% $13,454
18% $13,482
18% $13,678
dn 3% up 8%

average income

average income

av tax rate,
NEW

26%
25%
24%
23%
dn 10%

Source: ABS NAP Tabie 1. Non-taxable perscns are taxpayers with no net tax payable in that year. Taxable income Is income as reported on the individual income *ax return, less deductions

and some prior year losses.
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Sources of income

Overall, 64% of the adult residents of Upper
Lachlan were registered as taxpayers. The most
common sources of income were investments
{(44% of residents), wages (44%) and
unincorporated businesses (23%).

Types of taxpayers, 2006-09

g 2000
o
Compared with NSW, 4% fewer aduits were taxpayers 4 1 500
* 13% more of the adults were unincorporated business 5
earners é 1000 - o
+ 3% fewer were wage and salary earners. = ! T
. 500
The average taxable income of wage and salary
garners in 2009/10 was $38,703, which was 21% 04— .
lower than the average for NSW. 2008 2007 2008 2009
» Unincorporated business owners averaged $5,770 pa which
was 70% lower than NSW. Average taxable incomes
* Investment earners averaged $5,578 pa which was 32% e,
lower than NSW. wage and salary eamers
mm——=yunincorporated business earners
« Superannuants averaged $24,548 pa which was 6% higher B T L p—
than NSW. ‘ .
superannuation ard annuity eamers
Over the three years from mid-2006 to mid-2009, s—pther income earers
average incomes are not available, but $50,000
* wage earner incomes rose by 15% on average
* unincorporated business incomes rose by 67% $40,000 -
* investment incomes rose by 10% e —_—
. . 000
* superannuation incomes rose by 12%. . O
a
o™
People can have more than one source of income. g $20000 4 ------ oo oo
w
$10,000 4 - - - - - - -
$0 — E - .
2005/06  2006/07  2007/08  2008/08
Types of taxpayers, number in U.Lachlan at 30 June 5 of atiults 15+ in 2000 change in number, 2006~09
2006-09 2006 2007 2008 2% Ulachlan NSW  dffierence U Lachian NSW  diference
wage and salary eamers 2,638 2,685 2,828 2,711 44% 53% up 3% up 5%
nincorporated business earners 1,433 1,429 1,470 1,404 23% 10%  13% more dn 2% same
rvestment earners 2,384 2,441 2,691 2,712 44% 43% 1% more up 14% up 17%
seDerannuation and annuiy eamers 208 225 137 137 2% 2% same dn 34% dn47%  13% more
other ingome earnars 378 389 412 403 T% 6% 1% more up 7% ups% 1% more
All taxpayers: 3,819 3,824 4,037 3.891 64% 88% up 2% Up 5% 3% less
Pecpie with several types of income are counted under each type, so the sum of the types is greater than the total taxpayers. Total income excludes Government pensions and allowances,
Average taxable Avingome, U.Lachian, financiai year to 30 Jure RSW, 2008/0% av. income change, 2008-09
in'comes 2005/06 2006/07 2007/08 2008/09  avwincoma Ulachlanciff. Ulachianis J Lachlan NSW  U.Lachlan s
wage and salary eamers $33,628 $35,024 $37,354 §$38,703 $48,793 up 15% up13% 2% more
unincorporated business eamers  $3,448 $724 %6898 $5,770 $19,345 up67%  up13% 54% more
investment eamers $5,061 $5,768 $5407 $5,578  $8,227 up10%  up19%
superannuation and annuity eamers $21,954  $34,279  $27,653 $24,548 $23,139 $1,409 &% more up 12% dn 8% 20% more
other Income earners $1,921 $2,693 $2,065 $3,088 $5,246 up 61% up 6%  54% more
Ali faxpayers $- $- $34,048 $34,699 $48,755 : = 3 .

Source: ABS NRP Table 1. Wage and salary income includes gross income, allowances, commissions, eligible termination payments and lump sums.

Own unincorporated business Income includes net income {or loss) from business, partnerships, some trusts and et personal services income. It excludes income of working
directors/owners of incorporated businesses who are classified as employees,

Investment income includes interest, net rent, dividends and distributions from most trusts {eg cash management, property).

Superannuation and annuity income inchuides superannuation and similar pensions ana annuities paid by an Australian superannuation fund.
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Pensions and allowances

In mid-2010, there were 1,674 residents of Upper Lachlan receiving the six main forms of income
support. The largest groups were those receiving the age pension (989), the disability support
pension (292) and the Newstart allowance {132).

Over the four years since 20086, the total number of recipients Pensions & Allowances in Upper Lachlan
of these six payments rose by 23%.
+ The number on a carers payment increased by 38% 1800 1
+ and the number on the age pension rose by 33%. "
— i . ou
1-3;!/;he number on a disability support pension rase by just 1600 4 e mmme Znowame
*+ and the number on the Single Parent payment feli by 15%. .
1,400 - : = 1 M single
The age pension was received by 67% of the estimated parent
population of residents aged 65+ (69% in NSW), with the payment
number up by 33% since 2006 (NSW up by 12%). 1,200
Newstart
The number on Newstart (unemployment benefit) rose by allowance
18% over 2006 to 2010, with 20 more recipients. In 2010, 1,000 -
67% of recipients were long-term unemployed {on Newstart  disebilty
over a year), which was up by 2% since 2006. The rate was 800 4 support
5% more than in NSW. pension
The number on the youth allowance, 127 in 2010, e
represented 17% of residents aged 15 to 24 in Upper Lachlan 600 7 payment

{compared with 13% in NSW). The number here had risen by
19% since 2010.

There were 653 families receiving the Family Tax Benefit A in
2010, which was up by 12% since 2006 (compared with a fall
of 4% in NSW.) 200

A further 467 families were receiving the Family Tax Benefit B

W age pensicn

in 2010, which was up by 13% since 2006 (compared with gi

stable in NSW.) 8 2006 2007 2008 2008 2010

i:Psmions & Allowances numbet of recipients € 30 June change. 2006-~10 % of age group, 2010

hﬂ Upper Lachian 2006 iy 2008 2008 e Ulachlen NSV, agegroup’ inUlachlan % inNSW
age pension 741 772 810 855 989 up 33% up 12% 65+ yrs 67% 69%
carers payment 32 34 36 38 44 up 38% up69%  15-85 yrs 0.9% 1.3%
tisability support pension 258 248 249 246 292 up 13% up 13%  15-65yrs 6.2% 5.3%
Mawstart ailowance 112 120 109 133 132 up 18% up23%  15-65 yrs 2.8% 3.8%
single parent cayment 106 92 87 90 90 15-44 yrs 3.9% 3.6%
youth: allowance 107 104 99 105 127 up 18% up 14%;  15-24 yrs 17.4% 12.7%
Total recipients 1,356 1,370 1,390 1,467 1,674 wp28%  upi12%

Family Tax Benefit A 585 577 578 582 653  up12% 1565yrs  13.9%  11.3%
Family Tax Benefit B 415 409 407 411 467  up13% 15-44 yrs 9.9% 9.1%
Tetal Family Tax Benefit recipients 591 583 585 588 661 up 12% 15:24ys  141% 11.7%
% on Newstart = 1yr, in U Lachian B85% 59% 60% 53% 67% up 2%

% on Newstart > 1 yr, in NSW 60% 61% 61% 52% 62% up 2%

Source: ABS NRP Table 1.

The Age Pension is a payment for persons who have reached Age Pension age. Age Pension age depends on the individual's date of birth, as it is being raised progressively from 60 to 67,
Most Age Pensions are paid by Centrelink. Some included in Age Pension recsive a Disability Pension from the Dapartment of Veterans' Affairs (DVA).

The purpose of the Disability Support Pension {DSF) is to provide income suppart for people who have a parmanent physical, intsllectual or psychiatric impairment, DSP is designed to give
people an adequate means of suppart If they are unable to work for af least 15 haurs per weel at or above the relevant minimum wage, independent of a program or support. DSP data has

been: provided by the Department of Families, Housing, Community Services and Indigenous Affairs (FaHCSIA).
Carers Payment is for people who are unable to support themselves threugh participation in the workforce while caring for sameone with a disability, severe medical condition, or who is frail

and aged, Carers Payment data hias been provided by FaHGSIA

The Newstart Allowance is a payment for peaple who are looking for work and participats in actvities designed to increase their chances of finding work. Persons must be aged 21064 to
quality, Newstart Allowance data has been provided by Centrelink.

The Youth Allowance is a payment for young people who are studying, undertaking treining or an Australian Apprenticeship, looking for work, or sick. Persans must be aged 15t 24 to qualify.
Youth Allowance data kas been provided by Centrelink.

The Parenting Payment is a payment for persons who are primary carers of children. Parenting Payment data has been provided by Centrelink,

All Government Pensions and allowances data refer to a point in ime {i.e. the number of persons receiving payment as at the pay period closest to 30 June sach year) and therefore do not
represent ali the people recelving payments during the entire financial year. Recipients who have been suspanded or not paid at that point of time are rot included in these data,
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Distribution of incomes

The 2011 Census found that the average income from all sources of adults (aged 15+) in Upper
Lachlan was around $691 a week, which was $119 lower than the $811 average for NSW.

The median {mid-point) income was $492 a week

(8561 for NSW). Incomes of people aged 15+ yrs, 2011

The average income of local women was $574 and £1,000 - -~ 100% RSO
the average of local men was $807, which was 41% i
more than the women's. ——
From 2006 to 2011, average weekly earnings rose .
24% across Australia. In Upper Lachlan, the [ ., W $1,250-1,499
average income rose by 8% more (up 32%), $800 | r80% T
suggesting that local wages growth was higher. | 0061,
* average male income rose 33% from $607 to $807 ; : $300-999
» average female income rose 32% from $434 to || av=H651
$574. |
$600 - | 6o $600-799
In 2011, 27% of adults in Upper Lachlan received ! : .
low-incomes, defined as less than 30% of average 1 I = ot SiFiE0
earnings, or $300 a week (roughly the single I =
pension). Across NSW, 27% received low incomes. 0-59%
$400 40% $300-289

Another 45% had middle-incomes, up to average
adult earnings ($300 to $1000 pw) and 12% got
kigh-incomes, $1000 to $2000 pw. Some 8% of | | $200:299

=2
adults had incomes over $2000 a week. s 1160
Upper Lachlan had 5% more in the middle income §$200 | | a0, %
band than NSW, and 5% fewer in the top income F £ wnoornegative
band. = I | | § income
Almost without exception, there are more men than § { £ Baverage
women in the higher income bands, and vice versa. - E
- o ]
In Upper Lachlan, the gender ratio ranged from 2.5 & | =

men per woman earning $2,000 or more to 1.8
women per man earning $1-199.

The average income reported in the 2011 Census, applied to the estimated population aged 15+ (6,173) indicates that
the total income earned by Upper Lachlan adults in 2011 was about $222 million. The Tax Office reports that total
taxable income that year was $135 million. The difference includes the income of people not registered for tax.

{Note: the table and graph are interactive and can be set to show different age groups or all adulis.)

NSW U.Lachlan

Incomes of people LR Upper Lachian 2011 hoome  UPper Lachian 2006

no. aged % aged Lj.Laghlan' males temales rar m, les
!aged 15"' Vrs, 2011 15+£:,-rs i 5+g;,rrs %% 10 NSW Jcli-l:‘]ie?eirtl:g 154 yrs 15+ yrs gender ratio mosagg::\;: 15:;-?: f?;a;s
ne ot negative income 420 7% 9% 181 239 1.3F:M  nifnegative 7% 10%
$1-199 463 8% 7% 1% more 163 300 1.8 F:M $1-5149 5% 10%
$200-299 709 12% 19% 1% more 302 407 1.3F-M  $1505249 14% 20%
$300-399 780 13% 10% 3% more 335 425 1.3F:M  $250-$399 142, 18%
$400-599 794 13% 11% 2% more 349 445 1.3F:M  $400-8599 16% 14%
$800-799 618 11% 10% 0% more 332 286 1.2M:F  $600-6799 13% 8%
$800-090 486 8% 8% 0% more 305 181 1.7 M:F  $3C0-$999 8% 4%
$1,600-1,249 441 7% 7% 0% more 288 153 1.9 M:F 100061250 7% 4%
$*,250-1,499 252 4% 5% 1% less 153 99 1.5 M:F $1,.300-61.509 3% 2%
$1,500-1,989 292 5% 8%  2%less 188 104 1.8 M:F $15600-57,999 29, 1%
$2.000 or more 201 3% 7% 3% less 143 58 2.5 M:F $2000crmora 2% 1%
not stated 447 8% 8%  0%less 215 232 1.1 F:M  notstated 8% 7%
‘Iotal residents 5883  100% 100% 2,954 2920 10MF  aduts average 2006
javerage weekly income $691  $811 1 /% lese  $807  §574 14MF $521  $607  $434
median weekly ncome $492 $561 14% loge $374

Source: ABS Gensus 2011 Table B16; 2006 Table B18. The average weekly income is calculaled by mulliplying the mid-point of each income range by the number of people in that range,
using $3,000 for the $2000+ range, and dividing by the number who stated thei income. The 2006 average is calcutated in the same way using the 2006 ranges.

From August 2006 to August 2011, the average Ausiralian adult total weekly earnings increased from $831.70 to $1033.30, by 24%. Men's eamings rose 25% from $995.50 to §1246.3, while
women's rose 24% from $649.00 to $804.70.
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Working residents

The resident labour force

In the 2011 Census, 3,581 residents of Upper Lachlan reported they were in the labour force, out
of 5,882 residents aged 15+. This means the labour force participation rate was 61%.

There were 3,473 employed residents and 108 who were unempleyed and looking for work,
giving an unemployment rate of 3.0%.

If the same propoertions were applied to the estimated resident populatior, in 2011 there would
have been about 3,822 residents in the labour force.

Workforce participation patterns differ between men and women. Women tend to have lower labour force participation
rates, spending more time in child raising, housework and caring. In Upper Lachlan in 2011, women’s labour force
participation was 55% compared with 67% for men.

Women also tend to have lower attachment to the labour force, and to withdraw from the
workforce {by not seeking work) when unemployed. This can cause their measured
unemployment rate to be lower than men's. Here, however, the female unemployment rate in
2011 was 3.4% when the male rate was 2.7%.

Women's greater housework and caring responsibilities also make them, on average, more inclined towards working
part-time. In Upper Lachlan, 46% of fernale workers were pari-timers when 16% of the men were.

Similarly, ameng the unemployed labour force, 31% of women wanted part-time work whiie
30% of men did.

Workforce status in Upper Lachian, 2011 & 2006

% of adults aged 3544, 2011
% of males aged 35-44, 2011

% of females aged 35-44, 2011

E i M employed unemployed 7 :unstated not in labour forc

¥oE ooy
i [
LR

% of adults aged 35-44, 2008

% of males aged 35-44, 2006

LILIEE
| i
b

% of fernales aged 35-44, 2006

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
WO !'kforce Status | n residents aged 3544, 2311 Change '06-'11, 3544 residents aged 3544, 2006

Census 2011 aged 35-44, aged 35-44,  aged 35-44, adjusted to Census 2006 change aged 35-44, aged 3544, aged 3544,
Upper Lachian count 2011 2011 2011 ERP 201 Goumt 200631 2006 2006 2008
employed 719 81% 85% 77% 5,137 738 dn 19 75% 83% 66%
unemployed 20 2% 2% 3% 143 30 dn 10 3% 3% 3%
labour force 739 83% 87% 79% 5,280 768 dn 29 78% 87% 69%
not m labour force 125 14% 10% 18% 893 159 dn 34 16% 7% 25%
unstated 27 3% 4% 2% 60 dn 33 6% 6% 6%
Adults {aged 15+) 891 100% 100% 160% 6,173 987 dn 96 100% 100% 100%
aunemployment rate 2.7% 2.7% 2.1% 3.3% 2.7% 3.9% 3.9% 4.0% 3.8%
Employed % of employed % of employed
fuil-time workers 469 65% 86% 44% 507 486 dn 17 66% 83% 45%
part-time workers 218 30% 11% 50% 236 221 dn 3 30% 12% 53%
away or unstated heurs 21 3% 2% 4% 23 17 up 4 4% 6% 2%
Unemployed % of unemployed % of unemployed
wanting fuil-time work 12 60% 100% 67% 13 17 dn5 57% 82% 23%
wanting want par-time 8 40% 0% 33% 9 13 dn 5 43% 18% 77%

Source: ABS Census 2006 Table B41; Census 2011 Table B42
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Labour force trends

Upper Lachlan's unemployment was estimated at 107 in December 2012, a rate of 2.4% out of a
working population of 4,368.
The estimated number of unemployed residents had risen by 14 over the past year to June
2012 and had fallen by 39 since September 2010.

Over recent quarters, the highest unemployment rate was 3.6% in September 2010 and the
iowest was 2.0% in September 2011.

In December 2012, Upper Lachlan's labour force was estimated at 4,368. The labour force had risen by 64 over the
past year, and had risen by 317 since September 2010.

Over recent quarters, the estimated labour force growth rate has ranged from +9.0% in the
March 2011 quarter to -9.0% in the September 2010 quarter.

DEEWR estimates that the number of unemployed people in Upper Lachlan at the end of September 2011 was 84. In
August 2011, the Census counted 108 unemployed residents here. Adjusting the Census count for those not counted
or not stating their employment status, suggests there were about 118 unemployed residents. The DEEWR estimates
appear lower than the Census count.

Employment in Upper Lachlan

B employed  T—Junemployed  ==®==unemployment rate

4500 — 5%
4400 —— ———————————— 49,
4300 4%
4200
3% &
8 4100 — H]
2 3% E
5 4000 2
Z 2% E
= 3200 5
2%
3800
3700 1%
3600 1%
3500 ! - - = 0%
Sep- Dec- Mar- Jun- Sep- Dec- Mar- Jun- Sep- Dec- Mar  Jun- Sep- Dec- Mar Jun- Sep- Dec-
08 08 08 09 09 09 0 10 10 W0 11 11 11 11 12 12 12 12
Empioyment in Smothed estimates from Dept of Employmant
Upper Lachian Sep-10 Dec-11 Mar-11 Jur-1 Sep-11 Dac-1 Mar-12 Jniz GepdE Deet
employed 3,905 3,914 4,035 4,112 4,172 4,215 4,227 4,245 4,252 4,261
unempioyed 146 141 109 a0 84 89 93 96 107 107
labour force 4,051 4,055 4,144 4,202 4,256 4,304 4,320 4,341 4,359 4,368
}unmpl‘oyment rafe 3.6% 3.5% 2.6% 21% 2.0% 2.1% 2.2% 2.2% 2.5% 2.4%
labour force growth pa. dn 9% nil up 9% up 6% up 5% up 5% up 1% up 2% up 2% up 1%
Mar-08 Jun-08 Sep-08 Dec-08 Mar-09 Jun-09 Sep-09 Dec-08 Mar-10 Jun-10
employed - - 3,815 3,825 3,897 4,001 4,113 4,152 4,074 3,988
uremployed . . 84 96 117 150 169 165 166 159
labour force - B 3,899 3,921 4,014 4,151 4,282 4,317 4,240 4,147
msmphymem raté . E 2.2% 2.4% 2.9% 3.6% 3.9% 3.8% 3.9% 3.8%
iahour force growth p.a. - up 2% up9% upl14% up13% up 3% i

Source: Small Area Lahour Market data, Depariment of Education, Employment and Workplace Relations, DEEWR.

The most recent estimates of the resident labaur force and unemployment are made by the Department of Education, Employment and Workplace Relations {DEEWR), in part using
CentreLink data. These data are based on 'smoothed" estimates {lo reduce seasenal fluctuations), and uses different methods from the Census, The estimates of the size of the iadour force
are based on regional astimates, so will fluctuate in the same patiern as neighbouring Councils.
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Wage and salary earners

The Australian Tax Office recorded 2,709 wage earners in Upper Lachlan at June 2009, which
was 49% of the residents aged 15+. This proportion was similar to three years previously and
15% lower than in NSW.

The table below shows the proportion of men and women in each age group who were wage and salary earners in mid-
2009, compared with three years earlier and with the proportions in NSW, to show changes and differences.

The graph shows percentages of each age group who were wage earners in Upper Lachlan, compared with NSW in
2009.

The highest proportions of male residents who were % who were wage earners, by age group
wage earners, in Upper Lachian, were those aged
25-34 years (68%). NSW women, 2009 NSW men, 2009
Among fe_male remdent;, those aged 25-34 years B U Lachlsn women, 2009 m U Lachlan men, 2009
had the highest proportion who were wage earners,
69%.
T l . 1% 65+ years
Over 2006 to 2009, the greatest increase in wage
earners was among residents aged 35-44 years, 55-64 years

with the proportion who were earners rising by 3%.

Conversely, the proportion of residents aged 25-34 I 45-54 yoere
years who were wage and salary earners fell by 3%.

Compared with NSW, higher proportions of wage

earners occyrred among residents aged 15-24 2534 years
years (8% higher). )

Lower proportions occurred among residents aged m 15-24 years

55-64 years {12% lower} and 45-54 years (8%
lower). 50% 100%

% of males

In the 2011 Census, 3,581 adults were in the workforce, out of a population of 5,882 (61%). In 2009, the ATO reported
that 49% of the residents were wage eamers. This was 17% fewer than counted as being in the workforce in the
Census.

In the table below, the right-hand column shows the difference between the proportion who were recorded as wage
earners by the ATO data in 2009, and the proportion of residents in the workforce in 2011,

The higgest differences were for the age groups 55-64 years and 65+ years, when 28% fewer and 24% fewer
{respectively) of the residents were recorded by the ATO as wage earners. This suggest that proportionally more
peeple in these age groups received their income mainly from other sources {eg from businesses, investment, super or
pensions/benefits), and were not wage earners.

WEsicIRnd STy Upper Lachlan at 30 June, 2009 Change from 2006 vs. NSW, 2009 HerE e
earners, b‘f age, Uppar % men this % womenthis  ratioof M'F &t June 30 change U Lachlan  ATO_ 2009 -
Lachlan number % age group age age rales 2006 2006-08 % InNSW  difference Gersus 2011
15-24 years 454 62% 62% 63% 63% 54% 8% more 5% more
25-34 years 431 68% 68% 69% 72% 73%

35-44 years 589 62% 64% 60% 1.03M:F 59% upd2% 68%

£5-54 years 660 58% 56% 59% 57% up08% 66%

55-64 years 451 37% 40% 34% 1.09 M:F 36% up08% 49%

85+ yeais 124 9% 1% 7% 1.27M:F 8% up05% 8% 0% more

Total wage & salary earners 2,709 49% 59% 57% 121 M:F 489% . G4%  15%less

Source: ABS National Hegional Profile Tebles 1 and 2, Gensus 2011 Table B42, Gensus 2006 Table B41. Percentages for 65+ age group calcu'ated as % of 65-74 population,
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Occupations of working residents

In 2011, the Census counted 3,474 employed residents in Upper Lachlan (255 more than in
2008), and recorded their occupations.

The largest groups in Upper Lachlan were: Occupations of Upper Lachlan residents, 2006-11
+ 1,016 managers
* 481 professionals women, 2006 ren, 2006

+ 469 technicians & trades workers
+ 359 administrative workers
+ 344 labourers.

B women, 2011 W men, 2011

. L 400 200 0 200 400 600 800
Some occupations had significant gender

imbalances — for example, among drivers & ) " o= ’
operators, there were 14.8 mer per woman, but 317 _ S

among administrative workers, there were 5.1

women per man. i
P 299 - - 182 prefessionals

The largest occupational groups for males were

* 699 managers '
i | 3 i
+ 383 technicians & trades workers _ e techngsans & imdes

+ 205 labourers.

Amang women, the most common occupations were 232 - . 96 community & service
= 317 managers -
+ 300 administrative workers . 5 )
. 300
+ 299 professionals. - " i admin workers
145 - .'61 sales workers
Between 2006 and 2011, the number of J
employed residents increased by 255 or ] - b .
8%. The occupations that grew most over drivors & operalors

this period were: .
+ professionals, up 108 138 - - 205 labourers

« technicians & trades workers, up 54

« administrative workers, up 45 28 ' ' a7 Ufikrgiin
. .
0 200

COver these five years, however, there were:
+ 28 fewer managers
* 15 fewer labourers

+ 4 fewer community & service workers werkigiresidents males

Occupations of Upper

Lachian re sid‘ants, Upper Lachlan. 2011 U Lachlan aged 35-45, 201{

2006-11 adufts e women  rafio change 2006-11 nthilin mer vomen 200811
managers 1,016 699 317 22MF dn28 dn3% 225 154 71 dn41

professicnals 481 182 299 16FM up 108 up 29% 138 47 91 up 25
techinicians & trades workers 469 383 86 45MF up54 upi3% 120 102 18 up 33
community & service workers 328 96 232 24FM up33 up11% 79 26 53 up 9
adminisirative workers 359 59 300 5.t1FEM upd4b  up 14% 105 18 87 up 21

sales workers 206 61 145 24FM up 37 up22% a7 9 38 up i4
crivers & operaiors 206 193 13 148M:F dn4  dn2% 76 69 7 up 24
lghourers 344 205 139 15MF dn1s dn4% 82 45 37 upé
unstated / inadequately described 65 37 28 1.3MF up25 up 63% 14 10 4 up 2
total workiorce 3,474 1,915 1,559 12MF up255 up8% 886 480 408 a3

Source: ABS 2011 Census Table B45, ABS 2006 Census Table B44.A466
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Economic indicators

Building activity

In the year to 30 June 2012, construction
valued at $6 million was approved in
Upper Lachlan, consisting of;

* $4.4 mil. in new residential construction
+ $1.4 mil. in residential alterations

* $0.5 mil. for non-residential construction

Between 2006 and 2012, the value of construction
approvals had trended down at an average rate of
10% per annum (with some fluctuation) compared
with a rise of 7% in NSW.

« the value of new residential construction fell at an
average rate of 12% per annum {with some
fluctuation) between 2006 and 2012

* the value of residential alterations and additions
had fluctuated over the six years

+ the value of non-residential construction had
fluctuated

In the year to 30 June 2012, 21 dwellings
were approved for construction in Upper
Lachlan, with a total value of $4.4 million.

Approvals were given for 21 houses and no other
dwellings (eq, flats, townhouses).

Across Upper Lachlan, the annual number of house
approvals feli by 15% over the six years (with some
annual variations), while the number of other
dwellings approved incomparable {with very
considerable annual variations).

The average value of houses approved in Upper
Lachlan in 2012 was $209,000 in 2011, which was
up by $33,000 since 2008.

Buliding approvals In

Upper Lachian 2008 2oy 2008
private houses 54 37 48
other dwellings 2 0 0
Total dwelllng units 5 k1 48
Value of construction approved

prvate sector houses, $m $9.5m $6.8m $9.0m
other dwellings, $m $0.0m $0.0m
new residential huilding, $m $9.7m $6.8m $9.0m
allerations and add:tions, $m $1.4m $0.8m $1.7m
total residential building, §m $11.1m $7.6m $10.7m
non-residential building, $m $0.4m $0.3m $0.4m
Total construction value, $m  $115m  §7.9m  §11.2m
Av value of approved houses, U Lachlan $177k $184k $187k

Source: ABS National Regional Profile Table 3; ABS Building Approvals
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30 4

private sector
houses, $m
2006 2007 2008 2008 2010 2011 2012
Building approvals in Upper Lachlan
—
i other
dwellings
|
N —
private
houses

2006 2007 2008 2008 2010 2011 2012

Av value of approved houses, U.Lachlan

2006 2007 2008 2008 2010 2011 2012

change 2006-2012
2014 2am MMz difference % pa m NSW
28 28 21 @33 up 0%
2 2 0 2) n.a. dn 1%
2 W al s
$5.7m $5.7m $4.4m $50m  dn12% up 4%
$0.3m $0.2m $0.0m nil n.a. up 3%
$6.0m $6.0m $4.4m up 3%
$1.4m $1.5m $1.4m 50.0m dn 0% up 3%
$7.4m $7.4m $5.8m $5.3m dn 10% up 3%
$8.9m $6.9m $0.5m $0.1m pdh  upi%
$143m  $14.3m $6.3m 5w dn 0%  up 7%
$205k  $205k  $209k 4§33k  up3%  up0%
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Tourism establishments

In 2010, there were a total of 3 tourist accommmodation establishments in Upper
Lachlan, which was down by 40% since 2008.
There were: 2 hotels/motels with <5 rcoms
* 1 motel with 15+ rooms

Over 2008 to 2010: « the number of hotels/motels with <5 rooms was down by 1
= the number of caravan parks was down by 1

Tourism premises in number of premises changje 2008-2010

'Upper Lachlan 2000 2008 210 d¥erence  change 1n NSW
hotels/motels with <5 rooms 3 3 2

hotefs with 15+ roams 0 0 0 same same up 1%
motels with 15+ rooms 1 1 1 same same

serviced hiocks with 15+ units 0 0 0 same same

caravan parks 1 1 0

holiday flats/units 0 0 0 same same

visitor hostels 0 0 0 same same

Total tourist establishments 5 5 3 & A%

Source: ABS National Regional Profile Table 3.

Tourism premises in Upper Lachlan

hotel/motel with <5 rooms

4
] W hotel with 15+ rooms
! W motel with 15+ rooms
|

number of facilities
(%]

- M serviced block with 15+ units
0 4

2008 2009 2010 caravan park

holiday flat/unit

visitor hostel
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Vehicle ownership

At 31 March 2010, Upper Lachlan had 6,141
registered vehicles, of which 3,670 or 60% were
passenger vehicles.

Since 2006, the number of registered vehicles had risen by
223, a trend rate of 0.9% per year.

+ Across NSW, registered vehicles were up by 2.3% per year.
+ Passenger vehicle numbers had risen by 0.7% a year here;
they had increased by 1.9% a year in NSW.

The biggest increases were among light commercial vehicles
{110 more ) and passenger vehicles (24 more ), while the
least growth was among heavy rigid trucks (10 fewer ) and
articulated trucks (5 fewer ).

There were 486 registered passenger vehicles per 1,000
people in Upper Lachlan in 2010, which was little changed
since 2010. Across NSW, there were 506 passenger vehicles
per 1,000 people, up by 9 since 2010.

Of Upper Lachlan's registered vehicles, 20% were under five
years old, while 27% were 5 to 10 years old and 54% were
more than 10 years old.

The proportion of vehicles less than 5 years old was 7% lower
than NSW and had remained steady since 2008, while overall
vehicles humbers had grown by 1.0% a year.

About 72% of vehicles used petrol, 13% less than NSW. Of
the others, 25% used diesel and 3% used gas or duel fuels.
There were 223 more vehicles using diesel and 69 fewer
vehicles using petrol.

Vehicles registered in Upper
Lachlan. 2006-10

M passenger vehicles

7.000 M heavy rigid trucks
DO total vehicles

6,000 _I
5,000
4,000
3,000
2,000

1,000

M light commercial vehicles
# motoreycles

2006

2007

2008 2009 2010

By way of comparison, the 2011 Census counted around 5,609 vehicles parked in or near Upper Lachlan dwellings,

cormpared with 6,141 registered passenger vehicles in mid-2010.

Vehicles registered in number registered at 31 March
Upper Lachlan, 2006-10 2006 2007 2008 2009
passenger vehicles 3.576 3,577 3,561 3,612
campervans 8 11 11 12
fight commercial vehicles 1,767 1,781 1,795 1,826
light rigid trucks 58 60 59 58
heavy nigid trucks 281 271 259 266
arficutated trucks 31 27 26 27
non-freight carrying trucks 5 5 5 4
buses 31 29 31 a3
motorcycles 161 171 185 188
total vehicies 5,918 5,931 5,933 6,026
Vehicles / 1000 people
Passenger vehicles 487 487 480 481
Cther vehicles 318 320 319 321
totaf vehicles 805 807 799 802
vehicles at dwellings, Census 5,173 2011=
K . number of registered vehicles
mge of vehicles 2008 2007 i 2008 2009
<5ys 1,228 1,202 1,157 1,187
510 yrs 1,609 1,650 1,619 1,598
104 yrs 3,061 3,063 3,158 3,240
Total vehicles 5,898 5,915 5,934 6,025
Type of fusl
petroi 4,514 4,499 4,439 4,431
fiesel 1,283 1,294 1,337 1,412
gas or other 121 139 158 182
Tota! vehicles 5,918 5,932 5,934 6,025

Source: ABS National Regional Profile Table 3,
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change 20062010 % vehicles, 2010

2010 difference % pa InNSW U lachlan NSW
3,670 94 up 1% up 2% 60% 79%
13 5 up13% uwp3% 0% 1%
1,877 110 up 2% up 2% 31% 14%
58 0 same up 4% 1% 1%
271 (10 dn 1% up 0% 4% 2%
26 (5) dn 4% up 1% 0% 0%

4 (1) dn 5%  up 36% 0% 0%

30 (1) dn 1% up 16% 0% 1%
193 32 up 5% up 5% 3% 3%
6,141 223 up 1% up2% 100% 100%
486 {1) dn 0% up 0% 497 506
327 8 up 1% up 29% 128 131
613 7 up0% up 1% TEEE e

5,609
change 2006-2010 % vehicles, 2010

2010 2006-201 Y= pa n NSW U Lachian NSW
1,219 8 dn0.2% up0.5% 20% 27%
1,630 21 up0.3% up2.0% 27% 29%
3,202 231 uwp1.8% uwd7% 54% 44%
6,141 243 up1.0% upd4.1% 100% 100%
4,445 (69) dn0.4% up1.7% 72% 85%
1,506 223 up4.1% up8.2% 25% 12%
190 69 up12% up19% 3% 3%
6,141 223 up0.9% up2.3% 100% 100%
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Owner-managers

In the 2011 Census, 698 owner-managers were working in Upper Lachlan, with 138 running an
incorporated business and 560 an unincorporated business (eg, a sole trader or partnership).

The rural production industry had the most owner-managers, 410, or 59% of all owner-
managers. Then came the retail trade with 45 owner-managers, and the construction with 44,

Overall in Upper Lachlan, 80% of owner-managers ran an unincorporated business.

Unincorporated owner-managers were most common in administration / support (all
unincorporated), education & training (all), public service (all), and rural production (88%).

On the other hand, owner-managers were more likely to be incorporated when in finance &
insurance {where all were incorporated}, wholesale trade (70% incorporated), transport, post &
storage (52%), and media / telecom {50%).

From 2006 to 2011, the number of owner-managers in Upper Lachlan rose by 27 with 11 fewer
incorporated owners and 38 more unincorporated owners.

Growth was apparent in these industries: Decline was noticeable in these industries:
« rural production had 22 more owners « manufacturing had 12 fewer owners
+ other services had 8 more owners + construction had 8 fewer owners

« administration / support had 7 more owners
+ media / telecom had 6 more owners
« rental & real estate had 6 more owners

Owner-managed businesses in Upper Lachlan, 2011
change 2006-11

W incorperated unincorp'd
— riral production | j=—=i
= ; : : 1 refadl trade ! ¥
] | I I I I sonstruction ! 3
[} . | . i | Iransporl, post & | L
I ; ! : ‘r : ! other services : A
[ | ! ! ! ! ' accommedation & food ,..
i : | | | | . technical services i*il
I ! ! } | } ! health & social care | e
I ! ! ! ! ! ! manufacturing } lfl
F ! : | | | I wholesale frade ! ]
| | | | | : adminigtration / support | =
! ! ! ! ‘ ! ants & recreation | i
I I | w | i media / telecom ! ]
: | | | ‘ : rental & real estate | ]
: | | ! education & training ‘ [
: : : . ! finance & insurance I
| | I I ! public service I
| | : | : | mining |
! ! Ltilities !
r T T T T T T T T L] r T T 1
50 100 150 200 250 300 350 400 450 businesses nil 20 40
Owner-managed number of owner-managers %not Incorp'd unincorpotatsd change 200611
ibusi-nassn in Upper Incorporated  unincorp'd il incorp'd 1-19 workers sgifanly {-19warkers incorporated  umincorp'd totai
rural progucticn 51 359 410 88% 100% 58% 40% dn § up 27 up 22
retall frade 17 28 45 B82% B82% 32% 68% up 1 1 same
construction 7 37 44 84% 100% 59% 41% dn 3 in 5 dn i
franspor, post & storage 15 14 29 #4575 100% 29% 1% up b il up 3
other services L] 19 28 68% 100% 58% 42% up5 up 3 up 8
accommodation & food [} 18 24 75% 50% 39% 38% dné up6 same
technical services 7 16 23 70% 100% 63% 8% dn3 up 1
neafth & social care 3 15 18 83% 100% 60% 20% same dn2 dn2
manufacturing 4 9 13 69% 100% 56% 44% dn 10 dn 12
wholesale trade 7 3 10 30% 100% 0% 100% dn 3 dn5
administration / support 0 10 10 100% - 70% 30% up 10 up7
arts & recreation 3 6 9 67% 100% 100% 0% up 2 up 1
media / telecom 3 3 [} 50% 100% 100% 0% up 3 up 3 up 6
rental & real estate 3 3 6 50% 100% 100% 0% up 3 up 3 up 6
ecucation & training 0 [ 6 1005 - 100% 0% gn 3 up 3 same
finance & Insurance 3 0 3 0% 100% same same same
public service 0 3 3 1005 - 100% 0% same up 3 up 3
mining 0 0 0 - same same same
utilities 0 0 0 - - same same same
not known 0 11 11 100% 100% 50% 0% same same same
All indystries 138 560 698 B0 96% 57% 40% dn 11 up 38 up 27
Source: Census 2011 Table W11, Census 2006 Tabls W10 st dev'n: 27%

A Portrait of Upper Lachlan, 2011 Page 20 © PublicPractice.com.au



Work patterns of owners & staff

Across all ages in Upper Lachlan's workforce, the average working week in 2011 was 37 hours. It
was 36 in NSW). Employees averaged 40 hours a week, compared with hours for incorporated
owner-managers and 39 hours for unincorporated owner-managers; family workers averaged 38

hours a week.

The graph and table below show the working patterns of all workers in Upper Lachlan and in NSW, with more detail for
different types of owners and employees in Upper Lachlan. The average weekly hours are shown in the narrow bars,
against the shaded background showing the proportions in each hourly range. The lower part of the graph shows the
working pattern of woarkers of a selected age. In the table, the right-hand columns show more detail on a selected age

group, 50-54 years.

Working hours by role and age, 2011

M 1-15 hrs
35-39 hrs

% of U.Lachlan workers

% of NSW workers

employees
incorporated owner-managers

unincorpor'd owner-managers

Working hours by role in
workforee, U.Lachlan

family workers

% of UW.Lachlan workers

% of NSW workers

Workers aged
45-49 years

W 16-24 hrs
w40 hrs

e

[
1

25-34 hrs

|4

-i4d hrs

"o did not work
W 49 hrs or more

not stated

T s —

]

am

S

B w[ |
=

)

.
T T —

% working each hours

Afl workers

Working hours by role % of
and age, 2011 numberin U Lachian

U Lachlan workers
did not wark 55 3%
1-15 hrs 255 12%
18-24 hrs 237 11%
25-34 hrs 218 10%
35-39 hrs 257 12%
40 hrs 342 16%
4i-48 brs 200 9o,
49 s or more 577 2780
net stated a1 1%
‘alt workers 2,172 100%
average a7 hrs

20%

% of NSW
workers

4%
10%
10%
10%
18%
20%
10%
17%

1%

100%
36 hrs

60%

Working hotirs by roks in'workforee, U.Lachlan

empioyess
2%
15%
13%
12%
20%
17%
9%
12%
1%
1,133
33 hrs

Incorporated

owner-

manage:s

0%
9%
9%
6%
4%
19%
1%
43%
0%
14
42 hrs

unineerpprd
owner-
managers

2%
7%
8%
8%
4%
16%
10%
45%
1%
554
42 hrs

family
workers

5%
11%
11%

8%

2%
11%

7%
40%

5%
327

40 hrs

80%

aged 4549
years in
U Lachlan

¢]
24
35
28
40
46
24
72
3
278

100%
Workers aged 45-49 years
% ot
U Lachlan % of NSW
workers workers
2% 3%
9% 7%
13% 9%
10% 11%
14% 19%
17% 20%
9% 11%
26% 20%
1% 1%
100% 100%
37 hrs 3B hrs

Average hours calculated by multiplying the proportion in each range by the mid-paint of the range, using 55 average for the 49+ range, Results higher than NSW are shaded green and bold.
Source: Census 2011 Table W03, Census 2006 Table W02, Note that the right-hand columns in this table can be focused on any age groups by altering the settings.
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Industries in Upper Lachlan

The size of industry sectors

Industries are classified into 19 main sectors. In Upper Lachlan, the largest sector by employment
in 2011 was rural production, with 885 jobs (41% of the employed workforce). The next largest
were:

+ heaith & social care, with 194 jobs {9%); + construction, with 96 jobs (4%)

+ education & training, with 153 jobs (7%) * other services, with 83 jobs (4%)

* retail trade, with 152 jobs {7%) * technical services, with 71 jobs (3%)

+ accommodation & food, with 122 jobs (6%) -+ manufacturing, with 65 jobs {3%)

» public service, with 110 jobs (5%). + transport, post & storage, with 58 jobs (3%).

Compared with NSW, the industry sector that was noticeably larger in Upper Lachlan was rural
production with 39% more of the workforce.

No other industries were relative large here.  Sectors that were much smaller than in NSW
were:
+ manufaciuring with 6% less of the workfarce
+ technical services, 5% less
« retail trade, 4% less.

Most sectors are very gender-biased and have a preponderance of either male or female
workers. In Upper Lachlan in 2011;
The most male-dominated sectors included:  The most ferale-dominated included:

« utilities with 9.0 males per female + health & social care with 9.8 females per
+ construction with 5.9 male
* rural production with 2.7. + education & training with 2.6

- retail trade with 2.4.

Employment in industry sectors, Upper Lachlan

accommodation & food

public service fconslmclion

/—other services
retail trade /—lechnical services
' /—manufacturing
/—1ransport, post & storage
education & iraining o~ Wholesale trade— administration / support

i _uites
= —-finance & ingurance
Other —arts & recreation
health & social care —media / {elecem

= “rental & real estate

other/ unstated

rural production
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Employment by industry sector

The graph and table shows the percentage of male and female workers in each industry sector in Upper Lachlan in
August 2011, listed from the Upper Lachlan's largest, rural production, and compared with percentages in NSW. The
table also shows the gender balance in each industry sector, and the change from 2006,

Employment in industry sectors, Upper Lachlan

NSW females NSW males
@ U.Lachlan females m ) Lachlan males

-30% -20% -10% 0% 10% 20% 30% 40% 50% 60%

rural production

health & social care
education & training
retail trade
accommodation & food
public service
construction

other services
technical services
manufacturing
transport, post & storage
wholesale trade
utilities

administration / support

..,,,,.,“mll

finance & insurance
arts & recreation
media / telecom

rental & real estate

mining
-30% -20% -10% 0% 10% 20% 30% 40% 50% 60%
females workioree in each industry males

Eﬁmploymenf in iﬁ(ﬁlﬂl’y workers in Upper Lachlan, 2011 % of workforce, 2011 ULachlan, 2006-11

\sactors, Upper Lachian ey O ETS males females genderrato i U Lachian m NSW ULachian dif [ Lachien 2006 2006-11
tural production 885 648 237 2.7 MF 41% 2% 39% mote 43% up 17
health & socal care 194 18 176 9.8 F:M 9% 12% 3% less 8% up 25
educaiion & training 153 42 111 26 F:M 7% 8% 1% less 6% up 23
reiall irade 152 45 107 24 FM 7% 11%  4%less 8% dn 1
accommodation & food 122 42 80 19FM 6% 7%  1%less 5% up 21
public service 110 72 38 19 MF 5% 8% 1% less 6% dn 6
construction 96 82 14 59M:F 4% 7%  3%less 5% dn 14
cther services 83 47 36 1.3MF 4% 4% same 3% up 17
technical services 71 32 39 12FM 3% 8%  G%less 3% up 1
manufactunng 65 37 28 1.3M:F 3% 9%  B%less 3% up 3
transpori, post & sterage 58 37 21 18MF 3% 5%  2%less 3% up 4
wholesale trade 43 28 15 19MF 2% 5%  3%less 2% up 1
utities 30 27 3 9.0M:F 1% 1% same 1% up 17
administration / support 30 8 22 28F:M 1% 3% 2% less 1% up 12
finance & insurance 17 7 10 1.4FM 1% 5%  4%less 1% up 5
aits & recreation 16 7 9 13FM 1% 2% 1% less 0% up 6
redia / lelecom 15 10 5 20MF 1% 2% 2%less 1% up 1
rente! & real estate B o] 8 F 0% 2% 1% less 0% up 1
mining 0 0 0 S 0% 1%  1%less 0% dn3
not known 23 16 7 23MF 1% 1% same 1% same
ather / unstated 23 16 7 23MF 1% 2%  1%less 1%  -300%
total workers 2,169 1,208 964 13MF 100% 100% 100%  up 130

Source: ABS Census 201 1 Table W13, Census 2006 Table W11. Colour cades for industry sectors are used in the specific Industries table overleaf.
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Specific Industries in Upper Lachlan

The table below gives a more detailed list of specific industries in Upper Lachlan, listed in order of employment size.
The second column shows the colour-coded industry sector, as in the previous table. The table shows the number
empioyed in each industry in Upper Lachlan in August 2011, then the gender ratio. The proportion of jobs in Upper
Lachlan is calculated for each indusiry and the rank is shown. The final two columns show the proportion in NSW in

each industry, and whether Upper Lachlan's proportion is more or less.

The specific industries are iisted in descending order from the largest, agriculture with 852 jobs, then aduit, community

& other education with 154 jobs, and so on.

Upper Lachlan workers, 2011
total males females  Genderrabo % workers rank 2011

Specific industries in Upper
Lachlan

Agriculture 862 620 232 27 MF 39.3% 1
Aduit, community & cther educaticn 154 43 111 26FM 71% 2
Public order, safety & regulatory services 111 71 40 1.8MF 9.1% 3
Food & beverage services gz 28 54 1.9FM 3.8% 4
Compuler system services 71 30 41 1.4FM 3.3% 5
‘Residential care services 83 3 60 20.0 F:M 2.9% 6
Feod retailing 85 13 42 32FM 2.5% 7
General shop retailing 84 15 39 Z26F:M 2.5% 8
Repair & maintenance 49 41 8 51M:FF 2.3% 9
Construction services 49 39 10 3.9MF 2.3% 10
Hospitals 43 9 34 3.8FM 2.0% 1
Social assistance services 42 nil 42 F 1.9% 12
Foad transpor! Tran 39 28 11 25MF 1.8% 13
Accommodation 39 12 27 23FM 1.8% 14
Medical & other health care services 34 5 29 58FM 1.6% 15
Agnculture support services 33 27 6 45M:F 1.5% 16
Farsenal & other services 31 5 26 52FM 1.4% 17
Building cleaning, pest confrol etc 3 10 21 241 FEM 1.4% 18
Building constriction 29 26 3 B.7MF 1.3% 19
Chemical products manufacturing 25 14 11 1.3 MF 1.2% 20
Electricity supply 22 19 3 6.3MF 1.0% 21
Bastc materal wholesaling 20 16 4 4.0M:F 0.9% 22
Fuel retating 20 5 15 3.0FM 0.9% 23
Hzavy engineering censiruction 14 11 3 37MF 0.6% 24
Postal / delivery services Tren 14 g 5 18MF 0.6% 25
Commissiun-based wholesaling WE 10 7 3 23MF 0.5% 26
Textile & clothing manutactunng IH.EI: 9 3 6 2.0F:M 0.4% 27
Tartiary education Edu 9 4 5 1.3FM 0.4% 28
Publishing {not intemet or music) 9 3 8 20FM 0.4% 29
Finance Fid 7 4 3 1.3MF 0.3% 30
Creative & periorming arls actvities A&H 7 4 3 1.3MF 0.3% 31
Faod preduct manufacturing Han & 3 3 = 0.3% 32
Weod product manufacturing Man 6 3 3 = 0.3% 33
Auxtliary finance & Insurance services 6 3 3 = 0.3% 34
Fumiture & other manufacturng H.ln 6 3 3 = 0.3% 35
Grocery, iiquor & lobacco wholesaling WE 6 3 3 = 0.3% 38
Property operators & rea! esiate services 5 nil 5 F 0.2% 37
Sperts & recreation activities AEA 5 5 nil M 0.2% 38
Noa-metallic minerais manufacturing iiar 5 5 nil M 0.2% 39
botnl 2,129 1,192 837 13MF 88.1%

KSW workers
s warxers s Lachian i,
2.0% 37.2% more

0.9%
1.6%
5.6%
1.7%
2.0%
3.2%
57%
1.8%
4.2%
3.3%
2.7%
2.2%
1.2%
3.2%
0.1%
2.0%
1.5%
2.3%
0.5%
0.6%
0.8%
0.3%
0.7%
0.6%
0.1%
0.3%
2.0%
0.6%
2.5%
0.4%
1.5%
0.4%
1.5%
0.4%
0.7%
1.3%
0.7%
0.4%

6.2% maore
3.5% more
1.8% less
1.6% more
0.9% more
0.6% less
3.2% less
0.5% more
2.0% less
1.3% less
{.8% less
0.4% less
0.6% more
1.6% less
1.4% more
0.6% less
0.0% less
0.8% less
0.7% mere
0.4% more
0.2% more
0.8% more
0.0% less
0.0% more
0.4% more
0.1% more
1.5% less
0.2% less
2.1% less
0.1% less
1.3% less
0.2% less
1.2% less
0.1% less
0.4% less
1.1% less
0.5% less
0.2% less

95.6% SDev. 4.3%
The gender ratio is the ratio of number of male & female workers in each industry, shown according to which gender is larger. Where there are mare men than women, say 12010 60, the
gender ratio s shown in blue as 2:1 M:F. All males is 'M'. Conversely, 60 women to 20 men would be shown as 3:1 F:M, & all women is 'F'. If there are the same number, the ratio is '='.
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@peclﬂc industries in Upper Upper Lachlan workers, 2011 NSW workers
Lachlan (continuad) s males females  Genderralio % workers  rank 2011 % workers U.Lachian dig
Rental services (except real estate) 5 nil 5 0.2% 40 0.4% 0.2%less
Motor vehicle & parts retailing 4 4 nil h 0.2% 41 0.7% 05%less
‘Water, sewerage & drainage 4 4 nil M 0.2% 42 0.2% 0.0%less
EBroadcasting (except infernet) 4 4 nil M 0.2% 43 0.4% C.2%less
Datence 4 4 nil M 0.2% 44 0.7% 05%less
Preschool & school education 3 3 nil M 0.1% 45 5.0% 4.9%less
Public administration 3 3 nil M 0.1% 46 3.7% 3.6%less
Technical services (except computer) Tec 3 3 nit M 0.1% 47 6.3% 6.1%less
Machinery & equipment wholesaling WS 3 nil 3 0.1% 48 1.3%  1.2%less
Machinety & equipment manufactunng 3 nil 3 0.1% 49 1.2% 11%less
Waste disposal services 3 3 nil M 0.1% 50 0.2% (0.1% less
Insurance & superannuation funds F&l 3 3 nil M 0.1% 51 1.1%  0.9% less
Primary metal manufactusing Man 3 3 nil M 0.1% 52 0.7% 0.6%Iess
Polymer & rubber manufacturing Man 3 3 nil M 0.1% 53 0.3% 0.2%less
Motor vehicle & parls whoiesaling WS 3 3 nil M 0.1% 54 0.2% 01%less
Quarying _ 3 3 nil M 0.1% 55 0.1% 0.1% more
Library & other mformation services info 3 nil 3 = 0.1% 56 0.1% same
Coal mining m il il nl = 0.0% 57 0.6% 06%Iess
Administrative services Adm nil nil nil = 0.0% 58 1.8% 1.8%ess
Rail transport Tran nil il nil = 0.0% 58 0.6% 0.6%less
Transport support services Tran nil nil nil = 0.0% 60 0.5% 0.5%less
Fabricated metal manufacturing Man nil nil nill = 0.0% 61 0.5% 0.5%less
Expioration & mining support Ifin nil nil nil = 0.0% 62 0.1%  0.1%less
Pinting Man nil nil nil = 0.0% 83 0.4% 0.4% less
Transport egquipment manufacturing Man nil nil nil = 0.0% 64 0.5% 0.5% less
Forestry & logging Agr nil nil nil = 0.0% 65 0.0% 0.0%less
Haritage activities A&R nil nil nil = 0.0% 66 0.2% 02%less
Cil & gas extraction Mir nil nil nil = 0.0% 67 0.0% 0.0%less
Warehousing & slorage services nil nil nil = 0.0% 68 02% 02%less
Telecommuricailons seivices nii nii nil = 0.0% 69 0.8% 0.8%less
Other goods wholesaling WS nit nil nil = 0.0% 70 11% 1.1%less
Fulp & paper manufacturing Man nil nil nil S 0.0% 71 0.2% 0.2%less
Aguaculture Agr nil nil nil = 0.0% 72 0.0% 0.0%less
Fishing. hunting & trapping Agr nil nil nii = 0.0% 73 0.0% 0.0%less
Metal ore mining Hiﬂ nil nil nil E 0.0% 74 0.1% 0.1% less
Beverage & tobacce manufactuning Man nil nil nil = 0.0% 75 0.3% 0.3% less
Petroleum & coal manufacturing Man nil nil nil = 0.0% 76 0.1% 0.1% less
Water transport Tran nil nil nil = 0.0% 77 0.1%  0.1% less
Air & space transport nil nil nil = 0.0% 78 0.6% 0.6%less
Mowvie & sound recoreding nil nil nil = 0.0% 79 0.3% 0.3%less
Internet publishing & broadeasting nil nil nil = 0.0% 80 0.1% 0.1%less
Internet & data processing Infor nil nil nil = 0.0% 81 01% 0.1% less
Gambiing activities ABR nil nil nil = 0.6% 82 0.2% 0.2%less
Household staft Ot hil rit nil = 0.0% 83 0.0% same
Gas supply um nil il il = 0.0% 84 0.0%  0.0% less
total 2,129 1,192 937 1.3M:F 98.1% 00%  95.6%

Source: ABS Census 2011 Table W09, Census 2008 Table W1, The gender ratio is the ralio of number of male and female workers in each industry, shown, according to which gender is
larger. Where there ar¢ more men than women, say 120 to 60, the gender ratio is shown in blue as 2:1 M:F. All maies is 'M". Conversely, 60 women to 20 men would be showr: as 3:1 F:,
and ail women is 'F'. If there are the same number, the ratic is '=',
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The changing sizes of industries

From 2006 to 2011, the industry sector which grew most in employment terms in Upper Lachlan
was health & social care with 25 more workers (the same number of men and 25 more women).

The sector had a 0.7% larger share of the workforce relative to 2006.

- education & training had 23 more workers {a 0.7% larger share)
« accommodation & food had 21 more workers {a 0.7% larger share)
+ rural production had 17 more workers (a 1.8% smaller share)

* other services had 17 more workers (a 0.6% larger share)
utilities had 17 more workers (a 0.7% larger share)

Most jobs lost here were from the construction sector, with 14 fewer workers (14 fewer men and
the same number of womeny}, a 1.0% smaller share of the workforce relative to 2006.
* public service had 6 fewer workers (a 0.6% smaller share)

« mining had 3 fewer workers (a 0.1% smailer share)

Changes in sector sizes, Upper Lachlan, 200611

2006 females
W 2011 females

growing >>»

I ,,| il

<<< shrinking

2006 males
2011 males

health & social care
education & training
accommodation & food

rurat production

other services

utilities

administrative & support services
arts & recreation

finance & insurance
transpori, post & storage
manutacturing

technical services
wholesale trade

rental, real estate & services
media / telecommunications
retail trade

mining

public service
construction
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change in number of workers
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+40

Changes in sector sizes, workers in 2011 change in workars 2006-11 changed share of workers 200611
Upper Lachlan, 200611 acluls males  lemales number males  ‘emaies adulis males  fomales
health & social care 194 18 176 25 0 25 up 7% up 1.0%
education & training 153 42 i 23 4 19 up 0.7% up 0.2% up 1.0%
accommodation & food 122 42 80 21 7 14 up 0.7% up 0.5% up 0.7%
rural production 885 648 237 17 25 dn 1.8% up 0.6% dn 3.8%
other services 83 47 36 17 4 13 up 0.6% up 0.2% up1.1%
ulikties 30 27 3 17 14 3 up 0.7% up 1.1% up 0.3%
administrative & support services 30 8 22 12 0 12 up0.5% up 1.1%
arts & recreation 16 7 9 6 1 5 up 0.2% upQ.1% up 0.5%
finance & insurance 17 7 10 5 7 up 0.2% up 0.6%

transpor:, post & storage 55 37 21 4 5 up0.0% up 0.3%
manufacwuring 65 37 28 3 L | 5p 0.3%

techmcal services 71 32 39 1 2

wholesale trade 43 28 15 1 8 up 0.5%
rental. rea! estate & services 8 Q 3] 1 0 1 Lip 0.0% same up 0.1%
media / telecommunications 15 10 5 1 5 up 0.0% up 0.4%

retall trade 152 45 107 12 up 0.2%
nining o] 0 0 0 same
public service 110 72 38 1

construction 96 8z 14 i}

not known 23 16 7 0 9 1 up 0.7
Allindustries 2,169 1,205 964 130 40 <90 SDev 0.6% SDev:06% SDev 1.1%

Source: WPP 2006 Table W11; WPP 2001 Table W1D. Ghanges over 2006-2011 that were more than one standard deviaticn above average are shaded green.
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The average working week in industries

The chart below shows the average number of hours worked per week by men and women in each industry in Upper
tachlan (the darker narrow bars, and numbers), with the highest average hours on top, compared with NSW (shown as
the lighter background).

Average working week of men and women, by industry, 2011

waman in NSW men in NSW
W women in Ll.Lachlan W men in U.Lachlan
L I T holesalo trade
A R = = ) tlies
e - -
H] e ¢ dim] rurel pracuction
= 2 e — — - - .
g I ITF transpor, past & storage
5 jses | &m] construction
I public service
arts & recreation
rental & real estate
finance & insurance
olher services
aducation & training
technical services
manufacturing
health & social care
retail trade
® accommodation & food
E media / telecommunications
E administration ! support
2 -
w mining
v
v net known
_ m Avarage, ali industries
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Working hours by av hrs pw, U.Lachlan workers, 2011 difference frem NSW change, W.Lachlan, 2006-11
indust U Lachian men i womenin  female hrs as
inaustry workers  Lilachian  ULachian % male &l workers Mex wamen  all workers men women
wholesale trade 43 48 33 69% 4 hrs 7 hrs 2 itk up 7 upB up 13
Ltiiiiies 43 42 44 104% 2hrs 1hrs 8 hrs dn ¢ dn 0 -
rural praduction 42 44 36 83% 1hrs 0hrs 2 hrs dn1 an2 an1
fransport, post & storage 38 43 31 72% -1hrs 1hrs -3hrs up 4 up5 up3
construction 38 40 25 63% -2hrs -2 hrs -8 hrs dn3 dn3 dn 1
public service 35 38 30 78% -3hrs -2 hrs -5 hrs dn1 dn2 up 3
arts & recreation 35 35 35 100% 4 hrs 1 hrs 7 hrs dnb dn 11 up 5
rental & real estate 35 0 35 . -3hrs -42 hrs 1 hrs up 25 - up 26
finance & insurance 35 49 25 51% Shrs 6 hrs -11 hrs up 6 - dn4
other services 34 39 29 76% -2 hrs -2 hrs -2 hrs dné dn5’ in &
education & iraming 34 40 32 78% 1hrs 4 hrs -1 hrs up 1 up2 up0
technical services 33 37 30 82% -5 hrg -5 hrs -4 hrs dn 2 dn dn3
manufaciuring 33 35 29 83% -7 hrs B hrs -5 hrs dn 3 dnb dn3
healh & social care 3 45 a0 67% -2 hrs 7hrs -2 hrs up 2 up 17 up 1
retail trade 30 40 26 65% -1 hrs 4 hrs -2 hrs dn 3 dn dn3
accommodation & food 30 36 28 78% 1hrs 4 hrs 1hrs dni dn 5 up 2
media / telscommunications 28 24 37 157% -1 hrs -17 hrs 1 hrs. dn2 dn 21 up 15
adminstratian: / support 28 28 28 102% -5 hl_'s -8 hrs -3 hrs up 0 dn 18 up 15
mining ] ] 0 - Ad5hrs  -d6hts 40 hrs dn 55 dn 55 .
not known 38 46 19 40% 2 hrs 7hrs -13 hrs up 5 up 11 dn 14
‘Averags, all industries Iy 42 a Ta% 1hrs 2hrs e up3 up 3 up 4
stnd dev'n 9 14 9 25% 10 15 10 14 16 9

Sources: Gensus 2011 Table W11, Census 2006 Table W11,
The 'average hourg'is calculated by multiplying the mid-point of each range in table abcve by the proportion in that range; ignoring 'ione or unstated’; and using 19 hours as the average for
those working 1-15 hours and 55 hours as the averaae for those workina 48+ hours. The differences and chances are bv subtraction: extreme values are in bold and shaded.
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Working patterns across industries

Sectors with the highest proportions working 40+ hours a week were utilities, wholesale trade,
rural production and finance & insurance.

Industries with the most part-time workers (<25 hours a week) were media / telecommunications,

administration / support, accommodation & food, and arts & recreation.

This chart shows the pattern of working hours for all in the different industry sectors in Upper Lachlan in 2011,
* the average hours are shown by and written in the white bars,
* the background bars shaded according to the proportion working in each hourly range.
* Industries with more part-time workers have longer purple-shaded sections to the left;

* those with more full-time workers have longer blue sections to the right.
* The chart and table can be set to show data for men, women or all workers.

wholesale trade
utilities
rural production

franspor, post & storage

construction

public service

rental & real estate
arts & recreation
finance & insurance
other services
education & fraining
technical sewvices
manufacturing
health & secial care
retail trade

accommodation & food

media / telecommunications

administration / support

mining

% of workers

Weekly hours, all
workers by industry,
Upper Lachian, 2011
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public service
rental & real estate
aris & recreation
finanice & msurance
oiher services
education & franing
technical services
manutaciuring
health & sociel care
retail trade

accommaodation & food
media / telecommunications
administration / support

mining
not known

‘totai workers
Stanaarg gevn

Weekly hours, all workers by industry, Upper Lachlan, 2011
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% 7% 0% 7% ed% 1 e

0% 0% {13 0% 20% T 30%: 13%

2% &% b 7% 7% 1% 10% 42%

0% 7% 14% 16% 5% 16% 14% 29%

3% 6% 5% 14% 10% 33% 13% 13%

3% 6% 5% 9% 51% 12% 11% 3%

15 0% 0% 50% 0% 50% 0% 0%

0% 19% 25% 0% 0% 19% 0% 38%

0% 24% 0% 18% 0% 35% 0% 24%

0% 18% 8% 13% 12% 16% 14% 18%

4% 12% 16% 14% 10% 1% 15% 16%

0% 13% 23% 1% 18% 10% 7% 18%

8% 14% 12% 5% 35% 1% 8% 8%

e 11% 18% 19% 18% 15% 3% 8%

2% 23% 20% 15% 5% 11% 6% 18%

2% 29% 16% 9% 7% 2% 5% 25%

0% a7% 0% 0% 33% 0% 0% 20%

0% 17% 30% 13% 0% 20% 0% 10%

0% 17% 0% 13% 17% 22% 0% 305

2% 12% 11% 105 12% 16% 9% 27%

2% 11% 154 1% 14% 12% 8% 12%

unslated
hours

0%
0%
2%
0%
3%
0%
0%
0%
0%
0%
2%
0%
0%
2%
0%
5%
0%
10%
0%
2%
3%

av. weekly
hts
43 hes
43 hirs
42 hrs
38 hrs
36 hrs
35 hrs
35 hrs
35 hrs
35 hrs
34 hrs
34 hrs
33 hrs
33 hrg
31 hrg
30 hrs
30 hrs
28 hrs
28 hrs
Ohrs
38 hrs
7 hrs

s

Scurce Census 2011 Table W11, The table shows the percentage of workers in each industry working the hours shown for the column, In the week prior to the Census, August 2011,
Unusually large or small proportions in & column are in bold and shaded green If high or arange if low. The 'average hours'is approximate, calculated by multiplying the mid-point of each
ranae in table above by the % in the ranae, ianorina 'none or unstated’; usina 10 hours as the averace for those workina 1-15 hours and 55 hours as the average for those working 48+ hours.
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Occupations in industries

The graph below shows, by the height of the blocks, the number of workers per 1,000 in Upper
Lachlan, in the main occupations in the main industries. The tallest column, for example,
represents the largest occupation—industry combination, managers in rural production; its height
shows they represented 321 in every 1000 workers in Upper Lachlan.
The next largest concentrations of occupations in industries were:

= labourers in rurai production (46 of every 1000 Upper Lachian workers);

- professionals in education & training (41 per 1000);

» community & service workers in health & social care (39 per 1600);

+ sales workers in retail trade {35 per 1000);

* professionals in health & social care (27 per 1000).

Occupations in
main industries
300
—-250
$
B
200 é_
g
150
100
. - bso
xﬂ'
-
T %,
%,
%,
: %
>,
%
p i : technicians & community &
!Rate 1,000 workerls, trades administrative  service dnvers and
industry by occup'n managers  labourers warkers  professionals  workers workers  salesworkers  operalors  not stated Total
rural production 2 7 1 - 3 2 408
heaith & social care 3 7 == 10 - 1 - 88
retalf trade I, -1 ] 6 1 3 [ - 70
education & traning 6 3 2 A 6 11 - - - 70
accommodation & food 12 10 7 - 2 R 3 - 1 56
pubiic service 5 8 5 6 10 4 10 2 50
constructicn [ 5 - 7 - 5 - 45
technical services 3 4 - 12 - . - 33
manufactiring 4 12 7 1 1 2 3 30
franspont, post & storage 5 1 - - 7 2 12 28
wholesale frads 6 - - 2 4 - B - : 19
administrafior. / support B T = 2 2 3 . - 14
utilties - - ] 1 2 = . 2 13
media / telecommurications - - = 4 2 * 1 . 7
finance & insurance 1 - - 2 2 - [
ans & recreation - - 2 2 1 = 6
rental & real estate 1 - - - - = 3 4
mining - 1 = - - - - 1 3
other sexvices 5 - [ 3 2 1 . 39
.not known 3 2 2 - - - 2 9
‘Al industries 400 112 10 108 B5 ]| 5 4 7 1,000

The most common occupations among the industries are in bold and shaded {top 10 darkes?). Source: 2011 Census Table W12, 2006 Census Table W12,
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Upper Lachlan’s workforce

Worker ages

In the 2011 Census, 2,169 adults aged 15+ said
they worked in Upper Lachlan, 1,205 men and 964
women.

About 96% of people complete the Census, so the workforce
may have been about 4% larger than counted, with around
2,256 jobs in Upper Lachlan then.

The age profile of Upper Lachlan's workforce is illustrated in
the Workforce Age Tree, compared with NSW. The darker
branches show the proportion of Upper Lachlan's workforce in
each age group (females left, males right) against the lighter
background age profile of the NSW workforce.

The common workforce age profile is apple-shaped, widest
around the mid-40s when workforce participation is high and
mortality is low. The largest age groups in Upper Lachlan's
workforce in 2011 were 50-54 years, 60-64 years and 45-49
years.

The average age of workers was 49 years (51 for
men and 47 for women).

Relative to the NSW workforce, Upper Lachlan's workforce
was 8 years older — there were proportionally more people
aged 60-64 years, 65—69 years and 70-74 years; and fewer
aged 25-29 years, 30-34 years or 20-24 years.

From 2006 to 2011, Upper Lachlan's workforce
grew by 129 jobs from 2,040 to 2,169, with a gain
of 42 male workers and 87 female workers.

The workforce age groups that increased most over these five
years were 60—64 years with 46 more workers; 65-69 years
with 39 more; and 50-54 years with 34 more.

Conversely, the age groups that lost the most workers were
40-44 years with 48 fewer workers; 30-34 years with 16
fewer; and 20—24 years with 10 fewer.

workers In U.Lachian

Ages of workers, 2011

males females aduts Gender ratio

15-19 years 4 46 B7 11FM
20-24 years 46 47 93 qJo0FM
25-29 years 47 60 107 {13FM
30-34 years 67 54 121 12MF
35-39 years 84 82 166 oMF
40-44 years 102 102 204 =
45-49 years 143 135 278 {1MF
50-54 years 151 118 269  13MF
55-59 years 139 113 252 12MF
60-64 years 151 95 246 1 6MF
65-69 years 103 65 168 16MF
70-74 years 67 27 94 o5 MF
75+ 64 20 84 32MF
Eﬂwom 1,205 964 2,169 13M:F
avarage age 511yrs 47.3yrs 494 yrs

Source: ABS Census 2011, Table W01, Census 2006 Table WO1; Census 2001 Table W04,
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Change in U.Lachlan, 2006 to 2011

Workforce Age Tree

NSW women
W U.Lachlan women

Jr L

"NSW men
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i
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-
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75+ yrs

70-74 yrs
65-69 yrs
60-64 yrs
55-59 yrs
50-54 yrs
45-49 yrs
4044 yrs
35-39 yrs
30-34 yrs
25-29 yrg
20-24 yrs
15-19 yrs

females 2006 males 2006
o females 2011 W males 2011
Iy 75+ yrs
Bl i== 70-74 yrs
=il i 65-69 yrs
(L =] 60-64 yrs
== — i ———-g 55-50 yrs
= —F—— =l 50-54 yrs
__ _ 45-49 yrg
(= — || | 40-44 yrs
[ ] | ey 35-39 yrs
[~ === 30-34 yrs
— 25-29 yrs
- EB== 20-24 yrs
= E= 15-19 vrs
e v _—
200 100 0 100 200
females workforce males
% of .
Ulachlan % of NSW ioearce Change in U Lachian, 2006 to 2011
workiorce workloree  from NSW males fernales Eduts
4% 5% (9) 0
4% 9% 5% less (17) 7
5% 11% 6% less {19} ) 12
6% 1% 5% less 7 (9 (18]
8% 12% 4% less 0 1 1
9% 12%  2%less {25} 123) {4B)
13% 12% 1% more 14 12
12% 11% 1% more 26 8 34
12% 9% 3% more (1) 12 11
11% 6% 6% more 33 13 46
8% 2% 5% more 17 22 39
4% 1% 4% more 27 4 31
4% 0% 3% more 19 7 26
100% 100% 42 a7 125
411yrs +83yrs
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Full-time and part-time jobs

Overall, 34% of Upper Lachlan's jobs were part-time and 66% were full-time in 2011.

Women mote commonly hold the part-time jobs. Here, 54% of female workers were part-time
versus 19% of male workers.
Part-time jobs are commonly held by young and older workers. In Upper Lachlan, 61% of
teenage workers and 35% of 20-24 year-olds worked in part-time jobs.

The part-time rate was lowest at 23% amongst workers aged 25-29 years before rising to 60%
amongst workers aged 70—74 years.

By gender, part-time work was highest amongst women aged 15-19 years (79% part-time)
and women aged 30-34 years (66% part-time).
Between 2006 to 2011, the proportion of jobs that were part-time rose by 2% overall {with steady
proportions of female workers and 2% more male workers working part-time.)

Over the five years, the biggest increases in the propartion working part-time were amongst
males aged 20—24 years (up 20%), females aged 55-59 years (up 15%) and males aged
65-69 years (up 8%).

The biggest shifts to full-time were among males aged 35-39 vears (the part-time propottion
was down 12%), females aged 20-24 years (part-time down 10%) and females aged 30-34
years (down 9%}).

Part-time workers by age, 2006 and 2011

women, 2006 men, 2006
mwomen 2011 B men 2011
all workers = ]
74+ years = —— =]
70-74 years [—————— . = e —
65-69 years s
60-64 years mmes === e
55-59 years p—— ___________‘R=———ua)
30-54 years e —eee—E— ————
45-49 years == —————— ==
40-44 years pERSEsS———— e ——————— ———ifli——|
35-39 years o= ——§u}
30-34 years e —ssss——————| —],
25~29 years
20-24 years
15-19 years s
40% 20% 40% 60%
% of workfarce
iFuIF-ﬁmal Pﬁff-ﬁme No. workers in Upper Lachlan, 2011 % of workers pari-time change % part-time 200611
}workars In U.Lachlan full-tme part-time total Bl A MR o NS males femates workers
15-19 years 33 51 87 41 T8% B1% T1% dn 3% dn 7% up 3%
20-24 years 60 33 93 26% 45% 35% I w2l dn10%  up18%
25-29 years 69 32 107 15% 46% 32% 23% dn 2% dn 8% up 9%
30-34 years 76 41 121 12% 66% 35% 24% up 1% dn 9% up 3%
35-33 years 115 48 166 4% 57% 29% 28%  dn12% up 1% gn T
40-44 years 125 73 204 9% 65% 37% 28% up 3% dn 7% up 5%
4549 years 180 89 278 12% 56% 33% 28% up 5% up 1% up 3%
5(0-54 years 186 76 269 1% 52% 29% 27% up 0% dn 8% up 3%
55-50 years 180 66 252 18% 38% 27% 30% up 5% dp T
60-64 years 153 79 246 23% 52% 34% 39% up 0% dn 0% up 0%
€5~689 years 99 60 168 30% 51% 38% 50% up 8% up 7% up 4%
70~74 years 49 35 94 36% 57% 42% 60% up 6% dn 12% up 7%
74+ years 48 30 84 36% 45% 38% 64% Up32%  dnipd
ali workers 1,373 713 2,169 19% 54% 34% 32% up 2% dn 0% up 2%
average age 496yrs  485yrs 494 yrs SDev:12% S.Dev:11% S.Dev:8% SDev: 17% S.Dev: 7% S.Dev: 12% SDev: 7%

Sources: Cersus 2006 Table WO1; Census 2011 Table W01, Parcentages exclude those away from work and 'not stated' responses.
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Working hours by age

The graph below shows how the pattern of hours worked varies for workers of different ages in
2011, from the youngest on the left to the oldest to the right. Each colour band represents a
range of hours worked in the week before the Census, August 2011 (eg, 1-15 or 35-39 hours),
with the longer working hours being lower down in blue shades. The width of the band (shown in
percentages on the left axis) represents the proportion of warkers of each age who worked that
many hours.

The solid line crossing the bands represents the average number of hours of workers as they age. This peaks in the
35-39 years age group at 39 hours.

Over most ages from around 25 to 60, over six in every ten of workers worked full-time (35 hours a week or more},
shown in the lower blue bands, with one-quarter working over 48 hours a week (the lowest band). The praportion
working full-time peaked in the 50-54 years age group at 70%; the proportion working over 48 hours weekly was
highest among those aged 6064 years, with 37% working these hours.

Generally, about one-third of workers were part-time (4% did not work in Census week or did not give their hours).
Working part-time was most common in the 15-19 years (54%) and 74+ years (38%) age groups. Working under 16
hours a week (equivalent to two days) was most common amongst those aged 15-19 years (37% worked these hours)
and those aged 74+ years (19%).

Working hours by age
100% 45 hrs
# did not work
0% - - 1-15 hrs 1| -
did not say
. 16-2ihrs
e AL 35 hrs
o . (— 115 frs
g 70% A 25-34 hrs -
a 30 hrs =
g ] 16-24 hrs
60% | - _ 1 =2
35-39 hrs
= Bws £ 25-34 hrs
g s0% | 8
[ 20} b 20 hrs 3, 35-39 hrs
dé’ 4% | - 40hrs %’
B 15 hrs & 43 hrs
®30% -+ -
4148 h
- | 10 hrs ®
| I 49+ hrs
10% + _+ 5 hrs
{ === ay, hours
0% ; i |
15-18 20-24 25-29 30-34 35-39 40-44 4540 50-54 55-50 60-64 65-69 70-74 74+
Years yeals Yyears years years years years yedars years years years years years
Working hours by age, % of workers who were tull-time % of workers who were part-time Botworkerswho .. -
U.Lachlam, 2011 40t 35-30 e 25-34hrs danotwork  ddnotsey  allworking
15189 years Yo o 18% 18% 11% 7% - T 0% 3% 25 hrs
20-24 years 1% 6% 21% 23% 14% 7% 12% 6% 0% 34 hrs
25-29 years 24% 5% 19% 15% 9% 17% 6% 3% 3% 37 hrs
30-34 years 21% 11% 15% 16% 10% 11% 1% 2% 2% 36 hrs
35-89 years 33% 10% 20% 7% 9% 9% 10% 2% 0% 39 hrs
40-44 years 21% 1% 18% 11% 10% 14% 13% 2% 1% 35 hrs
45-49 years 26% 9% 17% 14% 10% 13% 9% 2% 1% 37 hrs
50-54 years 34% 9% 105 17% 1% 9% 9% 1% 0% 39 hrs
55-53 years 30% 10% 18% 11% 1% 8% 10% 2% 0% 39 hrs
60-64 years 37% 9% 9% 5% 9% 12% 12% 2% 4% 39 hrs
65-60 years 28% 9% 15% 4% 8% 14% 14% 5% 2% 36 hrs
70-74 years 19% 12% 16% 13% 15% 9% 6% 6% 3% 37 hrs
74+ yeals 25% 13% 19% 8% 6% 13% 19% 0% 0% 35 hrs
alf mﬂws 27% 9% 16% 12% 10% 1% 12% 3% 1% 37 hrs

Note: the ;iercemages part-time in this table differ from the previous table so that those away from work or working unstated hours can be shown in the graph
Source: Census 2011 Table W3, The average is calculated by muitiplying the praportion ir each band by the mid-point of the band, us_\'ng 55 hours for the 49+ band, excluding the not stated
and did not work responses. The most common nours for each age are shaded green and bold.
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Qualifications in the workforce

Overall, 54% of Upper Lachlan's workforce had tertiary {post-school) qualifications, with 23%
having a diploma, degree or higher; 22% having a level lll or IV Certificate and 2% having a

Certificate | or II.
Compared with the NSW workforce, 3% less of Upper Lachlan's workforce were tertiary-
qualified, with 11% less having a diploma or higher.

Professionals were the occupation where the largest proportion had some form of qualification (93%). They had the
largest proportion with a diploma or higher {80%). Other occupations where high proportions were qualified included
technicians & trades workers (66% were qualified, with only 7% having a diploma or higher), and community & setvice
workers (56% gqualified, but only 19% with diplormas or higher).

Overall, the least-qualified occupations were labourers, of whom only 29% had any type of tertiary qualification; then
sales workers, with 36% having one; and drivers & operators, of whom 43% were qualified.

Higher level certificates (lll and IV} were most common amongst technicians & trades workers (of whom 53% had a
higher certificate), drivers & operators (30%), and community & service workers (22%).

Short-course certificates (I and 11} were the highest qualification for 4% of administrative workers, 3% of community &
service workers and 1% of managers.

Workers with tertiary qualifications, by occupation, 2011

M Diploma or higher  m Certificate [1l & IV Certificate | & | i unknown qual'n

all U.Lachlan workers

labourers

drivers & operators

sales workers

administrative workers
community & service workers
technicians & trades workers

professionals

managers

% of workers in each occupation 10% 20% 30% 40% 50% 0% 70% 80% 90% 100%

Qualifications of % of occupation with qual'ns in U Lachian f occupation with qual'ng in NBW
3 Certificate | & unknowr  total with ; unknown

workers by occupation w 1 M qualfns igher Cerificats qualn  totl
managers ] 1% B 52% 1% 17% 0% 5% 62%
professionals 80% 6% 1% 5% 3% 79% 5% 0% 4% 88%
techricians & trades workers 7% 53% 1% 5% BET 13% 53% 0% 4% 70%
commurity & service workers 19% 22% 3% 12% BE% 27% 19% 0% 7% 53%
administrative workers 20% 14% 4% 14% 51% 27% 11% 0% 7% 46%
sales werkers 13% 18% 0% % 36% 17% 11% 0% 6% 34%
drivers & operators 3% 30% 0% 10% 43% 7% 21% 0% 7% 35%
iabaurers 4% 20% 1% 4% 29% 8% 15% 0% 7% 30%
not stated 25% 19% 0% 19% 63% 28% 16% 0% 10% 56%
total workforce 23% 22% 2% 8% 54% 34% 18% 0% 5% 58%
strnd devin 25% 14% 0% 4% 20% 24% 15% 0% 1% 40%
U.Lachian workfarce 2006 19% 21% 2% 9% 51% 25% 17% 0% 6% 52%
change 2001-2006 up 4% up 1% dn 1% same up % up 5% up 1% BEME dn 1% up 6%

Source: 2011 Census Table W18; 2006 Census Table W18,
Where the % with a qualification in Upper Lachlan is more than 5% above that in NSW, it is shaded green and bold; lower results are shaded darker orange and bold.
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Overseas-born workers

In Upper Lachlan, 152 workers (7% of the workforce) were born overseas, compared with 30% of
the workforce in NSW.

For 21% of Upper Lachlan's workforce, their usual language at home was not English, which
was much lower than the 58% of workers in NSW who spoke anather language at home.

For Upper Lachlan, the industries that had the highest proportions of overseas-born workers were:

+ rurai production where 26% of workers were overseas-born (vs. 1% across NSW),
+ health & social care (14% born overseas),

+ technical services {11%)

* accommodation & food {119%).

Upper Lachlan's industries with the highest proportions of nonEnglish-speaking workers were manufacturing where
50% of workers spoke a language other than English, public service {(50%), retail trade (45%) and construction (33%).

From 2006 to 2011, the proportion of workers in Upper Lachlan who spoke a language other than English at home had
risen by 2%

% of workers born overseas, by industry % ot workers speaking non-
English language
NSW, 2011 M U.Lachlan, 2011
rural preduction =
. health & social care e
pe— —————=5 techrical services
_— accommadation & food
_ retail trade
construction
= education & training
manufacturing
administration / support
public service E_—_—
_— other services
_ wholesale trade
] media / telecommunications
| mining
| utlities
transport, post & siorage !
finance & insurance
rental & real estate L
arts & recreation . ~
: ; ; =
5% 10% 15% 20% 28% 30% 20% 40% 60%
WOIKErs In % of born OS % warkers spaaking LOTE speak English poorly, % LOTE workers
Overseas-born workers Ulachlan U Lachlan, U Lachlan, Uiachian, Ulachlan, Ulachlan, % inNSW, % U Lachlan,
bom 0% 2011 NSW, 2011 2011 N3W, 2011 2008 2011 2011 2011 2006
rural production 39 26% 1% 21% 48% 15% 0 0% 26% 0%
health & social care 22 14% 13% 2% 58% 0% 0 0% 4%
technical services 17 1% 10% 0% 51% 43% 0 1% 0%
accommodation & food 16 1% 7% 183 Taw: 5% 3 100% 15% 50%
retall trade 11 7% 9% 45% 64% 0% 0 0% 9%
construction 9 6% 8% 33% 52% 0% 0 0% 15%
education & training 8 5% 6% 0% 45% 0% 0 2%
manufacturing 6 4% 10% 0% B66% 0% 0 0% 18%
administration / support 8 4% 4% 0% 60% 0% [ 16%
public service 8 4% 4% 50% 52% 0% o 0% 1%
other services 6 4% 3% 0% 59% 0% 0 - 14%
wholesale trade 3 2% 6% 0% 81% 0 - %
media / telecommunications 3 2% 3% 0% 52% 0 3%
mining 0 0% 0% - 28% 0 2%
utilities 0 0% 1% - 50% . 0 3%
fransport, post & storage 0 0% 5% - 65% 100% 0 6% 0%
finance & insurance 0 0% 7% - 56% - 0 1% -
rental & real estate 0 0% 1% - 51% 0 4% .
arts & recreation 0 0% 1% - 41% - 0 5% -
not knowrt 0 0% 1% - 80% 0% 0 15%
all workers 152 T 0% 2% 5B% 0% 3 B 9% 2%
standard deviation 10 8% 4% 21% 10% 3% 1 3H% 7% 255

Source: Census 2071 Table W08, Census 2006 Table W08. LOTE = speaks Language Other Than English at home. Bold, shaded resulls are over cne standasd deviation above average.
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Birthplaces of the workforce

Some 92% of Upper Lachlan's workforce

were born in Australia, with 7% born
overseas (and 1% not stating).

The most common overseas birthplaces were:

« United Kingdom with 68 workers (3.1% of
workers)

« New Zealand with 11 workers (0.5%)

» Germany with 9 workers (0.4%).
The chart shows the main foreign birthplaces in
descending size, with the proportions in Upper
Lachlan in 2011 and 2006 shown as the darker,
narrower bands, against the grey background
showing the proportions in NSW.

Relative to NSW, Upper Lachlan had much more of

its workforce born in Australia. There were no

% in NSW, 2011

United Kingdom I
New Zealand

Germany :
China

Indonesia h

Ireland r
Phllippines

USA |
Croatia r

Fiji -
Greece @
South Korea .

Birthplaces of workers

% in U.Lachlan, 2006

M % in U.Lachlan, 2011

significantly larger proportions from any recorded Netherlands = .
overseas birthplace. South Arica [l !

SiLanka |
Over 2006 to 2011, the workforce born in United o

. . 1% 2% 3%, 4%
Kingdom grew most, rising by 11.
Percent of workers barn in each place
Yo W
iBirthplaces of workers Ulachlar, % mNSW,  diierence: Ulachian, change 2006
men women workers M/ Fratio 201 2011 Ullzomianig no. in 2006 2006 to 2011
Australia 1,111 875 1986 1 3MF 92% 69% 22.6% more 1,846 90% up 140
overseas 76 76 - 7% 30% 143 7% up @
net stated 18 14 1.3MF 1% 1% 0.3% more 3%
toinl 1.206 965 2170 1.2M:F 100% 100% 2,043 100% up 127
United Kingdom ag 30 1.3 M:F 3.1% 4.8% 2.8% up 11
New Zealand 7 4 1.8 M:F 0.5% 2.3% 1B%less 9 0.4% up?2
Germany 3 6 9 20FM 0.4% 0.4% 6 0.3% up3
China a 3 6 = 0.3% 2.4%  21%Iless 4 0.2% up2
indonesia 3 3 6 = 0.3% 0.5%  02%less 3 0.1% up 3
lrefand 0 6 6 0.3% 0.5% 9 0.4% and
Fhilippines 3 3 6 = 0.3% 1.5% 6 0.3% same
L3A 3 3 6 = 0.3% 0.5% 6 0.3% same
Croalia ] 3 3 0.1% 0.2% 0 0.0% up3
Fil 0 3 3 0.1% 0.7% 0 0.0% up3d
Greece 3 0 3 M 0.1% 0.3% 3 0.1% same
South Korea 0 3 3 0.1% 0.6% 0 0.0% up 3
Nethetlands 0 3 3 0.1% 0.2% 6 0.3% )
South Africa 3 0 3 M 0.1% 0.9% 3 0.1% same
Sii Lanka 3 0 3 M 0.1% 0.5% 2 0.1% same
elsewhere 7 6 13 12MF 0.6% 5.4% AW [ 0.3% T
Source: Gensus 2017 Table W05, Census 2006 Table W05
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The nature of local jobs

Employment sectors

The private sector engaged 87% of Upper Lachlan's
workforce in 2011, with 7% employed by the State
Government, 5% employed by a Local Government and
1% employed by the Commonwealth Government.

Compared with NSW, Upper Lachlan had 4% more of the workforce
working for a Local Government and 3% fewer working for the State
Government.

Since 2001, the proportion of the workforce working in the private
sactor had grown by 2.7% while that in the State Government had
fallen by 1.6%. The share working in a Local Government had grown by
0.3% and the share in the Commonwealth Government had fallen by
0.3%.

fEmpl’wmen’t see?ofs-, WGOFKers In workers n
{t.Lachian, 2011 2011 %ofworkers  %inNSW  difference 2008
fhe Commonwezlith Govemment 18 0.8% 3.5% 12
the State Govemnment 146 6.7% 9.7% 133
alocal Govemivient 109 5.0% 1.5% 3.5% more 102
the private sector 1,897 87.4% 85.2% 2.2% more 1,785
rigt stated v} 0.0% 0.1% 9
total workers 2170 100%  100% 2,041

Source: 2011 Census Table W15; 2006 Census Table W15; 2001 Census Table W08

Roles in the workforce

In the 2011 Census, 52% of Upper Lachlan's workforce
were employees, 32% were small-business owner-
managers {6% incorporated and 26% unincorporated) and
15% worked in a family business.

Compared with NSW, 17% more of Upper Lachlan's workforce were
unincorporated owner-managers but 30% fewer were employees.

While on average the workforce had 1.3 men per woman, this ratio
varied according to the role of the worker. Owner-managers are
generally more likely to be men. In Upper Lachlan, there were 2.5 men
per woman ameng incorporated businessmen and 2.2 men per woman
among urincorporated {self-employed) owner-managers.

‘Roles at work, Upper

Ulachlan  Ulachlan U Lachlan U Lachian
Laghian, 2011 males females workers {Dender ratic workers, 2008
employees 535 597 1,132 1,022
incorporated owner-managers 100 40 140 2.5 M:F 151
unincorperated cwner-managers 380 175 555 22 MF 521
family workers 183 142 325 1.3 MF 333
not stated 8 9 17 15
teitad 1,206 963 2,169 1.3 M:F 2,042
tolal busingss ownets 480 215 695 2.2 M:F 672

Sourge: 2011 Census Table W02, Unincorporated owner-managers include many sole tradesman and farmers.

A Portrait of Upper Lachlan, 2011 Page 38

Employment sectors,
U.Lachlan, 2011
C'wealth Govt
Slate Govt
private sactor Local Gov!
changed  workersin change 2005~
% mﬁ)ﬂ&‘ sharg 2001 % 1n 2001 2011
0.6% up0.2% 23 1.1%
6.5% up0.2% 176 8.3%
50% up0.0% 99 4.7%  up0.3%
87.5% 1,791 84.7%  up27%
0.4% 26 1.2%
100% 2,115 100%
Roles at work, Upper
Lachlan, 2011 incorporates
owner-
managers
employees
unincorporat
ed owner-
managers

family
o
change Ulachlan % ofworkers  diff from
200511 workers in NSW NSW
up 11% 52% 82%
6% 7%
up 7% 26% 9% 17% more
15% 2% 13% more
up 13% 1% 1% 0% more
up 6% 100% 100%
up 3% 32% 16% 16% more
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Incomes of Upper Lachlan's workforce

The incomes of Upper Lachian's workforce gives a good indication of local wages. In August
2011, the average worker's income reported in the Census was $767 a week.

This was 72% of the NSW average of $1,061.

Women averaged $651 a week, which was 76% of men's average ($860 a week).

The average income of employees was $796 a week, while that of owner-managers was $998
a week for incorporated businesses and $789 for unincorporated businesses. Pecple working
in family businesses averaged $527 a week.

Overall, 27% of the workforce were on low-incomes (under $400 pw).
p
Among employees, 21% were low-income; these would be mainly part-time workers.
25% of unincorporated owner-managers and 52% of family workers received low incomes.

35% of women were on low incomes compared with 20% of men, partly because it was more
coemmon for women to work part-time than for men.
At the other end of the income scale, 25% of the workforce had incomes above the male average
income; more than $1,000 a week.

Of employees, 25% were high-income, as were 42% of incorporated owner-managers and
27% of unincorporated owner-managers. Of family workers, just 14% received high incomes.

17% of women were on high incames compared with 31% of men.

Weekly incomes of U.Lachlan workforce, 2006

H males females
$1,200 ¢ $1,068
$1,000 1 go10-
$857 $847 $860

% $800 -+

2 $598

= $600

E

= $400 + $829

! i $642 $651
$200 3448 $375
$0 - . - , ‘
employees incorp'd owner-  unincorp'd owner- family unstated employer  all workforce
managers managers workers
Weekiy incomes of % of U.Lachlan workers of each type, by income range
mncorp u unincorp d

U.Lachian workforce, awner- owner- family unstated gender ratip
2006 employees  managers  maragers workers employer ait werkforce males  lamiles of werkers,
negative/nil Income 1% 0% 1% 13% 0% 3% 3% 2% 1.0MF
#1-§199 7% 5% 6% 13% 0% 7% 5% 11% 2.4 F:M
$200-$299 6% 4% 7% 10% 20% 7% 4% 9% 22FM
$300-5399 8% 10% 1% 17% 0% 10% 8% 12% 1.5 F:M
$400-3595 18% 14% 20% 14% 47% 18% 16% 20% 13FM
$600-$799 20% 15% 14% 8% 0% 16% 17% 16% 1.1 M:F
$800-5999 14% 10% 12% 7% 0% 12% 14% 10%
$1,000-$1,249 10% 18% 12% 6% 3% 10% 13% 6%
$1,250-31 489 6% 4% 6% 5% 0% 5% 6% 5% 14MF
$1.500-$1,899 7% 9% 4% 1% 0% 5% 7% 4% 1.9 M:F
$2,000 or more 3% 11% 5% 3% 0% 4% 5% 2% 1.9MF
not stated 0% 0% 0% 0% 0% 0% 0% 0% N
v income $796 $998 $789 $527 $658 $767 $860 $651 13 MF
maies $910  $1,068  $857  $598  $847  $860
females $693 $829 3642 $438 $375 $651
{female income as % male’s 76%  78% 7%  73%  M4%  TE%
average Income, NSW $1.069  $1,293 $915 $508 $806  $1,061
ratio to NSW 74% 7% 86% 104% 82% 72%

Source: WPP 2011 Tabie WO06. Average incomes are calculated by multiplying the number of people in each incoma range by the mic point of the range {using $2500 as the average for
$2000+ range). then dividina by that number of people.
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Income distribution of all workers

This graph shows how the incomes of all workers in Upper Lachlan varied with age in the 2011

Censu

S.

The shaded bands represent income ranges; they widen when a greater proportion of an age
group earn in that range.

The solid line across the graph marks the average income (shown on the right axis). It drops
to zero if there are no income earners in an age group.

This chart and its data tabie can be altered to show the incomes of any of the eight occupational groups, or of all

workers

% of workers of each age-group

Incomes of all workers
in U.Lachian by age,

2011

negative / nil ncome

$1-$139
200-5299
$300-$399
$400-$590
$600-$799
$800-$999

100% 5

80% 4

B0%

40%

20%

Incomes of all workers in U.Lachlan by age, 2011

15-19

$1.060-§1,249
$1,250-31 499
$1,500-51,599
$2,006 or more

not stated

av. wkiy income
Source: Census 2011 Table W18. In the table, the largest income bands in each age group are shaded.

20-24

15-19
4%
41%
13%
14%
23%
3%
0%
0%
0%
0%
0%
0%
$265
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25-34

3544

45-54

T

55-64

T

65-74

75+

% of U.Lachian all workers of each age, by income band, 2011

20-24
0%
6%
6%

14%

37%

22%

12%
0%
3%
0%
0%
0%

$557

25-34
2%
6%
4%
9%

14%

22%

16%

10%
7%
9%
0%
0%

$795

35-44
2%
8%
9%
7%

14%

18%

13%

12%
6%
7%
4%
0%

$832
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45-54
2%
6%
6%
6%

18%

18%

15%

1%
6%
6%
4%
0%

$819

55-64
3%
5%
7%

10%

17%

14%

12%

13%
4%
7%
%
0%

$618

65-74
2%
9%
6%

17%

21%

14%
5%
8%
7%
3%
4%
0%

$704

- $600

- $400

£
[
(=]
=

av whly income

C 2 Z Znot stated

I $2,000 or more

— $1,500-51,999

s $1,250-81,499

I §1,000-$1,248

$800-$999

$600-$799

$400-8529

o $300-$399

I $200-$29¢

— 1-$199

negative / nil

ncome

== ay, wkly incoma

6 total
5% 3%
4% 7%
0% 7%

25% 10%
15% 18%
14% 16%
12% 12%
9% 10%
5% 6%
0% 5%
9% 4%
0% 0%
$780 $768
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Occupations in local jobs

The largest occupation group in 2011, among the 2,170 people working in Upper Lachlan,
consisted of 869 managers, 40% of the local workforce (27% of women and 50% of men).
Managers include farm and small business managers. The next most common groups were:

* labourers {244 workers or 11% of the workers)

* technicians and trades workers (241 or 11%)

* professionals {235 workers or 11%}.
The occupations that were more commaon here than across NSW inciuded managers with 27%
more of the workforce, and labourers with 3% more.

Offsetting this, fewer workers here were professionals (12% less of the woarkforce), or clerical /
administrative workers (7% less).

Many occupations are very gender-biased. In Upper Lachlan in 2011,

the most male-dominated occupations were machinery operators / drivers with 16.8 men per
woman, technicians and trades workers with 4.2 men per woman, and managers with 2.3 men
per woman

the most female-dominated were clerical / administrative workers with 6.7 women per man,
community / personal workers with 4.9 women per man, and sales workers with 2.5 women
per man

The chart below illustrates the distribution of occupations in Upper Lachlan jobs in 2011, comparing the proportions of
the male and female workers in each occupation in Upper Lachlan (in dark bars) against the lighter, background bars
representing NSW.

Occupations in Upper Lachlan jobs, 2011

% NSW female w'force % NSW male w'orce
M % U.Lachlan female w'force M % U.Lachlan male w'force

professionals | 7% |
technicians and trades workers m
community / personal workers m 21
dlerical / administrative workers 24
sales workers m ﬂ

machinery operators / drivers |
labouirers m m
10% 20% 30% 40% 50%
% of workforce in each occupation males
Occupations in Upper %ULachian % NSW U Lachlan oiff. % ULachlan % U.Lachizn
Lachlan jobs, 2011 number males females genderratic  workiorse  worklorce  from NSW mate whorca female wiiorce
managers 889 808 281 23MF 40% 14% 27% more 50% 27%
professionais 235 85 150 1.8 F:M 1% 23% 7% 16%
technicians and trades workers 241 195 48 4.2 MF 11% 13% 16% 5%
community / persona: workers 1786 30 146 4.9 F:M 8% 10% 2% 15%
clencal f administrative workers 184 24 160 6.7 F:M 8% 15% 2% 17%
sales workers 119 34 85 25F:M 5% 9% 3% 9%
machinery operalors / dvers 89 84 5 16.8 M:F 4% 6% 7% 1%
iabourers 244 138 106 1.3 M:F 11% 9% 3% more 11% 1%
inadequately described / not stated 13 9 4 23MF 1% 1% 1% 0%
total worktarce 2,170 1,207 863 1.3 M:F 100% 100% 100% 100%

Larger results are in bold, Source: Census 2011 Table W13,
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Specitic occupations in local jobs

The table below and the graph overleaf show the relative size of more specific occupations in

Upper Lachlan's jobs in 2011, listed in descending order of size from the largest, farmers / farm
managers, who constituted 335 in every 1000 workers (442 in every 1000 males and 200 in every
1000 female workers). Then came farm, forestry and garden workers with 47 per 1000 workers,
education professionals and so on.

The table shows the number of men and women working in Upper Lachlan in each occupation and the gender ratio.
The proportion of Upper Lachlan workers per 1,000 in each occupation is compared with NSW, and the difference per
1000 workers is calculated by subtraction. The last two columns show the proportion of male and female workers in

each occupaticn, per 1000 workers.

‘Specific occupations in Upper
iLachlan jobs, 2011

Famers / fam managers

Farm, forestiy & garden werkers
Education professionals

Carers & aides

Sales assistants & salespersons
Hespitality / retail / service managers
Skilied ammal / horticuitural workers
keaith professionals

Speciaiist managers

Automotive / engineering traces
Hospitality workers

Cleaners & laundry workers

Road & rall drivers

General clerical workers

Numerical clerks

Construction frades workers

Cffice managers & program administrators

Business / staff / marketing professionals
Construction & mnmg labourers
Psrsonal assisiants & secretaries

Feod trades workers

Faclory process workers

Elgetronic/ {elecom workers

Design / engineering/ science professionals

Mobile plant cperators

Sales support workers

Health & welfare support workers
Food preparation assistants

Sales representatives & agents

Other labourers

Cierical & office support workers

Ars & media professicnals

Spoits / personal service workers
Machine & statiohaty plant operators
Inguiry clerks & receptionists

Lega! & soctal professionals

Other clerical & adminisirative woikers
Protective service workers
Storepersons

Cheef executives / legislators
Informatior: Techneiogy professionals
Engineerng / science technicians
Workers included

Source: Census 2011 Table W13
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101
91
87
81
78
83
80
59
55
49
47
45
41
39
a6
a5
32
32
30
27
28
25
24
23
22
19
18
16
16
15
14
14
14
13
11
11

W oW WA

2,115

Workers in Upper Lachlan

per 1J0¢
men women gender ratio viorkers
533 193 3 M:F 335
79 22 4MF 47
26 65 42
0 87 40
19 62 37
35 43 38
50 13 4 M:F 29
9 51 28
34 25 1MF 27
55 0 M 25
9 40 23
3 a4 22
40 5 8M:F 21
3 38 18
3 36 18
36 0 M 17
3 32 16
20 12 2 M:F 15
32 0 M 15
0 30 14
14 13 1 M:F 12
7 i9 12
25 0 M 12
15 9 2M:F 11
23 0 M 11
7 15 10
7 12 9
3 15 8
8 8 = 7
10 6 2M:F 7
9 6 2MF 7
6 8 <]
7 7 = B
14 0 M 6
0 13 6
6 5 1MF 5
6 5 1MF ]
7 0 M 3
4 0 M 2
3 0 = 1
3 0 M 1
3 0 M 1
1,176 938 1.3 M:F 975
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This graph illustrates the data on the previous page, showing the relative size of more specific occupations in Upper
Lachlan’s workforce. These occupations are listed in order of decreasing size from farmers / farm managers, the
largest occupation with 442 in every 1000 males and 200 in every 1000 ferale workers, down through farm, forestry
and garden workers, education professionals and so on. The darker branches represent Upper Lachlan, the lighter
background branches represent NSW. The graph shows the significance gender differences in many occupations.

Specific occupations per 1000 local jobs, 2006

NSW fsmales " NSW males
1@ U.Lachtan femaies W U.Lachlan maies

TR I T Farmers / farm managers

Farm, forestry & garden workers
Education professionals

Carers & aides

Sales assistants & salespersons
Hospitality / retail / service managers
Skilled animal / horticultural workers
Health professionals

Specialist managers

Automotive / engineering trades
Hospitality workers

Cleaners & laundry workers

Road & rail drivers

General clerical workers

Numerical clerks

Construction trades workers

Office managers & program administrators
Business / staff / marketing professionals
Construction & mining labourers
Personal assistants & secretaries
Food trades workers

Factory process workers

Electronic/ telecom workers

Design / engineering/ science professionals

Mabile plant operators

ol Sales support workers
al Health & welfare support workers
B Foed preparation assistants
10 Sales representatives & agents
I Other labourers
1k Clerical & office support workers
] | Arts & media professionals
il Sports / personal service workers
1] Machine & stationary plart operators
3| inquiry clerks & receptionists
i1 Lega! & social professionals
11 Other clerical & administrative warkers
| Protective service workers
Starepersons

Chief executives / legislators
Information Techrolegy professionals

Engineering / science technicians
200 0 100 200 300

females rate per 1000 workers males
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Occupational trends
The graph below and table averleaf show the changes in occupations between the 2006 and 2011 Censuses.

Occupational changes, 2006-2011

W females

males Sales assistants & salespersons
Office / program managers
Skilled animal / horticultural workers
Health professicnals

Education professionais
Hospitality warkers

Carers & aides

Sales support workers

Food preparation assistants
Arts & media professionals
Factory process warkers
Electronic/ telecom workers
Mumerical clerks

Food trades workers

Specialist managers

growing >>

Machine & stationary plant operators

Sparts / personal service workers
Farm, forestry & garden workers
Business / staff / marketing profs
Design / enginesring/ science profs
Automotive / engineering trades
General clerical workers

Road & rail drivers

Storepersons

Legal & social professionals
Protective service workers
Cleaners & laundry workers
Chief executives / legislators
Health & welfare support workers

Personal assistants & secrelaries

<< shrinking

_*lll.;l_lrlrllll [ IIII"“I | I

Clerical & office support workers
Gonstruction & mining labourers
Inquiry clerks & recepticnists

Clerical & administrative workers

Farmers / farm managers

Sales representatives & agents
Corstrugtion trades workers
Infarmation technology professionals
Mobile plant operators

Engineering / sclence technicians
Haospitality / retail / service managers

Other labourers

||||11

= T

dn 15 dn 10 dn 5 same up 5 up 10 up 15 up 20 up 25 up 30
change in number of workers
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Cccupational changes, U.Lachtan worce, 2011 U.Lachian worce, 2008 change, 2006 tc 2011

12006-2011 males ferrales workers mafes temales werkers males females workers % wr 2006
professionals 85 150 235 81 118 199 4 32 36 2% more
sales workers 34 85 119 29 61 90 5 24 29 1% more
community / personal workers 30 146 176 24 126 150 6 20 26 1% more
technicians & trades workers 195 46 241 180 38 218 15 8 23 1% more
clerical / adminustrative workers 24 160 184 22 139 161 2 21 23 1% more
labourers 138 106 244 137 101 238 1 5 6 0% more
inadequately descnbed / not stated 9 4 13 10 3 13 1 nil same
machinery operators / drivers 84 5 89 78 12 90

ranagers 608 261 869 605 276 881 3

Tatal 1,207 963 2,170 1,186 874 2,040 47 &a 130 6% more
Spectfic occupational changes

Sales assistants & salespersons 19 62 81 10 47 57 g 15 24 1.2% more
Office / program managers 3 32 35 0 11 11 3 21 24 1.2% more
Stalled animal / horticultural workers 50 13 63 35 9 44 15 4 19 0.9% more
‘Heaith protessiong!s 9 51 60 9 37 46 nil 14 14 0.7% more
Education professionale 26 65 el 27 52 79 13 12 0.6% more
Hospitality workers 9 40 49 8 29 37 1 1 12 0.6% mote
Carers & aides 0 87 87 5 71 76 16 11 0.5% more
Sales support workets 7 15 22 5 7 12 2 8 10 0.5% mere
F50d preparalion assistants 3 15 18 0 9 9 3 6 9 0.4% mote
Ants & media professionals 6 8 14 0 5 5 6 3 9 04% mere
Fzctory process workers 7 19 26 5 12 17 2 7 9 04% more
Electronic/ lelecom workers 25 0 25 18 0 18 7 nil 7 0.3% more
Numerical clerks 3 36 39 0 33 33 3 3 6 0.3% more
Food trades workers 14 13 27 12 10 22 2 3 5 0.2% more
Soecialist managers 34 25 59 33 21 54 1 4 5 0.2% more
Machine & stationary plant aperators 14 0 14 10 0 10 4 nil 4 0.2% more
Soorts / personal service workers 7 7 14 7 3 10 nil 4 4 0.2% more
Farm, foresiry & garden workers 79 22 101 73 24 97 B 4 0.2% more
Business / staff / marketing profs 20 12 32 21 8 29 4 3 0.1% more
Design / engineenng/ science profs 15 9 24 12 10 22 3 2 0.1% more
Automotive / engineering trades 55 0 55 53 0 53 2 nil 2 0.1% more
General clerical workers 3 38 41 3 36 39 nil 2 2 0.1% more
Road & ral drivers 40 5 45 35 9 44 5 1 0.0% more
Starepersons 4 0 4 3 0 3 1 nil 1 0.0% more
Lagal & sacial professionais B 5 11 7 3 10 2 1 0.0% more
Frotective service workers 7 0 7 4 3 7 3 nil same
Cleane's & laundry workers 3 44 47 4 43 47 1 nil same
Chief executives / legislators 3 0 3 4 0 4 nil

Heatth & welfare support workers 7 12 19 0 20 20 7

Personal ass:stants & secretaries 0 30 30 0 31 31 nil

Gierical & office support workers 9 6 15 9 8 17 nil

Construction & mining labourers 32 0 32 30 4 34 2

Inguiry clerks & teceptionists 0 13 13 0 16 16 nil

Clerical & administrative workers 6 11 10 1 1

Farmers / farm managers 533 193 726 524 206 730 9
Saes representafives & agents 8 8 16 14 7 21 1
Construction traces werkers 36 0 36 41 0 41 nil
Information technolcgy professionals 3 0 3 5 3 8
Mobile plant cperators 23 0 23 27 3 30
Engineening { science fechnicians 3 0 3 6 7 13
Hospitality / retail / service managers 35 43 78 41 49 90
Qther iabourers 10 6 16 20 9 29
Total spectfic occupations 1,176 939 2,115 1,130 859 1,988 46 BO 126 6% more

Source: Gensus 2011 Table W13
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Working hours across occupations

The chart below shows how the working hours varied among the different occupational groups in
the local workforce, ranging from managers who averaged 44.8 hours a week, to community &
service workers who averaged 23.7 hours.

The occupations where more people worked over 48 hours a week were managers (47% of
whom worked over 48 hours), drivers & operators {26%) and technicians & trades workers

(18%]).

Occupations where part-time work was more common included sales workers (where 28%
worked under 16 hours / two days a week), community & service workers (22%) and labourers

(20%).

The shaded segments on each bar represent the proportion working in each hourly range, with the shorter working
week being in blue colours to the left. The grey box inside each bar represents the average number of hours per week,

written on the box.

Working hours by occupation, U.Lachlan, 2011

100%

managers 2 av. 44 hrs
- =
professionals av. 35 hrs
techricians & trades workers . av. 39 b
semmunity & service workers av. 26 hrs .
[ = g
[ X
administrative workers av.28 hrs °
I -
sales workers av. 27 hrs
A 0
) _.S
drivers & operators av. 38 hrs
=
=== .
labourers av. 30 hrs
sS4 00
r T T L 25 T 1
% of workers working each range 20% 40% 60% 80%

Working hours by

cccupation, t.Lachlan, e oraway
2011 from wark
managers 2%
professionals 4%
technicians & trades weorkers 2%
communiy & service workers 9%
administrative workers 3%
salas workers 0%
drivers & operators 0%
labcurers 2%
not clear 0%
@lt occupations 3%
sind dev'n 3%

Source: Gensus 2011 Table W17, Census 2006 Table W17. The most common working hours are in bold and shaded green; where results are ow, they are shaded lighter orange.
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% of workforce of Upper Lachian working these hours, 2011

1-15 hours
8%
1%
5%
22%
19%
28%
7%
20%
0%
128%:
9%

16-24 hours

25-34 hours
6%
10%
7%
20%
16%
18%
1%
go/ﬂ
23%
10%
5%
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35-39Nours

5%
13%
18%
14%
19%

3%
22%
23%
23%
12%

7%

40 hours
15%
15%
I

9%
10%
10%

8%
20%

0%
16%

7%

41-46 hours  over 48 hours

10%
13%:
12%
2%
5%
8%
13%
5%
0%
9%
4%

47%
17%
18%

5%

7%
13%
26%

7%
54%
27%
14%

W 1-15 haurs

I 16-24 hours

25-24 hours

. " away or unknown

35-38hours

I 40 hours

W 4148 hours

W over 48 hours

av hoursiweek

av hours/week
e
44 hrs 45 hrs
35 hrs 35 hrs
39 hrs 39 hrs
26hrs 24 hrs
28hrs 29 hrs
27hrg 30 hrs
38 hrs 37 hrs
30hrs 30hrs
45 hrg 38 hrs
37hrs 38 hes
6 hrs 7 hrs
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The labour balance

Labour balance by age

The balance between local iabour supply (working residents) and demand (local jobs) is a useful
indicator of where jobs are needed or where job opportunities might lie.

* A labour surplus ocecurs when there are more resident workers than jobs in the local
workforce, which means that some residents have to work outside the locality.

A labour deficit means there are more jobs locally than working residents, so workers must
come from outside the local area to fill some local jobs.

In Upper Lachlan in 2011, there were 3,473 working residents and 2,169 local workers (jobs).
The difference means that Upper Lachlan has a net labour surplus of 1,304 workers, equivalent
to 38% of the residents working elsewhere.

+ There were 348 more working residents aged 35—44 years than local werkers of that age.
+ There were 341 more working residents aged 45-54 years than local workers of that age.
* There were 225 more working residents aged 55-64 years than local workers of that age.

Since 2006, the labour surplus had increased by 125 from 1,179. The biggest change was that
there were 47 more residents aged 4554 years, relative to jobs, than in 2006.

The net labour balance is illustrated in the right graphs for
people of different ages. Here, bars to the right mean a labour
surplus, bars to the left mean a jobs surplus.

+ The longest bar to the right, far example, shows there was a
surplus of 349 workers aged 3544 years, with 182 toc many
males and 167 too many females for the number of local jobs.
+ Here, no bar extends 1o the left because there was a labour
surplus across all age groups.

The labour supply and demand for local labour is illustrated in the left
graph, by the age of workers.

= The narrow, solid bars represent workers (ie local jabs).

= The wider, lighter background bars represent working residents.

» Here, the darker jobs' bars are generally much shorter than the
lighter 'working residents’ bars. There are many fewer local jobs than
working residents.

l.abour supp|y and demand, 2011, U.Lachlan Labour balance, 2011 Labour balance, 2006
::zm:z:ir:?;ﬁed feskdents = m::gsei:li)cl)?fd fepEIens “imales & females W males & lemales

75+ years

65-74 years I

55-64 years i ﬂ
B
4554 yoars B 44BN
3544 years ! E
=4

25-34 years !ﬂ ﬂ[

20-24 years
]

15-19 years

400 200 0 200 400 0 200 400 0 200 400
females workforce males surplus surplus

Ages of workers &

employed regiderts in U Lachlan employed residents U.Lachlan workforee labour surplus / {shortags) changa
U.Lachlan, 2011 maies  females ok males  females  workess mtes  fomales workers RO LT
15-18 years 90 92 182 M 46 87 49 48 95 up 25
20-24 years 104 80 184 46 47 93 58 33 91 up 30
25-34 years 193 194 387 114 114 228 79 ag 169 dn 49
35-44 years 368 35t 719 186 184 370 182 167 349 up 28
45-54 years 480 408 888 294 263 547 186 155 34 up 47
55-64 years 419 304 723 290 208 498 129 a6 225 up 45
65-74 years 186 101 287 170 92 262 16 9 25

75+ years 76 27 103 64 20 84 12 7 19 up 3
ail workers 1,916 1,557 3,473 1,205 864 2,169 T 593 1,304 up 125

Source: Census 2011 Tables W{; B42, Gensus 2006 Tables W01; B41.
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Full-time / part-time balance

The labour balance can be calculated for part-time and full-time jobs, by subtracting the
workforce / job numbers from resident worker numbers. In Upper Lachlan in 2011, the net surplus
ot 1,304 working residents over jobs included a surpius of 859 full-time workers and a surplus of
326 part-time workers.

The net male balance comprised a surplus of 558 fuil-time workers and a surplus of 94 part-
time workers, compared to local workers.

The net female balance comprised a surplus of 301 full-time workers and a surplus of 232 part-
time workers, compared to lecal workers.

Since 2008, the labour surplus had increased by 125 from 1,179.

* The full-time labour surplus had increased by 92.

* The part-time iabour surplus had increased by 39.
The table and graphs below show the [abour balance for full-time and part-time workers, for male
and female workers of different ages.

* A positive balance, with bars pointing to the right in the graph, means that there were more
working residents in that age group than local jobs of that sex and status (eg, full-time).

* A negative balance means more local jobs than residents, so labour had to be imported from
other areas.

Male labour balance, U.Lachlan, 2011 Female labour balance, U.Lachian, 2011

i full-time men W part-time men away or unstated M full-time women M part-time women away or unstated

75+ yrs
65-74 yrs
55-64 yrs
45-54 yrs
35-44 yrs

25-34 yrs

20-24 yrs -
15-19 yrs -

150 200

50 0 50 100 150 200 ] 50 100
{shortage} male workers surplus {shortage) temale workers surplus

Labour balance by age
| Male labour surpius / {shortage) Female [abour surptus / (s
l& employment, away of difference  full-tme part-ime away or difference
4.Lachlan, 2011 fulltime men par-omemen  unstated all men 2005-11  women woimer; uistated  all women 2006-11
15-19 yrs 34 g 6 49 10 17 23 6 48 15
20-24 yis 43 9 3 58 24 18 9 3 33 6
25-34 yrs 71 5 3 79 (21) 33 39 8 80 (28)
35-44 yrs 145 30 7 182 (16) 84 67 16 167 44
45-54 yrs 147 26 13 186 33 99 42 14 155 14
55-64 yrs g2 15 22 128 13 49 43 4 96 32
65-74 yrs 19 4 1 16 {3) 1 7 1 9 {1)
754 y1s 7 4 1 12 6 0 2 5 7 {3)
Belanoe in 2011 558 94 56 711 48 307 232 57 593 7%
Balance in 2006 509 89 67 665 258 198 58 514
differenca 200611 49 5 1) 46 a3 34 nj 70

Source: Census 2011 Table WG1; Table B42, Census 2006 Table WO1; Table B41.
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Occupational balance

The balance between labour supply and jobs in Upper Lachlan can also be examined to see how
the occupations of working residents differ from those used in the local economy (in current jobs).
In 2011, the occupation with the greatest labour surplus was professionals: there were 246 more

professionals among working residents than were used in local industries.

Other occupations with a labour surplus here were:

= technicians & trades workers with mare 228 residents than local jobs
» administrative workers with more 175 residents

* technicians & trades workers with more 152 residents

* managers with more 147 residents

Taking account of gender differences, local labour supply most exceeded local job numbers {so
more residents had to work elsewhere), among:

= maie technicians & trades workers (188 more residents than worked in local jobs),

+ female professionals (149 more residents than local jobs),

= female administrative workers (140 more residents than local jobs),

* male drivers & operators (109 more residents than local jobs).
In Upper Lachlan, there were more working residents in all occupational groups than used in local
jobs. The closest to a labour balance was among:

 female drivers & operators (8 more residents than local jobs),

« male sales workers (27 more residents than local jobs),

« female labourers (33 more residents than local jobs),

» male administrative workers (35 more residents than local jobs),

From 2006 to 2011, the labour surplus increased by 125. The surplus of professionals had grown
by 72. The surplus of technicians & trades workers had grown by 31. On the other hand, the
surplus of labourers had reduced by 21 and the surplus of managers had reduced by 16.

Occupational balance, U.Lachlan, 2011
W male m female

Mmanagers

professionals |

technicians & trades workers

community & service workers
administrative workers

sales workers

drivers & operators

o |

0 50 100 150 200 250 300
Net labour balance (deficit / surplus)

Occupational balance, Surplus (shoriage) = residents — jobs digiann Workforee / jobs Working residents

U.Lachlan, 2011 male female workers 2006-11 mals leriaie Workers male female workers
managers 91 56 147 (18) 608 261 869 699 317 1,016
professionals a7 149 246 72 85 150 235 182 299 481
technicians & trades workers 188 40 228 31 195 46 241 383 86 469
commurity & service workers 66 86 152 7 30 146 176 96 232 328
administratve workers 35 140 175 22 24 160 184 59 300 359
sales warkeis 27 60 87 8 34 85 119 61 145 206
drvers & operatots 109 8 117 (3) 84 5 89 193 13 206
labourers 67 33 100 21) 138 106 244 205 139 344
unknown occupation 28 24 52 25 9 4 13 37 28 65
total employed workers 708 596 1,304 125 1,207 963 2,170 1,915 1,559 3,474

Source: ABS Census 2011 Tables W13 and B45, ABS Census 2006 Tables W13 and B44
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Labour balance by industries

The differences between which industries residents work in, and which are based in Upper
Lachlan and provide jobs, is important for developing local strategies.

Industries employing more workers here than the number of residents working in them might be encouraged to hire
more locally, or workers could be encouraged to live locally. This would increase local employment and reduce
journeys to work. In Upper Lachlan, all industries had fewer local jobs than the number of employed residents..

In Upper Lachlan, local labour supply most exceeded local job numbers (so more residents worked elsewhere) in
pubiic service (222 more residents than local jobs), health & social care (175 more), then construction {152 more), and
retail trade (91 more).

From 2006 to 2011, the fabour surplus increased by 121. The surplus in construction had grown
by 44 and the surplus in public service had grown by 42. On the other hand, the surplus in rural
production had reduced by 97 and the surplus in transport, post & storage had reduced by 8.

The graph below shows the labour balance for each industry, by subtracting the number of local workers (jobs) in each
industry, from the number of residents working in that industry. A positive baiance (with bars to the right in the graph),
indicate that more residents worked in that industry than worked locally. A negative balance means there were more
focal jobs in that industry than residents, so labour was imported.

Industry labour balance in Upper Lachian, 2011

females males

public service |
health & social care
construction !
retail trade
education & training
manufacturing
technical services ‘
transport, post & sterage |
other services |
accommodation & food |
rural produgtion |
finance & insurance
wholesale trade
administration / support ‘
rertal & real estate |
mining ‘
media / telecommunications |
arls & recreation !

utilties | B . L .
nil 50 100 150
Net labour balance, by industry {deficit / surplus)

ind UStW labour balance Surplus (shariage) = residents — jobs differerce Working residents Workforze / jobs

in Upper Lachfan, 2011 males females workers 2006-11 males temales worKers males females workers
public service 119 103 222 42 191 141 332 72 38 110
‘health & social care 28 147 175 24 45 323 369 18 176 194
‘construction 140 12 152 44 222 26 248 82 14 96
retaii trade 39 52 91 12 84 159 243 45 107 152
educaiion & traning 34 55 89 32 76 166 242 42 111 153
manutacturing 63 20 83 18 100 48 148 a7 28 65
technical services 31 42 73 7 63 81 144 32 39 71
transport, post & storage 50 11 61 87 32 119 37 21 58
ofher services 30 14 44 18 77 50 127 47 36 83
accommodation & tood 10 33 43 52 113 165 42 80 122
rural producticn 27 11 38 675 248 923 648 237 885
firance & insurance 7 25 32 18 14 35 49 7 10 17
wholesale trade 22 & 28 50 21 71 28 15 43
admirustration / support 16 i2 28 16 24 34 58 8 22 30
rental & real estate 16 6 22 3 16 12 28 0 6 3]
mining 14 3 17 8 14 3 17 0 0 0
media / telecommunications 8 9 17 18 14 32 10 5 15
aris & recreation 11 4 15 18 13 31 7 9 16
utilities 8 3 11 35 6 41 27 3 30
nat known 36 27 63 7 52 34 86 16 7 23
total workers 709 595 1,304 121 1,914 1,559 3,473 1,205 964 2,169

Source: ABS Census 2011 Table W13 & B43; Census 2006 Table W11, B43.
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Industries' occupational balance

Information about the labour balance for each industry-occupation can inform local employment
and industry development strategies.

* Strategies aimed at reducing an outflow of workers could look at encouraging jobs in the
industry occupations with the greatest positive numbers (the largest labour surpluses).

+ Strategies aimed at filling local jobs with residents might focus on training in the industry
occupations with the biggest negative numbers {job surpluses).

In Upper Lachian in 2011, the fargest local labour surpluses over local job numbers were:
* community & service workers in health & social care {76 more working residents than local jobs)
» technicians & trades workers in construction (70 more residents than local jobs)
= administrative workers in public service {85 more residents than local jobs)
* professionals in health & social care (64 more residents than jocal jobs)
= community & service workers in public service and sales workers in reiail trade (55 more residents than local jobs}.

The greatest excess of jobs over local labour supply were:
+ community & service workers in administration / support and administrative workers in arts & recreation and
labeourers in mining (3 more local jobs than residents), .

The table below shows the labour balance for each industry-occupation sub-group from the 2011 Census, with both the
industries and occupations listed in order of their labour baiance. Industries and occupations where there was the
greatest surplus of labour (so more left Upper Lachfan to work), are towards the top left corner, while those with the
greatest labour job surpluses are towards the bottom right corner of the table.

Workforce baiance, Surplus (shortage) = warking residents — local jobs

[ . techmicians & community &

Hﬂd UStry by Occupatlon’ trades administrative ser\rlc:ey drivers & unknown total
{Upper Lachlan, 2011 professicnals  workers workers workers  managers  operalors  lzhourers  sales workers  occupation workers;
public service 48 10 65 55 29 5 8 0 7 297
health & social care 64 4 11 76 6 0 8 4 3 176
construction 3 70 4 0 19 24 30 0 3 153
‘education & traming 50 4 18 8 2 0 B 0 3 91
retall trade 1] 5 4 0 14 12 0 55 0 90
manufaciunng 2 30 5 0 9 i1 13 5 6 81
tachnical services 32 18 23 0 2 0 {2} 0 0 73
transport, post & storage 0 0 3 3 5 44 0 0 0 55
accommodation & food 3 € 1) 3 12 3 8 12 0 46
other services 2 26 9 1 1 0 6 1} 0 44
finance & insurance 16 0 13 0 9 0 0 0 0 38
rural production 1 22 3 0 5 1 2 0 1 35
wholesale trade 4 10 4 0 (1) 8 4 1] 0 29
administration / support 3] 7 2 (3 5 0 10 0 0 27
rental & real estate 0 0 8 3 0 0 0 7 [t 18
arts & recreation 7 8 3} 5 0 0 0 0 1] 17
media { telecommunications 2 5 0 0 7 0 0 0 0 14
utlilies 0 {1 1 0 6 2 0 0 3 1
mining 3 4 0 0 3 2 3 0 0 ]
unstated 0 0 0 0 0 0 0 0 [ 0
all workers 243 228 169 151 133 112 90 a2 26 1234

Source: ABS Cersus 2011 Tables W12, B44, Gensus 2006 Table W12, B44
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Journeys to and from work

The chart below shows the journey-to-work patterns of Upper Lachlan's working residents, male
and female, on the left, compared with its local workforce, on the right. These groups overlap ~
both include residents who work locally. The local workforce were travelling into or within Upper
Lachian to work, while the residents were either travelling within Upper Lachlan or leaving to work
elsewhere.

Overall, 1,406 workers traveiled in/to Upper Lachian o get to work, 65% of the workforce, while 2,494 residents

travelled to work from Upper Lachlan, 72% of the employed residents. Most drove a car — 71% of trips by the
workforce, and 77% of trips by working residents.

The other most common modes of transport in journeys to work, and the proportion of trips, were:
* 10% of workforce and 10% of working residents used less common modes

* 13% of workforce and 7% of the residents walked

* 5% of workforce and 7% of the residents got a lift

* none of workforce and 1% of the residents caught a bus

The journey-to-work data show that in Upper Lachlan the number in the local warkforce who worked at home was 548,
while the number of employed residents who did so was 572. Those working at home made up 25% of the workiorce
and 16% of employed residents, compared with 5% of the workforce across NSW.

The journey-to-work data also indicate the average absentee rate in Upper Lachlan's workforce in 2011 was about 9%:
it was 10% across NSW.

Modes of trips to work

W% e o 40% Eoycled
80%
W went by train
T0%
30% o
B
» B80% _E M caught a bus
8 -
-] L3
e 50% g
£ 2% Z mgotaltt
é 40% E
. 2 waked
B
o R
20% 10%
used less common
10% modes
% : L 0% Bcreve a car
% females % males % females % males
working residents local workers
local workers working residers local workers working resldent: hange, 2006-11
Trips to work , 4 ’ 7 T change
trips % travellers inps atravellers % males % females % males % femeies workers rasdanis
drove a car 1,005 71% 1,909 77% 67% 76% 72% 79% up 163  up 298
used less common modes 186 10% 245 10% 19% 6% 14% 4%, dn 13 dn 25
walked 146 13% 1865 7% 9% 11% 6% 7% dn 40 dn 24
got a lift 71 5% 178 7% 5% 5% 6% 8% dn 12 up 17
caught a bus 7 0% 36 1% 0% 0% 1% 2% up 7 up 7
went by tran 6 0% 8 0% 0% 1% 0% 0% dn6 up 3
gycled 0 0% 6 0% 0% 0% 0% 0% dni2 dn 8
went by ferry or fram 0 0% 0 0% 0% 0% 0% 0% same same
[T"Pi fe work 1,421 101% 2,548 102% 100% 100% 100% 100% up 87  up 266
Number of workers who ... % workforce
travelled to work 1,406 85% 2,494 72% B87% 62% 74% B89% up 87  up 256
worked at home 548 25% 572 16% 27% 23% 17% 18% up 37 dn 22
did not work on Census day 186 9% 332 10% 5% 13% 6% 14% up 1 up 4
not stated 30 1% 75 2% 1% 2% 2% 2% up 5 up 15
Tolal amployed 2,170 100%: 3,473 100%: 100% 100% 100% 100% up 130 up 253

SBource: ABS Census 2011 Tables W21, B46, Census 2006 Table W21, B46. The top half of the table shows trips, not workers, and muitiple-made trips (e lift then bus} are counted as
several trips, where possible. The "% travellers' is the number of trips as a % of the number who travelied o work. The 'used other modes' category includes trips by taxi, truck, molorcycie and
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