Bega Valley Shire Council's
workforce profile at a glance

FY21 | Regional council | Medium council

Your FTE and employee costs
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Who joined and who left your council during FY217?
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Does your council have a gender-diverse workforce?
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Workforce Trend Summary

Bega Valley Shire Council

@ BegaValley Shire Council
@ MNSW survey population

1. FTE per 1,000 residents

2. Remuneration as a percentage of operating
expenses

3. Owertime (A%) per FTE

4. Span of control (number of 'Other staff per
manager)

3. Rookie rate (percentage of new employees

in past 2 years)

6. Staff tumover rate

7. Staff tumower rate in first year of
employment

8. Gen Y staff turmover rate

9. Female staff turnover rate

10. Male staff tumover rate
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Workforce Trend Summary

Bega Valley Shire Council
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