
!\ 
~ 

ion in res onse to BeUln er Shire 
·cation 2018 19 

. ' 

1. CommunicatJ..,..n· · ·w· ·0 are t. "Id th t ,m1.;..· i.. · ·ld !Ii. · ""' · d .. ·. ··· ·· · ,.... • .... *~ .. · ~ . · · .. ...,. a ever 1 .;nins snou ·· ue open'"4n . 
tramsparent. Cotitndl should email us links to make it easier to 
under;starrd exactly what they want to do with the increased rates. As a 
r;atepa\U!rlfindt:hat information froni t:he cound1 with regards to 
important is.sues is obscure, cloudy, generalised and never spedfk:. lf s 
always hard to get specific 1nformation fr.om the council as there seems 
to be a culture of 11the iess Information we give out,. the ~ess mistakes 
we might make'1 • 

There ~eems to· be a culture of 1-us and them11 and ratepayers are seen 
chiidrtil that need to be told what to do or just keep quiet . 

.. .. 
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2. Efficiency gains made by council •m· we have all been made aware 
recently that a significant percent~ge of rates (in excess of 70%) goes on 
council wages,, that there is a genera, manager on a very s\gn\ficant 

wage as well as, apparently, 2 junior managers under her sup·ervisi,on, 

Apparently there are more staff in BelUngen councH than there are in 

other bigger councils and they have less people actually .,_physicaHv 

working" on outside issues tha t1 the number of staff employed \!vorking 

within the council HQ offices. If they were running a c:ornmerdal 
enterprise then I feel that it would "go broke{'. Surelv thls ls non 
sustaiAabfe and thfs is using rates In a way that is not beneficial t{) the 

ratepa)fers? , 

  

 

 

 




