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Iy what they wam to ﬁi@ with the increased rates. As 3
=payer | find | hat information from the council with regards to
. por am: rss;ﬂues is obscure , cloudy , generalised and never specific. It's

}alwayg hard to get sp specific mfarmamn from the council as there seems

tobea culture of “the less Information we give out , the less mistakes
‘we might make” ,
There seems to E?i% a culture of “us and them” and ratepayers are seén as
childreh that need to be told what to do or just keep quiet.
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. Efficiency gains made by council ..... we have all been made aware
recently that a significant percentage of rates (in excess of 70%) goes on
council wages , that there is a general manager on a very significant
wage as well as , apparently, 2 junior managers under her supervision,
Apparently there are more staff in Bellingen council than there are in
other bigger councils and they have less people actually “physically
working” on outside issues than the number of staff employed working
within th@ council HQ offices. If they were running a commercial
enterpzise then i feel that it would “go broke”. Surely this is non
Sustaezr?abﬁ le and this is using rates in a way that is not beneficial to the

ratepayers?
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